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1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

M.C.T. Training College is a well-equipped college of teacher education in the state of Kerala.lt is one of the
select few colleges that has consistently received recognition from the National Council for Teacher Education
since 1996-1995, the statutory body established to ensure quality teacher education throughout India. M.C.T.
Training College has all the facilities, including state-of-the-art devices under its roof to facilitate and ensure
quality teacher education.

The college is situated on a hill highly fascinating for its natural beauty and marvellous surroundings. The
tranquil atmosphere is worth noting. The location is about 1.25 KM away from Alathurppadi's bus stop on the
National Highway 213 (Calicut-Palakkad NH). MCT Training College was started in 1995, under the
management of the Muslim Cultural Trust, headed by His Excellency Panakkad Sayyid Umerali Shihab
Thangal. During 2004-2005 a T.T.I. was aso started by the trust in the campus. The trust was formed in the
year 1991. The beginning of the M.Ed. course in 2009 is another landmark in the development of the college.
The Trust aims to help the people of the district to achieve higher goalsin the field of education.

Vision
Vision Statement

" Wewant to make oursa model institution and we shall alwaystry to uphold the basic tenets envisaged
by the Great Leadersof our Country."

The vision statement, " We want to make ours a model institution and we shall always try to uphold the
basic tenets envisaged by the Great Leaders of our Country,” reflects our institution's commitment to
excellence and holistic development. Inspired by the values and ideals of the great |eaders of our nation, we aim
to create atransformative educational environment that embodies the principles of integrity, equity, and nation-
building.

Our primary goal is to foster an institution that serves as a beacon of academic excellence, mora values, and
social responsibility. By upholding the basic tenets of freedom, justice, inclusivity, and empowerment, we seek
to prepare students to be responsible citizens and future leaders who contribute positively to society.

We strive to cultivate a culture of innovation, critical thinking, and ethical |eadership, ensuring that our students
are academically proficient, socially conscious, and compassionate individuals. In line with our nation's vision
for progress, we focus on creating an educational space that nurtures talent, promotes inclusivity, and
encourages lifelong learning.

Through continuous improvement, collaboration, and adherence to quality standards, we am to make our

ingtitution a model for others, inspiring future generations to follow the path laid by the great leaders of our
country.
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Mission
Mission and Objectives

e The interest of the country deserves priority, we strive to make teachers and students better citizensin
all respects.

e Provide servicesfor the betterment of Educational Facilitiesin Malappuram District and surrounding.

e Help the underprivileged and the sidelined sections of the people by providing opportunities

¢ Always go forward and work to make the Institution an Ideal Educational Institution.

e Quality Education is our motto and we wish to set an example by doing useful servicesin the field of
Higher Education.

The mission of MCT Training College is to prioritize the nation's interests by striving to mould our student-
teachers into responsible and socially conscious citizens. Our focus is on delivering quality education that
enhances not only academic proficiency but aso our students moral and civic values, empowering them to
contribute positively to society.

We are dedicated to improving educational facilities, particularly in Malappuram District and the surrounding
regions, ensuring that access to quality education is available to al. Special attention is given to the
underprivileged and marginalized sections of society by creating opportunities that bridge educational gaps and
promote inclusivity.

Our ingtitution is committed to continuous improvement, to become an ideal educational institution known for
its excellence in teacher training. By setting high standards, we aim to be a model for other institutions in the
region.

Quality education is our motto, and through innovative teaching methods, dedicated faculty, and community-
focused initiatives, we aim to leave alasting impact in the field of higher education. We are driven by the belief
that education is the foundation of progress, and our service to this cause reflects our commitment to nation-
building through academic and socia excellence.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

MCT Training College is owned and managed by Muslim Cultural Trust, aregistered charitable society and has
29 years of legacy in teacher education. College plays a critical role in shaping future educators, and many
possess distinct strengths. The qualified and experienced faculty who provide a solid academic foundation.
Well-structured curriculum tailored to both theoretical and practical aspects of teaching ensures that students
receive comprehensive training. Emphasize experiential lear ning, with school internships and teaching practice
being a core part of the program. Moreover,trying to maintain strong collaborations with schools, allowing for
hands-on experience and exposure to real teaching environments. Furthermore, the following are the major
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strengths of MCT Training College;

¢ |CT-enabled classrooms

e Well-equipped libraries offer students modern resources for effective learning.
e Energy-Efficient Building

e Solar Energy Systems

e Water-Efficient Appliance

e Environmental Education Programs
e Nature Club

e EBSB club

e Science Club

¢ | anguage Clubs-Arabic and English
e Social Science Club

e [T Club

e Electoral Literacy Club

e Playground for outdoor activities

e \Women’'s Hostel

e MCT FM — For creative expression
e Placement cell

e Alumni Association

e Moodle (LMYS)

e Community Living Camp

e Workshops for enhancing Teaching skills

I nstitutional Weakness

As a college of teacher education, we are in a transitional period. In an era where multidisciplinary and
interdisciplinary approaches enhance the quality and impact of educational programs, the college must
transform into a multidisciplinary institution in tune with the proposals of NEP 2020. To achieve
this, mor e cour ses may be introduced alongside education programs. However, the policy decision in this
regard hasnot yet been initiated at the government level.

University provide provisiona affiliation to all self financing ingtitutions including teacher education
institutions.

Lack of Updated Curriculum- The curriculum may not be reflected to the advancements in technol ogy
Thereisalag in the appointment of faculty due to government policies.

Thereis difficulty in introducing new courses due to the limitations imposed by government policies.
The academic flexibility is limited since the course curriculum aligns with the University of Calicut.

I nstitutional Opportunity

Opportunitiesin MCT Training College especially as atraining college can be diverse, catering to both students
and faculty. These opportunities can enhance academic growth, professional development, and institutional
reputation. Here are some key opportunities;

For Students:
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¢ Workshops on teaching strategies, classroom management, educational technology, and subject-specific
content.

e Internships and Teaching practice opportunities for hands-on teaching experience in schools as part of
the curriculum.

e Involvement in research projects related to educational theory, teaching methods, or educational
psychology.

e Training with the use of educational technology tools and digital resources.

e Participation in clubs, societies, and events related to education, such as debates, cultural events, and
community service.

e Availability of scholarships and financial aid based on merit, need, or specific criteria.

e L ectures and seminars conducted by experts from the field of education.

e Guidance on career opportunities, job search strategies, and placement services.

¢ Orientation programmes for competitive examinations.

e [nteraction with differently abled students.

e Field visit to socialy and culturally disadvantaged community

Opportunities for productive utilisation of leisure time by engaging in creative activities.

Cultural programmes

Professional skill enhancement programmes

Conduct Morning assembly.

For Faculty:

e Opportunities for faculty to attend workshops, seminars, and conferences related to education.
Support for faculty to conduct research and publish their findings in academic journals.
Opportunities to collaborate with other institutions, schools, or organizations on educational projects.
Positions such as department heads, program coordinators, or academic advisors.

Opyportunities to mentor students and junior faculty members.

Participation in community service and outreach programs.

For Institution:

e Collaborations with other educational institutions, NGOs, and industry partners.
¢ Pursuing accreditation from national and international educational bodies.

e Adoption of innovative teaching methods and learning technologies.

e Adoption of under-resourced institutions to expand teacher trainee’ s socia skills
e We are building and maintaining a strong network of alumni.

e Centre for Distance education-lGNOU

Institutional Challenge

As an affiliated college, the total academic initiative of the institution is constrained by the affiliating
system. To overcome these limitations, we are striving for autonomous status. However, moving towards
autonomy presents a significant challenge. Additionally, the proposed Integrated Teacher Education
Program (ITEP) hasnot yet been made available to affiliated colleges. Implementing ITEP would require a
comprehensive modification of the entire system, aigning it with NCTE regulations and NEP 2020 proposals.
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The innovations in the Indian education system, such as the Choice-Based Credit Semester System,
liberal Multidisciplinary approaches, and Academic Bank of Credits, have faced challenges in their
implementation due to the constraints of the current affiliating system and related regulatory measures
imposed by the administrative structure. Despite having a rich pool of resources, particularly in terms of
teaching faculty, opportunities for faculty and student exchange should be strengthened through the
expansion of cluster collegesor similar initiativesin higher education.

e Maintaining high-quality standards amidst growing competition and ensuring employability of
graduates in a dynamic education sector.

e Adapting to rapid technological changes and aligning curriculum with new teaching methodologies are
ongoing challenges that must be addressed for sustained progress.

e Compliance with evolving regulatory and accreditation standards can be demanding.

e Limited financial resources for the program can affect the quality of education and support services.

1.3CRITERIA WISE SUMMARY

Curricular Aspects

The B.Ed. program is designed to foster comprehensive teacher education by aligning with contemporary
educational trends and societal needs. The curriculum isregularly revised and updated to meet the requirements
of the students emphasizing both theoretical knowledge and practical teaching skills. It ensures a blend of core
subjects, pedagogy and elective courses, promoting holistic teacher development.

The curriculum includes interdisciplinary courses and focuses on developing critical thinking, communication
skills, and digital literacy. Practice teaching, internships, and community engagement programs are essential
components, allowing students to apply pedagogical theories in real-world classroom settings. The curriculum
also integrates | CT-based teaching, enhancing the digital competence of future educators.

Conducting community-based activities like camps, field visits, fund collection, awareness programmes, skill
development programmes, educational outreach activities, and programs for differently-abled children or
children with specia needs by conducting remedial teaching sessions for slow learners or underprivileged
children. Environmental Conservation Activities such as tree plantation, cleanliness campaigns, and awareness
programs on sustainability.

To ensure stakeholder involvement, the syllabus is devel oped through consultations with educationists, school
teachers, and alumni. Regular feedback from students, faculty, and aumni contributes to continuous
improvement.

In addition, value-based education is emphasized, integrating inclusive education, environmental awareness,
and ethical values to prepare socially responsible and culturally aware educators. The program aims to create
teachers who are well-equipped to handle diverse learning environments and contribute positively to the
education system.

Teaching-learning and Evaluation

At MCT Training College, the Teaching-Learning and Evaluation processes for the Bachelor of Education
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(B.Ed.) program are designed to foster holistic development and ensure high-quality teacher education. The
college adopts student-centric pedagogical approaches, including interactive lectures, group discussions, case
studies, and experiential learning, supported by Information and Communication Technology (ICT) tools to
enhance |learning outcomes.

The evaluation process is comprehensive, combining formative and summative assessments with an emphasis
on both theoretical understanding and practical skills. Regular internal assessments, including assignments,
practicum, and teaching practice evaluations, provide continuous feedback for students. The final evaluation
incorporates written exams, teaching aptitude, and reflective practice.

Admission to the B.Ed. program follows transparent and merit-based criteria, adhering to government and
university guidelines, ensuring inclusivity and diversity among students. The university emphasizes continuous
professional development for its faculty through workshops, seminars, and Faculty Development Programs
(FDPs), ensuring that educators are equipped with the latest teaching methodol ogies.

This college ensures that the University's B.Ed. program maintains high academic standards, supports learner
diversity, integrates modern teaching methods, and offers arobust eval uation framework, aligning with the goal
of producing competent and reflective educators.

Infrastructure and L earning Resour ces

The B.Ed. program at MCT Training College, affiliated with Calicut University, is equipped with state-of-the-
art infrastructure and a wide range of learning resources that facilitate effective teacher education. The college
boasts well-ventilated, | CT-enabled classrooms with smartboards, projectors, and audio-visual aids to support
interactive and innovative teaching-learning processes. A dedicated Computer Lab with high-speed internet
access allows students to enhance their technological proficiency, crucia for modern pedagogy.

Thelibrary isakey resource centre, housing an extensive collection of books, journals, e-resources, and digital
repositories, catering to both academic and research needs. Subscriptions to online databases like DELLNET
ensure students and faculty have access to global educational resources.

Additionally, the institution has specialized Subject Laboratories for science and social sciences, offering
hands-on experience and practical exposure to students. The Psychology Lab provides tools for testing and
learning about educational psychology.

The mini-Auditorium and Seminar Halls host workshops, seminars, and guest lectures, contributing to the
overall academic environment. Moreover, the college emphasizes e-lear ning through its L earning M anagement
System (LMS), facilitating online assignments, resources, and student-teacher interaction, supporting a holistic
learning experience for future educators.

Student Support and Progression
The B.Ed. program at MCT Training College is committed to providing comprehensive student support to

ensure academic success, personal growth, and professional development. The institution offers various
initiatives to support students in achieving their educational and career goals.
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1. Students receive continuous guidance through mentoring, tutorials, and remedial classes. Regular
workshops and seminars help enhance their pedagogical skills and keep them updated on the latest
trends in education.

2. Career Guidance and Placement: The college has a dedicated career guidance and placement cell,
which conducts career counselling sessions, mock interviews, and teacher recruitment drives.
Collaboration with schools for internships and placements ensures students are well-prepared for the
teaching profession.

3. Financial Assistance: Scholarships, fee concessions, and financial aid are provided to deserving
students from economically weaker sections, ensuring that financial constraints do not hinder academic
progression.

4. Student Progression: The college tracks student progression through continuous internal assessments,
regular feedback, and alumni engagement programs. It also promotes students’ holistic development
through extracurricular activities, including arts, sports, community living camps and other community
service.

Governance, L eader ship and Management

The B.Ed. program at MCT Training College focuses on fostering a participatory, transparent, and efficient
system to ensure academic excellence and ingtitutional growth. The governance structure follows a
decentralized model, with well-defined roles for the Governing Body, Academic Council, and various
administrative committees. Leadership is demonstrated through strategic planning, involving the Principal,
faculty members, and stakeholders in decision-making processes.

The college emphasizes participatory management, ensuring that all stakeholders, including faculty, non-
teaching staff, students, and alumni, are actively involved in policy formulation and implementation. The IQAC
(Internal Quality Assurance Cell) plays apivotal rolein monitoring and enhancing quality across academic and
administrative functions, aligning with NAAC's quality benchmarks.

A transparent financial management system is maintained, with audits and budgetary reviews conducted
regularly. Faculty development is a key focus, with opportunities for professional growth through Faculty
Development Programs (FDPs), workshops, and seminars. Effective leadership promotes a culture of
continuous improvement, fostering innovation in teaching and learning.

As the chief executive officer of the institution, the principal plays a central role in leading decision-making
processes related to academic, administrative, and strategic planning. The principal provides overall leadership,
sets the vision and goals of the institution, and ensures that decisions align with institutional objectives and
policies. The principal chairs important committees such as the Internal Quality Assurance Cell (IQAC),
College Development Committee, and Academic Council, where major academic and operational decisions are
made. The principa acts as the key liaison between the institution and external stakeholders such as the
university, government bodies, parents, and industry partners.

Under hisleadership planning academic schedules, course offerings, faculty assignments. Faculty members are
directly involved in the decision-making processes related to teaching, internship and student development,
decisions regarding research (Action Research) initiatives, projects, and collaborations with industry and other
academic ingtitutions. Regular parent-teacher meetings and alumni interactions provide valuable insights into
the needs and expectations of students, helping in shaping academic policies and student support systems. The
ingtitution’s social outreach and engagement programs benefit from community input, shaping decisions
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related to Institutional Social Responsibility and extension activities.

I nstitutional Values and Best Practices

Inclusivity and Equity: MCT College emphasizes inclusivity by providing equal
opportunitiesfor all students, regardless of background, gender, or socio-economic status.

Environmental Sustainability: The B.Ed. program promotes environmental consciousness by integrating eco-
friendly practices into its curriculum and campus activities. Initiatives such as awareness campaigns, tree-
planting drives, and sustainable resource usage instill a sense of environmental responsibility among students.

Community Engagement: Through outreach programs and community service, the college fosters social
responsibility. Students actively participate in literacy drives, educational camps, and awareness initiatives
within local communities.

Best Practices
Empowering Future Educators: Creating Tomorrow's Innovative Visionary Experts (EFECTIVE)

The EFECTIVE program aims to cultivate a new generation of innovative educators through a multi-faceted
approach. It emphasizes creativity by offering diverse teaching methodologies, including role play, puppetry,
musi c-based learning art, and drama, enabling future educators to create dynamic classrooms.

To enhance community engagement, the program includes student-led initiatives such as food festivals, visits to
underserved communities, tribal excursions, peer tutoring, and social awareness celebrations. These activities
foster responsibility and empathy among future educators.

EFECTIVE nurtures environmentally conscious educators by integrating sustainability into its curriculum.
Such as planting saplings and competitions on eco-friendly practices. Moreover, the program focuses on
developing technologically adept educators committed to ongoing skill enhancement. Workshops on ICT,
discussions on contemporary topics like artificial intelligence, and weekly ICT training sessions equip future
educators with the tools to effectively integrate technology into their classroom practices.

I nitiating M eaningful Progress And Change Together (IMPACT)

The IMPACT program addresses the social and economic conditions of culturally and socially backward
communities. It includes field visits to tribal areas and organizations serving marginalized groups, fostering
empathy and understanding among students.

IMPACT provides financia aid for medical treatments, tuition fees, and housing assistance, allowing students
to focus on their education. The program also supports individuals with specia needs through collaborations
with institutions like Buds School.

By organizing awareness programs, workshops, and community engagement activities, IMPACT empowers
students to uplift their communities while enhancing their leadership and organizational skills. This holistic
approach fosters socia responsibility and active participation among students, addressing the needs of
underserved populations.
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Resear ch and Outreach Activities

The B.Ed. program at MCT Training College places a strong emphasis on research and outreach activities,
aiming to cultivate a research-oriented culture and societal engagement among students and faculty. These
initiatives align with the college’' s commitment to enhancing teacher education and contributing to community
devel opment.

B.Ed. students are required to undertake Action Resear ch projects as part of their academic program, where
they investigate real-time classroom problems and apply research-based solutions. These projects help bridge
the gap between theory and practice, fostering critical thinking and problem-solving skills among students.

Outreach Activities:

The B.Ed. programme at MCT Training College emphasizes community outreach through various initiatives
aimed at improving educational quality and promoting social welfare. Promote teacher trainees to participatein
literacy campaigns, environmental awar eness drives, and community-based proj ects in collaboration with
local schools and organizations. These outreach programs often focus on promoting education in rural and
marginalized areas, aligning with the University’ s mission to support inclusive education.

Moreover, the B.Ed. department organizes workshops, seminars, and extension activities that involve
stakeholders from local communities, offering skill development and educational support. Through these
outreach efforts, the program nurtures socially responsible teachers who contribute meaningfully to the
community and foster a holistic development of future educators while significantly contributing to the
educational and social landscape.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name MCT TRAINING COLLEGE

Address MCT TRAINING COLLEGE MELMURI PO
MALAPPURAM KERALA

City Malappuram

State Kerala

Pin 676517

Website www.mcttrainingcollege.in

Contactsfor Communication

Designation | Name Telephone with Moabile Fax Email
STD Code
Principal M P 0483-2975212 9447353382 | 0483-297521  mctcollege@gmail.
Abdussalam 2 com
IQAC/CIQA  SmithaCP 0483-2971212 9946150024 | 0483-297121 @ smithakishore33@g
coordinator 2 mail.com

Status of the Institution

Institution Status

Private and Self Financing

Type of Institution

By Gender

Co-education

By Shift

Regular
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http://www.mcttrainingcollege.in

Recognized Minority institution

If it isarecognized minroity institution

Yes

Minarity Certificate.pdf

If Yes, Specify minority status

Religious MUSLIM
Linguistic NA
Any Other NA

Establishment Details

State

University name

Document

Kerda

University Of Calicut

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/Appr  Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
NCTE View Document 15-05-2015 120 NCTE Recognition

is Considered as
permanent and the
sameisvalid up to
the withdrawal in
any situation
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iis1WGZBSG1sc0F6SDlTTUtCZkFBUUE9PSIsInZhbHVlIjoia0praGlveXhWNVF0UEpnM21wQmZ0RGM1TnRsTGh4VjFDTk5aT1Q3cGl1QUZqV2lRM1FGM21rcWVzNmdWVG10RzJWMXk1YXR4R2pYOTB5cGFha0VvMlE9PSIsIm1hYyI6ImZhZDIxOWE4ZTg2YjllYmNhODc2MmUyN2E2ZDJmN2Q4N2EwZmZjYWM3MTMwMDAxZTQ4YWU3YjY3OWI3NDlhYjEiLCJ0YWciOiIifQ==

Recognitions

Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?

|s the College recognized for its performance by any = No
other governmental agency?

L ocation and Area of Campus

Campus Type Address L ocation* CampusAreain  Built up Areain
Acres sg.mts.
Main campus MCT TRAINING COLLEGE | Urban 5.63 2310
area MELMURI PO
MALAPPURAM KERALA

2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of

Level gramme/Co  Months Qualificatio | Instruction | Strength Students
urse n Admitted

UG BEd, Teacher 24 Graduation English,Mala 50 50
Education, yalam

Position Details of Faculty & Staff in the College
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Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Made Female Others Tota Made Femae Others Total
Sanctioned by the | O 0 8
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 1 7 0 8
Y et to Recruit 0 0 0
Sanctioned by the | O 0 0
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0

Non-Teaching Staff

Male Female Others Total
Sanctioned by the UGC 7
/University State
Government
Recruited 5 2 0 7
Y et to Recruit 0
Sanctioned by the 0
Management/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0
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Technical Staff

Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 0
M anagement/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff

Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M .Phil. 0 0 0 0 0 0 1 1 0 2
PG 0 0 0 0 0 0 0 6 0 6
UG 0 0 0 0 0 0 0 0 0 0
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Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Part Time Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Details of Visting/Guest Faculties

Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?

0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year
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Programme From the State  From Other NRI Students Foreign Total
WhereCollege | Statesof India Students
is L ocated
UG Male 7 0 0 0 7
Femde | 93 0 0 0 93
Others 1 0 0 0 0 0
Certificate/ Male 0 0 0 0 0
Awareness S 0 0 0 0
Others 1 Q 0 0 0 0
Provide the Following Details of Students admitted to the College During the last four Academic
Years
Category Year 1 Year 2 Year 3 Year 4
SC Mae 0 0 0 0
Female 3 2 2 3
Others O 0 0 0
ST Mae 0 1 1 0
Female O 0 0 0
Others 0O 0 0 0
OBC Mae 7 7 8 8
Femae 33 39 36 38
Others O 0 0 0
Genera Mae 0 0 0 0
Female 7 1 3 1
Others 0O 0 0 0
Others Male 0 0 0 0
Female O 0 0 0
Others O 0 0 0
Total 50 50 50 50

Institutional preparedness for NEP
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1. Multidisciplinary/interdisciplinary:

The college will have to follow the NCTE and
University suggestions to run the teacher education
courses. Our suggestions to transform into holistic
multidisciplinary institution are given here: The
college can- « Start BA Ed , BSc Ed and B.Com Ed
integrated programmes.

2. Academic bank of credits (ABC):

Presently the college is affiliated to the University of
Calicut. The college will follow university directions
in maintaining ABC for B Ed course from time to
time.

3. Skill development:

The college will » strengthen the SUPW activitiesto
assure skill development in making art/craft materials
* provide short term or long term coursesin ICT
along with B Ed course * Render value added courses
on counseling, personality development and
developmental psychology to make them be a
practitioner in the scenario. « Will give a high focus
on Enhancing Professional Capacity activities The
college will organize programmes on outreach
activities, yoga, national priority programmes (eg.
Swachh Bharath),residential community living camps
and activities on developing social sensitivity

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using
online course):

The college is presently organizing EBSB activities
and this will be continued, we have specific seminars
and invited lecture sessions to promote student
awareness on Indian knowledge and ancient India’'s
educational contributions. The college will follow
medium of instruction in English and Malayalam to
assure transaction in English and vernacular
languages. The college will celebrate the festivals of
all familiar religions of the region to promote India's
secular life. The college proposes Self Study courses
on Indian traditional knowledge and values and
Indian Art and Culture. Every week, college
organises cultural activities of students. The activities
organised are focused on Indian traditional art, Indian
culture, Indian dances and Music and Drama. The
college will give opportunity to enhance professional
compentcy through art and drama which focuses on
Indian folk arts, theatre arts, folk songs, Indian
puppetry etc.

5. Focus on Outcome based education (OBE):

From 2021 on wards the University of Calicut has
changed B Ed curriculum to OBE pattern; the college
will implement it accordingly. We are conducting
Unit Tests and Model examinations on OBE method.
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The internal learning tasks are carried out on OBE

6. Distance education/online education:

We conduct online courses; value added courses and
self-study courses through online. The teachers make
use of online blended teaching. All teaching faculties
are making use of the blended approach to teach the
subjects. The college aso conducts seminars and
symposiafor students and teachers through online
mode

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Y es, our college has established an Electoral Literacy
Club (ELC) in accordance with UGC requirements.
The club operates and hosts a range of events. which
impart vital knowledge about civic education and
democratic principles. As ateacher training college,
the college offers potential teachers a plethora of
experiences and opportunity to participate in all
campus-organized events

2. Whether students' co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional? Whether the ELCs
are representative in character?

Y es, the college has active Electoral Literacy Club in
operation. Seleena. AA , Assistant Professor have
been appointed as the coordinating faculty of ELC.
Mr Thajudheen is the student co-ordinator

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

The ELC has conducted 1. Election literacy
programme. 2. Pledge has been taken related to
voters' rights. 3. Familiarized the student to
EVM/VVPAT machine 4. Celebrated national voters

day .

4. Any socialy relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

EL C has conducted programme For conscientizing
students about the significance of voting "Meet the
Candidates’. Seminars on democratic values was
conducted

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
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ELCsaswell as efforts by the Collegeto voterslist were enrolled
institutionalize mechanisms to register eligible
students as voters.
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Extended Profile

1 Students

11

Number of studentson roll year-wise during the last five years..

2022-23 2021-22 2020-21 2019-20 2018-19
98 101 103 100 98
File Description Document
Institutional data in prescribed format View Document
Any other relevant information View Document
Other Upload Files
1 View Document
1.2
Number of seats sanctioned year wise during thelast five years..
2022-23 2021-22 2020-21 2019-20 2018-19
50 50 50 50 50
File Description Document

L etter from the authority (NCTE / University / R

View Document

Institutional data in prescribed format

View Document

13

Number of seatsearmarked for reserved category asper GOI/ State Govt. rule year wise during the last

fiveyears..
2022-23 2021-22 2020-21 2019-20 2018-19
11 11 11 11 11
File Description Document

Institutional data in prescribed format

View Document

Central / State Govt. reservation policy for adm

View Document
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724491496_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1727145507_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1726306950_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1725790190_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1727446650_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1726303715_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1726303722_14828.pdf

14

Number of outgoing/ final year students who appeared for final examination year wise during the last

fiveyears..
2022-23 2021-22 2020-21 2019-20 2018-19
48 50 51 52 48
File Description Document
List of final year students with seal and signat View Document
Institutional data in prescribed format View Document
15
Number of graduating students year-wise during last five years..
2022-23 2021-22 2020-21 2019-20 2018-19
48 50 51 52 48
File Description Document
Institutional datain prescribed format View Document
Consolidated result sheet of graduating students View Document
1.6
Number of students enrolled(admitted) year-wise during thelast five years..
2022-23 2021-22 2020-21 2019-20 2018-19
50 50 50 50 50
File Description Document

Institutional datain prescribed format

View Document

Enrollment details submitted to the state / univ

View Document

2 Teachers

2.1

Number of full timeteachersyear wise duringthelast fiveyears..
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724650375_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724650383_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724650739_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724654267_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724655430_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724659364_14828.pdf

2022-23 2021-22 2020-21 2019-20 2018-19

8 8 8 8 8

Institutional datain prescribed format View Document
Copy of the appointment orders issued to the tea View Document
2.2

Number of Sanctioned postsyear wise during thelast five years..

2022-23 2021-22 2020-21 2019-20 2018-19
8 8 8 8 8
University letter with respect to sanction of p View Document
Any other relevant information View Document

3 Institution

31

Total expenditure excluding salary year wise during thelast fiveyears (INR in lakhs)..

2022-23 2021-22 2020-21 2019-20 2018-19

35.46 26.38 21.87 31.55 14.53

Audited Income Expenditure statement year wised  View Document

3.2

Number of Computersin theinstitution for academic purposes..

Invoice bills of purchase of computers View Document

Copy of recent stock registers View Document
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724839455_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1725011133_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1724839442_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1726382833_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1727505574_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1727497673_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/dynamic_1727500394_14828.pdf

4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curriculum Planning
111

Institution hasaregular in house practice of planning and/or reviewing, revising curriculum and
adapting it to local context /situation.

Response:

MCT Training College, Melmuri, affiliated with the University of Calicut, rigorously follows the
prescribed two-year B.Ed program, ensuring alignment with the university's framework through a
structured academic approach. Each academic year, the institution creates a detailed academic calendar in
collaboration with its academic and research monitoring cells. This calendar schedules all educational
activities and significant events, fostering an organized academic year.

The academic monitoring cells hold regular meetings twice a month to discuss potential adjustments to
the curriculum and ensure it meets both institutional and university requirements. These meetings are
critical for reviewing and refining the curriculum, ensuring its relevance and effectiveness. The outcomes
and decisions from these meetings are communicated during staff meetings, promoting a collaborative
environment where faculty members contribute to curriculum improvements.

To maintain transparency, the college disseminates decisions and changes through various channels,
including official notifications, WhatsApp groups (for online communication), and the college website.
Notice boards across the campus aso display official communications to ensure accessibility for all
stakeholders. Both staff and students receive copies of the academic calendar, keeping everyone
informed of upcoming activities and events.

In addition to adhering to the academic curriculum, the college emphasizes community-oriented
programs aimed at instilling social responsibility among students. These programs address issues like
water scarcity, energy conservation, substance abuse, and include field visits. By engaging in these
activities, students apply their academic learning to real-world issues, fostering holistic development and
preparing them to be socially conscious educators.

As arecognized research center in education, the college provides opportunities for faculty and students
to engage in research activities. The research monitoring cell oversees these initiatives, aligning them
with academic goals and promoting a culture of inquiry. Research-focused seminars, workshops, and
collaborative projects contribute to intellectual growth and innovation within the institution.

The college also demonstrates flexibility in response to external factors such as local celebrations and
climatic conditions by adjusting its schedules accordingly. During the COVID-19 pandemic, the college
adapted by transitioning teaching practice sessions online and rescheduling examinations, minimizing
disruption and ensuring continuity in learning.

Overdl, MCT Training College emphasizes a balanced approach to curricular adherence and research,
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fostering a responsive and dynamic educational environment. Through transparent communication,
active student engagement, and community-focused initiatives, the college strives to provide a

comprehensive and enriching educational experience.

File Description

Document

Plans for mid- course correction wherever needed
for the last completed academic year

View Document

Plan devel oped for the last completed academic
year

View Document

Details of a. the procedure adopted including
periodicity, kinds of activities, b. Communication
of decisionsto all concerned c. Kinds of issues
discussed

View Document

Any other relevant information

View Document

Paste link for additional information

View Document

112

At theinstitution level, the curriculum planning and adoption are a collabor ative effort;

Indicate the per sonsinvolved in the curriculum planning process during the last completed

academic year
1. Faculty of theinstitution

2. Head/Principal of theinstitution

3. Schoolsincluding Practice teaching schools

4. Employers

5. Experts
6. Students
7.  Alumni

Response: C. Any 3 of the above
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.1_1727432578_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.1_1727084192_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.1_1725860822_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.1_1727257667_14828.pdf
https://mcttrainingcollege.in/

File Description

Document

M eeting notice and minutes of the meeting for in-
house curriculum planning

View Document

List of persons who participated in the process of
in-house curriculum planning

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

A copy of the Programme of Action for in-house
curriculum planned and adopted during the last
completed academic year

View Document

113

While planning institutional curriculum, focusis kept on the Programme L ear ning Outcomes
(PLOs) and Course L earning Outcomes(CLOs) for all Progammes offered by theinstitution,
which are stated and communicated to teachers and students through

1. Websiteof the Institution

2. Prospectus

3. Student induction programme

4. Orientation programme for teachers

Response: B. Any 3 of the above

File Description

Document

Report and photographs with caption and date of
teacher orientation programmes

View Document

Report and photographs with caption and date of
student induction programmes

View Document

Prospectus for the last completed academic year

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

URL to the page on website where the PLOs and
CLOs arelisted

View Document

Paste link for additional information

View Document
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.2_1726487878_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.2_1726224730_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.2_1726130983_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.2_1726225879_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.2_1726249431_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.3_1726250023_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.3_1726250359_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.3_1727504618_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.3_1726136907_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.1.3_1727430426_14828.pdf
https://mcttrainingcollege.in/academics/plo-clo-handbook
https://mcttrainingcollege.in/

1.2 Academic Flexibility

121

Curriculum provides adequate choice of cour sesto students as optional / electivesincluding
pedagogy courses for which teachersare available

Response: 95

1.2.1.1 Number of optional/ elective cour sesincluding pedagogy cour ses offered programme - wise
duringthelast fiveyears.

2022-23 2021-22 2020-21 2019-20 2018-19

19 19 19 19 19

1.2.1.2 Number of optional / elective cour sesincluding pedagogy cour ses programme wise as per
the syllabusduring the last five years..

2022-23 2021-22 2020-21 2019-20 2018-19
20 20 20 20 20

File Description Document

Data as per Data Template View Document

Circular/document of the University showing duly | View Document
approved list of optional /electives/ pedagogy
courses in the curriculum

Any other relevant information View Document
Academic calendar showing time allotted for View Document
optional / electives / pedagogy courses

Paste link for additional information View Document
1.2.2

Average Number of Value-added cour ses offered during the last five years

Response: 7

1.2.2.1 Number of Value —added cour ses offered during the last five years
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.1_1726294061_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.1_1727084710_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.1_1726312419_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.1_1727084277_14828.pdf
https://mcttrainingcollege.in/uploads/PO%20PSO-2024-09-13-09-18-27.054.pdf

2022-23 2021-22 2020-21 2019-20 2018-19

7 7 7 7 7

File Description Document

Data as per Data Template View Document

Brochure and course content along with CLOs of View Document

value-added courses

Any other relevant information View Document

Paste link for additional information View Document

123

Per centage of Studentsenrolled in the Value-added cour ses mentioned at 1.2.2 during the last five
years

Response: 97.8

1.2.3.1 Number of studentsenrolled in the Value —added cour ses mentioned at 1.2.2 during the last
fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
98 98 98 98 97
File Description Document

Upload any additional information View Document

List of the students enrolled in the value-added View Document

course as defined in 1.2.2

Course completion certificates View Document

Paste link for additional information View Document

124

Students ar e encour aged and facilitated to under go self-study cour ses online/offlinein several ways
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.2_1724923317_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.2_1726468909_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.2_1727259423_14828.pdf
https://mcttrainingcollege.in/
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.3_1726469670_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.3_1726470141_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.3_1726479554_14828.pdf
https://mcttrainingcollege.in/

through

1.Provision in the Time Table
2.Facilitiesin theLibrary
3.Computer lab facilities
4. Academic Advice/Guidance

Response: A. All of the above

File Description

Document

Relevant documents highlighting the institutional
facilities provided to the studentsto avail self study
courses

View Document

Document showing teachers mentoring and
assistance to studentsto avail of self-study courses

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Paste link for additional information

View Document

125

Per centage of students who have completed self-study cour ses ( online /offline, beyond the

curriculum) during thelast five years

Response: 97.8

1.2.5.1 Number of studentswho have completed self-study cour se(s) (online /offline, beyond the

curriculum) during thelast five years

2022-23 2021-22 2020-21

2019-20 2018-19

98 98 98

98 97
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.4_1726470712_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.4_1726471051_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.4_1726221482_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.4_1727431621_14828.pdf
https://mcttrainingcollege.in/

File Description Document

List of students enrolled and completed in self View Document
study course(s)

Data as per Data Template View Document
Certificates/ evidences for completing the self- View Document
study course(s)

Any other relevant information View Document
Paste link for additional information View Document

1.3 Curriculum Enrichment
1.3.1

Curriculum of the Institutions provides opportunities for the studentsto acquire and demonstrate
knowledge, skills, values and attitudesrelated to various learning areas

Response:

MCT Training College, Melmuri, provides a comprehensive and nuanced education in teacher training
that fosters a fundamental understanding of the field while equipping students with practical skills and
competencies.

Fundamental Under standing of Teacher Education

The college offers a thorough curriculum that integrates both theoretical and practical components of
education. Students engage with core subjects such as psychology, child development, and curriculum
studies. The practical aspect includes observations, teaching practice, and internships, which allow
students to apply theoretical knowledge in real classroom settings. This hands-on experience is crucial
for developing skillsin lesson planning, communication, and classroom management.

Moreover, the college emphasizes the values of inclusivity, diversity, and ethical practice through
various clubs and activities, reinforcing the importance of these principles in the teaching profession.
Lifelong learning is a cornerstone of the program, with opportunities for workshops, conferences, and
advanced degrees, ensuring that educators remain well-prepared and adaptable throughout their careers.

Procedural Knowledge for Diverse Educational Levels

The curriculum is designed to prepare teachers for various levels of school education, focusing on both
general and specialized skills. Core courses cover teaching methods, curriculum planning, and classroom
management, providing a solid foundation for effective teaching. Practicums and internships offer real-
world experience under expert supervision, allowing students to apply their knowledge and develop
practical skillsin a controlled environment.
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.5_1726471872_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.5_1726228138_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.5_1726472173_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.2.5_1726472499_14828.pdf
https://mcttrainingcollege.in/

Specialized courses further enhance expertise in areas such as early childhood education or specia
education. This targeted approach ensures that graduates are equipped with the specific skills needed to
excel intheir chosen fields, whether in early years or specialized settings.

Extrapolation and Application of Competencies

MCT Training College places a strong emphasis on the ability to extrapolate from learned concepts and
apply them effectively in varied teaching scenarios. The integration of theory with practice hel ps students
bridge the gap between academic knowledge and real-world application. Reflective practice is
encouraged, alowing students to self-evaluate and refine their teaching methods.

Collaboration and networking opportunities are also integral to the curriculum, broadening perspectives
and enhancing teaching approaches. By engaging in collaborative projects and professional networks,
students learn to adapt their skills to meet the evolving needs of their students and educational contexts.

Essential Skillsand Competencies
The college prioritizes the development of key competencies essential for effective teaching:

e Emotional Intelligence: Cultivated through role-playing, group discussions, and reflective
exercises in clubs and co-curricular activities. This helps students understand and manage their
emotions, which is crucia for creating supportive learning environments.

e Critical Thinking: Fostered through debates, problem-solving sessions, and case studies. These
activities promote informed decision-making and analytical skills.

¢ Negotiation and Communication Skills: Enhanced through collaborative projects and
community involvement. These skills are vital for effective interaction with students, parents, and
colleagues.

e Collaboration: Developed through group projects and mentoring, encouraging teamwork,

responsibility sharing, and inclusive learning environments.

By focusing on these competencies, MCT Training College ensures that its graduates are not only
knowledgeable but also skilled in creating dynamic, responsive, and supportive educational settings
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File Description Document

Photographs indicating the participation of View Document
students, if any

List of activities conducted in support of the above = View Document

Documentary evidence in support of the claim View Document
Any other relevant information View Document
Paste link for additional information View Document
132

Institution familiarizes students with the diver sitiesin school system in India aswell asin an
international and compar ative per spective.

Response:

Response:

At MCT Training College, the program offers a thorough and multidimensional approach to
understanding the Indian school system while integrating an international and comparative perspective.
Here' s an overview of how the college achieves this comprehensive training:

Historical and Structural Under standing of the Indian Education System

Students explore the evolution of the Indian education system through a historical lens, examining
educational practices from ancient, medieval, and modern periods. This historical perspective helps
students appreciate the factors that have influenced the development of current educational practices and
policiesin India.

Functioning of Educational Boards

The program includes an in-depth study of the various Boards of School Education in India. Students
gain insightsinto:

The roles and responsibilities of different boards.
The operational differences between boards.
Examination systems and curriculum frameworks.
Policies and standards implemented by each board.

Through practical analyses, students develop a nuanced understanding of how these boards contribute to
the diverse educational landscape in India.

Assessment Systems and Standards

Understanding assessment systemsis crucial. The training involves:
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https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.3.1_1726477984_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.3.1_1726478954_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.3.1_1726481770_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.3.1_1726479289_14828.pdf
https://mcttrainingcollege.in/

e Workshops and expert talks on differentiated assessment practices.
e Exploration of culturally responsive assessment methods.
e Practical exercisesthat align assessments with learning objectives.

Students learn about various assessment practices and the importance of adapting these methods to meet
the needs of diverse learners.

State-Wise Variations

The college examines state-specific educational policies, practices, and infrastructure to highlight
regiona disparities and initiatives. By studying these variations, students gain a holistic view of the
challenges and opportunities across different states, enhancing their ability to address localized
educational issues.

International and Compar ative Per spectives

Students are exposed to global best practices and educational innovations through:

e Seminars and discussions with experts.
e Visitsto nationally renowned education institutions.

Thisinternational perspective helps students critically evaluate and adapt global educational strategies to
the Indian context, fostering a more comprehensive understanding of education worldwide.

Practical Experiences and Social Responsibility
Practical experiences areintegral to the program, including:
e Community outreach programs.
e Seminars on key issues such as the right to education, universalization of education, and gender

sensitization.

These activities deepen students' understanding of social and educational issues and promote ethical
leadership and social responsibility.

Emerging Trendsin Education

Workshops and expert talks on emerging trends provide students with knowledge on:
e Digital learning.
e Inclusive education.

e Experiential learning.

These sessions equip students with the skills necessary to navigate and implement contemporary
educational practices.

Preparation for Diver se Educational Challenges
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Overadl, MCT Training College’ s program ensures that students:

¢ Develop awell-rounded understanding of the Indian educational system.
e Gain practical skills and knowledge to address educational challenges.
» Are prepared to adapt and apply global best practicesin their local contexts.

This comprehensive approach prepares students to become effective and informed educators, ready to
tackle the complexities of education both within Indiaand in an international framework.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Action plan indicating the way students are View Document
familiarized with the diversitiesin Indian school

systems

Paste link for additional information View Document
133

Students derive professionally relevant under standings and consolidate these into professional
acumen from the widerange of curricular experiences provided during Teacher Education
Programme

Response:

MCT Training College is dedicated to offering a diverse range of curricular experiences that enrich
students' professional development and prepare them for the evolving demands of the education field.
The institution's approach integrates various activities to ensure a comprehensive learning experience,
focusing on both professional skills and persona growth.

Cultural Programs

Cultural programsat MCT are pivotal in promoting diversity and cultural sensitivity. By participating in
these programs, students engage with different cultures, traditions, and art forms.

Club Activities

The college offers various clubs such as literature, science, and community service clubs.
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e Explorelnterests. Pursue personal passions beyond the academic curriculum.

¢ Develop Leadership Skills: Take on leadership roles and organize events.

¢ Collaborate with Peers: Work together on projects, enhancing teamwork and communication
skills.

These attributes are essential for future educators, as they contribute to effective classroom management
and community engagement.

Extension Programs
Extension programs are designed to connect students with real-world applications of their learning.

e VVolunteering at Local Schools: Gaining practical experience and understanding educational
needs in the community.

¢ Educational Workshops for Underprivileged Children: Applying teaching skills to benefit
children from diverse backgrounds.

e Environmental Conservation Initiatives: Engaging in projects that promote social
responsibility and environmental stewardship.

These experiences help students devel op a sense of responsibility and apply their educational knowledge
in meaningful ways.

Seminarsand Webinars
These events are crucial for professional development:
e Engagement with Experts. Students interact with scholars and practitioners, gaining insights
into current trends and research.
e Broadening Perspectives. Exposure to new ideas and practices helps students reflect on and
enhance their teaching methodol ogies.
Workshops and I nternships
Practical experience is a core component of the training:
e Hands-On Learning: Students create lesson plans, implement teaching strategies, and assess
student learning.
e Guidance from Experienced Educators: Direct mentorship helps students apply theoretical
knowledge effectively in real classroom settings.
Yoga and Arts Festivals

These activities contribute to holistic well-being and creativity:

¢ Yoga: Helps students manage stress and cultivate mindful ness.
e ArtsFestivals: Foster creativity and provide a platform for artistic expression.

Both activities are essential for maintaining a balanced and positive approach to teaching and learning.
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Debates and Sports Activities
These activities

e Critical Thinking: Through structured debates and problem-solving.
e Teamwork and Sportsmanship: Through collaborative sports and team-based activities.

These skills are vital for effective communication, leadership, and creating a positive classroom
environment.

Professional Capacity and Career Development
Dedicated cells and initiatives at the college focus on:
* Resume Building and I nterview Preparation
e Job Placement Assistance: Supporting students in finding meaningful employment in the
education sector.
Holistic Development
By integrating these diverse experiences into the Teacher Education Program, MCT aimsto:
* Foster Halistic Growth: Develop well-rounded individuals who are not only skilled educators
but also responsible and culturally aware citizens.
* Prepare 21st-Century Educators. Equip students with the knowledge, skills, and mindset

necessary to excel in adynamic educational landscape.

Overadl, MCT Training College’s comprehensive approach ensures that students are well-prepared to
meet the challenges of modern education and make impactful contributions to the field.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Paste link for additional information View Document

1.4 Feedback System
1.4.1

Mechanism isin place for obtaining structured feedback on the curriculum — semester wise from
various stakeholders.

Page 36/157 26-11-2024 04:25:59


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.3.3_1726482199_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/1.3.3_1727073147_14828.pdf
https://mcttrainingcollege.in/students-support/life-at-mct

Structur ed feedback is obtained from

1.Students

2. Teachers

3.Employers

4. Alumni

5.Practice teaching schoolS/TEI

Response: B. Any 4 of the above

File Description

Document

Sample filled-in feedback forms of the stake
holders

View Document

Any other relevant information

View Document

Paste link for additional information View Document

142

Feedback collected from stakeholdersis processed and action istaken; feedback process adopted

by the institution comprisesthe following

Response: B. Feedback collected, analysed and action has been taken

File Description

Document

Stakeholder feedback analysis report with seal and
signature of the Principal

View Document

Any other relevant information

View Document

Action taken report of the institution with seal and
signature of the Principal

View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile
211

Average Enrollment percentage of studentsduring thelast five years..

Response: 100

File Description Document
Document relating to Sanction of intake from View Document
University

Data as per Data Template View Document

Approved admission list year-wise/ program-wise | View Document

Approval letter of NCTE for intake for al View Document
programs

Any other relevant information View Document
Any additional link View Document
212

Per centage of seatsfilled against reserved categories (SC, ST, OBC) as per applicablereservation
policy during thelast fiveyears..

Response: 100

2.1.2.1 Number of studentsenrolled from the reserved categories during last five years..

2022-23 2021-22 2020-21 2019-20 2018-19

11 11 11 11 11
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File Description Document

Final admission list published by the HEI View Document
Data as per Data Template View Document
Copy of letter issued by State Govt. or Central View Document

Govt. indicating the reserved categories (Provide
English version)

Any other relevant information View Document
Admission extract submitted to the state / View Document
university authority about admissions of SC, ST,

OBC students every year

2.13

Per centage of studentsenrolled from EWS and Divyangjan categoriesduring last five years

Response: 0

2.1.3.1 Number of studentsenrolled from EWS and Divyangjan categoriesduring last five years

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

List of students enrolled from EWS and View Document

Divyangjan

Data as per Data Template View Document

Certificate of EWS and Divyangjan View Document

Any other relevant information View Document

2.2 Honoring Student Diversity
221

Assessment processisin place at entry level to identify different lear ning needs of students and
their level of readinessto undergo professional education programme and also the academic
support provided to students..

Response:
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Personal interview of the students by the teachers and the principal brings out the preparedness for the
professional education: Aspirations, strengths and areas that need improvement are also identified by the
close interaction of experienced members of faculty and the principal with the students at the time of
interview. Principal keeps a brief student profile. The documents and certificates are verified by the
members of the staff during the interview for admission. Special attention is given to the student
achievements in the past. A student’s profile is collected in which the aspirations of the students and the
areas where they would like to improve are identified. One week is set as orientation week for tuning the
students to B.Ed. course where the faculty members and invited guests interact with the students to make
them ready for professional education. The motivational sessionsin theinitial orientation week develops
intrinsic stimulation in the student teachers to warm up for a process of metamorphosis.

Course and campus familiarization programme is organized at the commencement of the course which
offers the student teachers an opportunity to understand the difference between the B.Ed. course and
other courses. The aptitude for teaching is identified and student teachers are encouraged to sharpen their
aptitudes.

Self-introduction of the students in the optional and general classes offers an opportunity for the teachers
to penetrate in to the inner dispositions of the student teachers and pinpointing their talents that give them
an edge in the teaching career. The short comings and the limitations of the students are identified and
action plans are developed to empower the student teachers. Each optional class organizes optional wise
initiation programme where the talents of the students and leadership quality are identified and based on
that, roles are assigned to them

In the beginning of the academic year an analysis of teacher characteristics is done. Students are
encouraged to recall the best teachers and the worst teachers in their journey of academic experiences.
The qualities that are to be emulated and the negative aspects that are to be avoided are identified.

The academic year commences with Talents Day, Fresher’s Day and motivation classes. All optional
class students are provided the opportunity to exhibit their talents which will give a clear idea about the
personality and talents of the students. This helps the students to showcase their talents before their
seniors and to get rid of inhibitions.

Every day the classes commence with a morning assembly that includes prayer, pledge, news reading,
book review and thought for the day. ‘ The thought for the day’ act as an opportunity to reveal the self-
motivation and value system of the student teachers. Morning assembly gives ample opportunities for the
students to come forefront through various activities and exhibit their |leadership qualities.

We conduct diagnostic test, interviews, observations and self-assessment to gather comprehensiveness
data. Cultural and linguistic sensitivity and entry behavior test and also bridge courses and induction
COUrses.
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File Description Document

The documents showing the performance of View Document
students at the entry level

Documentary evidence in support of the claim View Document
Any other relevant information View Document
222

Mechanismsarein placeto honour student diversitiesin terms of lear ning needs; Student
diversities are addressed on the basis of the learner profilesidentified by theinstitution through

1

2.

6.
7.

Response: B. Any 4 of the above

Mentoring / Academic Counselling

Peer Feedback / Tutoring

Remedial L earning Engagement

L ear ning Enhancement / Enrichment inputs

Collaborative tasks

Assistive Devices and Adaptive Structures (for the differently abled)

Multilingual interactions and inputs

File Description Document

Reports with seal and signature of Principal View Document

Relevant documents highlighting the activities to View Document
address the student diversities

Photographs with caption and date, if any View Document
Data as per Data Template View Document
Any other relevant information View Document
2.2.3

Thereareinstitutional provisionsfor catering to differential student needs; Appropriate learning
exposures are provided to students

Response: As an institutionalized activity in accordance with learner needs
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File Description Document

Reports with seal and signature of the Principal View Document

Relevant documents highlighting the activities to View Document
address the differential student needs

Photographs with caption and date View Document
Any other relevant information View Document
2.2.4

Student-Mentor ratio for thelast completed academic year

Response: 12.25

2.2.4.1 Number of mentorsin the Institution

Response: 8

File Description Document

Relevant documents of mentor-mentee activities View Document
with seal and signature of the Principal

Data as per Data Template View Document

Any other relevant information View Document

2.3 Teaching- L earning Process
231

Multiple mode approach to teaching-learning is adopted by teacher s which includes experiential
lear ning, participative lear ning, problem solving methodologies, brain stor ming, focused group
discussion, online mode, etc. for enhancing student learning

Response:

The institution uses a variety of teaching and learning methods to convey content effectively and to
respond to the diversity of learners. The approaches used consistently and effectively are cooperative and
collaborative activities, experimental learning, participatory learning, problem solving brainstorming,
group discussion, panel discussion, online learning, etc.

Experiential learning: Experiential learning is an engaging learning process in which students "learn by
doing" and through reflection learning by doing" and by reflecting on the real-life experience.
Experiential learning activities for B.Ed. include internships, field trips, yoga, ICT workshops, hands-on
experiences in specialised labs etc. Tasks and assignments such as sociometry, survey on adolescent
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problems, case studies of children as well as and educational institutions, interviews with parents, etc.
provide the prospective teachers with practical experience teachers.

Participatory learning: Participatory learning, which ensures interactive learning and a variety of teaching
methods, roles and relationships that are tailored to the needs of the learners and the desired outcomes
outcomes. The prospective teachers at the B. Ed level actively participate in community surveys, field
visits and field trips, cultural programmes, etc. as part of participatory learning.

Brainstorming: Brainstorming is a group creativity technique in which an attempt is made to find a
solution to a specific problem the aim is to find a solution to a specific problem by collecting a list of
ideas spontaneously contributed by the members. The brainstorming techniques used in working on the
theory papers for the B.Ed encourage new ideas among the student teachers that would never have
emerged under normal circumstances. The postgraduate teaching should promote self-directed learning
with equal participation of al pedagogues in the academic discussion, while brainstorming is a tool for
learning in teaching.

Focused group discussion: Focus group discussion brings together people with similar backgrounds or
experience with similar backgrounds or experiences come together to discuss a particular topic of
interest. In B.Ed. courses, focus group discussion group discussions are used as a group learning
experience lasting 45 minutes, with the lecturer acting as a moderator. The entire class is divided into
small groups and effective discussions are held to the correct delivery of content and also to improve the
skills and competencies of the learners and to take into account the different needs. Researchers and
prospective teacher trainers are often asked to conduct focus groups groups as an efficient method to
solve aresearch problem.

Online teaching methods: The Moodle Learning Management System is the learning platform of the
ingtitution's learning platform that enables better collaboration between faculty members, student
teachers and teacher educator to enable interactive and stimulating learning experiences. Google
Classrooms has been used by faculty since before the Covid pandemic to to provide an effective flipped
learning experience. The above innovative approaches have helped to provide students with a variety of
learning experiences for the students. Improvement in academic progress is monitored through
continuous internal assessment, tasks and assignments as well as other activities and project reports.

File Description Document

Course wise details of modes of teaching learning | View Document
adopted during last completed academic year in
each Programme

Any other relevant information View Document
Link for additional information View Document
2.3.2

Per centage of teachersintegrating ICT (excluding use of PPT) for effective teaching with Learning
Management Systems (LM S), Swayam Prabha, e-L earning Resour ces and others during the last
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fiveyears

Response: 100

2.3.2.1 Number of teachersintegrating ICT for effective teaching with L earning M anagement

Systems (LM S), e-L ear ning Resour ces and others excluding PPT ..

2022-23 2021-22 2020-21 2019-20 2018-19
8 8 8 8 8
File Description Document

Data as per Data Template

View Document

Any other relevant information

View Document

Link of LMS

View Document

2.3.3

Students are encouraged to use ICT support (mobile-based learning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning including on field practice..

Response: 100

2.3.3.1 Number of studentsusing ICT support (mobile-based lear ning, online material, podcast,
virtual laboratories, learning apps etc.) for their learning, for the last completed academic year

Response: 98

File Description

Document

Programme wise list of students using ICT support

View Document

Landing page of the Gateway to the LM S used

View Document

Documentary evidence in support of the claim

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Any additional Links

View Document

234

ICT support isused by studentsin various lear ning situations such as
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1.Under standing theory cour ses
2.Practiceteaching

3.Internship

4.0ut of classroom activities
5.Biomechanical and Kinesiological activities
6.Field sports

Response: B. Any 3 of the above

File Description Document

Lesson plan /activity plan/activity report to View Document
substantiate the use of ICT by studentsin various
learning situations

Geo-tagged photographs wherever applicable View Document
Data as per Data Template View Document
Any other relevant information View Document
Link of resources used View Document
2.35

Continual mentoringis provided by teachersfor developing professional attributesin students
Response:

The ingtitution follows a mentoring system to support the student teachers in academic matters and to
build cordia relationship between students and teachers within and outside the institution. All faculty
members act as mentors to the students assigned to them. The objectives of the institution's mentoring
system include

? Working together as a team to address students' challenges in successfully completing the course and
hel ping students understand the opportunities within the institution for a smooth transition to professional
life.

? Helping weaker students to cope with the curriculum, co-curricular activities and personal problemsin
their lives.

? To establish and provide amodel system to improve teaching skills, embellish one's behaviour towards
peers and authorities and ensure regularity and punctuality of students. ? To familiarise the students with
the latest developments in education and life. The institution fulfils these objectives through a well-
structured mentoring system comprising four phases

? PHASE 1 The teacher in charge of the mentoring system, who is selected by the Staff Council, collects
the list of the total number of studentsin an academic year and assigns the students to mentors.
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? PHASE 2 Convene ameeting of al mentors to distribute the list of mentees and provide guidelines for
conducting the meetings with the mentees.

? PHASE 3 The mentors, who are responsible for the individual small groups, meet with their mentees
and build up a relationship with the students through personal discussions and gather information about
their academic and family background. Students are free to meet with their mentors in person if they
need support and advice on academic matters as well as personal issues and problems.

? PHASE 4 Regularly solicit feedback from mentees and discuss their suggestions with other faculty
members and the teacher in charge of the mentoring system. With the approval of the head of the
institution, students' creative and productive suggestions are implemented to achieve the goals of the
mentoring system.

Mentors communicate conscientiously with each mentee and provide support through timely and
constructive feedback. To enhance students professional and personal development, the institution
organises various programmes that improve students self-expression, self-direction, effective
communication and problem-solving skills. The mentor teacher supervises all activities of the mentees
assigned to him/her, which helps to give individual attention to the learners and address their needs.
Constructive feedback is also provided to improve their skills and values. Mentor teachers enhance the
professional skills of student teachers through microteaching, connection exercises, discussion lessons,
demonstration lessons, critique, and mentoring during teaching practice and practicum. Mentor teachers
also give advice related to course-specific outcomes, programme outcomes, professional goals, career
opportunities and advancement, professional ethics, integrity, and morality important to professional
development.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document
2.3.6

Institution provides exposur e to students about recent developmentsin the field of education
through

1. Special lecturesby experts
2. ‘Book reading’ & discussion on it
3. Discussion on recent policies & regulations

4. Teacher presented seminarsfor benefit of teachers & students

5. Useof mediafor various aspects of education

Page 46/157 26-11-2024 04:25:59


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/2.3.5_1726293812_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/2.3.5_1726300493_14828.pdf
https://mcttrainingcollege.in/

6. Discussions showcasing the linkages of various contexts of education- from local to regional to
national to global

Response: C. Any 3 of the above

File Description Document

Reports of activities conducted related to recent View Document
devel opments in education with video graphic
support, wherever possible

Documentary evidence in support of the selected View Document

response/s

Data as per Data Template View Document
Any other relevant information View Document
Link for additional information View Document
2.3.7

Teaching lear ning process nurtures creativity, innovativeness, intellectual and thinking sKills,
empathy, life skills etc. among students..

Response:

Theintellectual skills, creativity, innovative thinking, critical thinking, reflective thinking, empathy,
life skills, collaboration, community relatedness etc. of the prospective teachers are nurtured by the
institution through effective implementation of a variety of activities such as Enhancing Professional
Capacities (EPC) programmes, club activities, workshops, community living camps, extension activities,
community service programmes etc.

The main highlights are the club activities and the specially designed vocational skills enhancement
programmes. The outcome of these programmes is reflected in the innovative practises carried out by the
prospective teachers at the practice schools, which proves the benefits and practical application. Teachers
are social engineers and the orientation and training they receive from the teacher training institution is
the backbone for their professional development. Therefore, the institution has developed EPC
(Enhancing Professional Competency) programmes to improve the professional competency of the
prospective teachers in the four semesters.

During the first semester, EPC promotes reading comprehension, critical thinking, reflective skills
and collaboration skills of prospective teachers through reading and reflecting on texts. This aso helps
trainee teachers to understand the differences in language use in different learning, teaching and
assessment contexts by anaysing the language of textbooks, classroom interaction, language in
questionnaires, etc. Right from the first semester, the prospective teachers are trained in the prevention of
lifestyle diseases through an EPC programme on yoga and health education. This contributes to the
development of physical health and mental well-being. In the second semester, I T orientation workshops
and teaching resource preparation workshops are conducted aong with micro-teaching, link practice and
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critique sessions to enhance the professional competencies of the prospective teachers.

During the third semester, art and drama workshops, intensive physical education and yoga training,
and community life camp and field trips are organised to enhance the skills and competencies of the
prospective teachers. In the fourth semester, programmes on self-understanding and critica
understanding of ICT are conducted to ensure that the prospective teachers have the professional
competencies they need to meet the needs of 21st-century learners.

The four-day residential camp for 30 hours is conducted every year with the aim of learning to live
together, instilling personal values and promoting democratic living, management of events, division of
labour and dignity of work, and enabling the prospective teachers to live cooperatively, improve their
empathy, life skills, etc. To develop critical thinking on issues related to the field of education, lectures
by experts are organised during the Community Living Camp. Cultural events are organised to showcase
the talents of the trainee teachers. Events like educational theatre, folk songs and other art forms help
enhance the creativity, innovativeness and positive attitude of the trainee teachers. The four-day
community living camp under the effective supervision of teacher trainers from the institution helps to
promote social interaction, enhance intellectual skills and improve the empathy, life skills, creativity and
innovativeness of the trainee teachers.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Link for additional information View Document

2.4 Competency and Skill Development
2.4.1

Institution provides opportunitiesfor developing competencies and skillsin different functional
areasthrough specially designed activities/ experiencesthat include

1.0rganizing L earning (lesson plan)

2.Developing Teaching Competencies

3.Assessment of Learning

4.Technology Use and Integration

5.0rganizing Field Visits

6.Conducting Outreach/ Out of Classroom Activities
7.Community Engagement

8.Facilitating Inclusive Education

9.Preparing Individualized Educational Plan(lEP)

Response: C. Any 4 or 5 of the above
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File Description

Document

Reports of activities with video graphic support
wherever possible

View Document

Documentary evidence in support of the selected
response/s

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Link for additional information

View Document

24.2

Students go through a set of activities as preparatory to school-based practice teaching and
internship. Pre practice teaching / internship orientation / training encompasses certain significant

skills and competencies such as
1. Formulating lear ning objectives

2. Content mapping

3. Lesson planning/ Individualized Education Plans (IEP)

4. ldentifying varied student abilities

5. Dealing with student diversity in classrooms

6. Visualising differential learning activities according to student needs

7. Addressing inclusiveness

8. Assessing student lear ning

9. Mobilizing relevant and varied lear ning resour ces

10. Evolving ICT based lear ning situations

11. Exposur e to Braille /I ndian languages /Community engagement

Response: C. Any 4 or 5 of the above
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File Description

Document

Reports and photographs / videos of the activities

View Document

Documentary evidence in support of each selected
activity

View Document

Data as per Data Template

View Document

Attendance sheets of the workshops/activities with
seal and signature of the Principal

View Document

Any other relevant information

View Document

Link for additional information

View Document

24.3

Competency of effective communication is developed in studentsthrough several activities such as

1.Workshop sessionsfor effective communication

2.Simulated sessionsfor practicing communication in different situations
3.Participating in institutional activitiesas‘anchor’, ‘discussant’ or ‘rapporteur’
4.Classr oom teaching learning situations along with teacher and peer feedback

Response: C. Any 2 of the above

File Description

Document

Details of the activities carried out during last
completed academic year in respect of each
response indicated

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

244

Students ar e enabled to evolve the following tools of assessment for learning suited to the kinds of
lear ning engagement provided to learners, and to analyse aswell asinterpret responses

1. Teacher made written tests essentially based on subject content
2.0Observation modes for individual and group activities

3.Performancetests
4.0ral assessment
5.Rating Scales

Response: B. Any 3 or 4 of the above
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File Description

Document

Samples prepared by students for each indicated
assessment tool

View Document

Documents showing the different activities for
evolving indicated assessment tools

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

245

Adequate skillsare developed in studentsfor effectiveuseof ICT for teaching learning processin

respect of

1. Preparation of lesson plans

2. Developing assessment toolsfor both online and offline lear ning

3. Effective use of social media/lear ning apps/adaptive devicesfor learning

4. |dentifying and selecting/ developing online lear ning resour ces

5. Evolving learning sequences (lear ning activities) for online aswell as face to face situations

Response: C. Any 3 of the above

File Description

Document

Sampl e evidence showing the tasks carried out for
each of the selected response

View Document

Documentary evidence in respect of each response
selected

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

Link for additional information View Document

2.4.6

Students develop competence to or ganize academic, cultural, sports and community related

eventsthrough

1.Planning and scheduling academic, cultural and sports eventsin school

2.Planning and execution of community related events
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3.Building teams and helping them to

participate

4.Involvement in preparatory arrangements

5.Executing/conducting the event

Response: C. Any 3 of the above

File Description

Document

Report of the events organized

View Document

Photographs with caption and date wherever
possible

View Document

Documentary evidence showing the activities
carried out for each of the selected response

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

24.7

A variety of assignments given and assessed for theory cour ses through

1.Library work

2.Field exploration
3.Hands-on activity
4.Preparation of term paper

5.1dentifying and using the different sourcesfor study

Response: A. Any 4 or more of the above

File Description

Document

Samples of assessed assignments for theory courses | View Document

of different programmes

Data as per Data Template

View Document

Any other relevant information

View Document

Other Upload Files

1

View Document

24.8

I nternship programme is systematically planned with necessary preparedness..

Response:
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The institution systematically conducts internship programs for both B.Ed. For the B.Ed course, the
duration of the internship programme is 16 weeks, conducted during the third semester. The entire
programme is carefully planned and executed by the institution. The internship for the B.Ed course is
planned as per the NCTE regulations. The selection of schools for the internship is done at the request of
the students within a radius of 8 km from the institution. The teachers responsible for the internship
programme inform the student teachers about the importance of the practical teaching program and
explain the tasks expected of them. The methodology teachers plan the internship programme for the
academic year after consultation with the heads of the practice schools and the head of the parent
ingtitution. The responsible teachers visit the assigned practice schools to inform them about the
internship. The school staff and mentor teachers are actively involved in the development of the plansfor
the practice teaching. They are involved in planning the administrative portion of the programme,
supervising students before and after classes, and interacting with college faculty after the programme. In
the assignment of practice schools, the student teachers are sent to the respective institutions and the
mentor teachers provide the content and assign classes to them. The student teachers prepare lesson plans
and the necessary teaching materials and have them reviewed by both the methodology teachers and the
mentor teachers before conducting the lessons. The mentor teachers provide constructive feedback at the
end of each lesson. The student teachers are allowed to observe the lessons of their colleagues, the
mentor teachers and other teachers in the school. The methodology teachers visit the schools frequently,
observe the classes of the students assigned to them and consult with the mentor teachers about the
performance of the student teachers, whose feedback they take note of. The principal monitors the
general behaviour of the student teachers throughout the internship. The knowledge acquired in the
theory courses on child psychology, classroom management and communication skills helps the student
teachers in planning learning experiences according to the diverse learning needs of the students. ICT
training, training in pedagogy and methodology and workshops on the construction of teaching aids help
student teachers excel in their teaching and provide diverse learning experiences to learners. The student
teachers actively organize youth festivals, sports activities, laboratory and library facilities, and
innovative and creative works during the internship program.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Link for additional information View Document
24.9

Average number of students attached to each school for internship during the last completed
academic year

Response: 3.69

2.4.9.1 Number of schools selected for internship during thelast completed academic year
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Response: 13

File Description Document

Plan of teacher engagement in school internship View Document

Internship certificates for students from different View Document
host schools

Data as per Data Template View Document

Copy of the schedule of work of interneesineach | View Document
school

Any other relevant information View Document

2.4.10
Natur e of inter nee engagement during internship consists of

1.Classr oom teaching

2.Mentoring

3. Time-table preparation

4. Student counseling

5.PTA meetings

6.Assessment of student lear ning —home assignments & tests

7.0rganizing academic and cultural events

8.Maintaining documents

9.Administrative responsibilities- experience/exposure
10.Preparation of progressreports

Response: B. Any 6 or 7 of the above

File Description Document

Wherever the documents arein regional language, | View Document
provide English trandated version

School-wise internship reports showing student View Document
engagement in activities clamed

Sample copies for each of selected activities View Document
claimed

Data as per Data Template View Document
Any other relevant information View Document
24.11

Institution adopts effective monitoring mechanisms during internship programme.
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Response:

The internship programme is effectively supervised by the collaboration of mentor teachers from the
parent institute and the host institute. The heads of the parent institute and the host institute also oversee
the monitoring mechanism. The parent institution develops rubrics for the evaluation of student teachers.
Based on this, an evauation form is developed and sent to each host institution. Student teachers are
evaluated based on the quality of their lesson plan, content delivery, professional skills, and overall
teacher effectiveness and performance. The methodology teachers, who are the mentors of the parent
institution, evaluate the lesson plans aswell as the teaching aids and resources before the trainees are sent
for internship. The mentor teachersin the respective schools also evaluate the lesson plans, teaching aids
and other resources before they are implemented in the classroom. Throughout the internship
programme, the student teacher is constantly monitored and guided by the mentor teachers of the parent
and host institutions. The mentor teacher of the host institution observes all the lessons of the student
teachers, gives constructive feedback and makes the evaluation. The relevant methodology teachers
regularly visit the practise schools and gain an impression of the student teachers' teaching performance
through discussions with the head teachers and mentor teachers. The mentor teachers of the parent
institution also observe the teaching of the student teachers, give constructive feedback and do the
assessment.

During the B.Ed internship programme, student teachers are expected to complete atotal of 60 teaching
hours in each methodology course and adjust to their duties and tasks in the schools. Student teachers
will be informed of the criteria and expectations of each curricular and co-curricular activity conducted
throughout the internship programme. At least fifteen lessons of each student teacher will be formally
supervised by the methodology teacher. The methodology teachers of the teacher education institution
evaluate the curricular and co-curricular teaching competencies of the student teachers during their visits
to the practicum schools and give immediate individual constructive criticism. Student teachers also
receive personalised feedback from colleagues who observe their teaching. Student teachers engage in
self-reflection and keep a Reflective Journal, a diary in which they reflect on their own teaching, which
also provides them with valuable feedback on their performance. After the internship programme, student
teachers receive feedback on their performance from their mentors by completing an evaluation form
provided by the institution. During the first practicum, the prospective teacher educator must create 10
lesson plans and during the second practicum ... Lesson plans. The mentor teachers of the parent institute
pre-evaluate the lesson plans, resources and teaching aids and make the assessment. The mentor teachers
of the host institute evaluate the same. The prospective teachers teaching is monitored and assessed by
the mentor teachers of the host institute. The mentor teachers of the parent institute interact with the
teachers of the host institute and carry out the monitoring process together.

File Description Document

Documentary evidence in support of theresponse | View Document

Any additional information View Document

Link for additional information View Document
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24.12

Performance of studentsduring internship isassessed by theinstitution in terms of observations of

different personssuch as

1.Self

2.Peers (fellow interns)
3.Teachers/ School* Teachers
4.Principal / School* Principal
5.B.Ed Students/ School* Students

(* *Schools toberead as“ TEIS’ for PG programmes)

Response: C. Any 2 or 3 of the above

File Description

Document

Two filled in sample observation formats for each
of the claimed assessors

View Document

Assessment criteria adopted by each of the selected
persons (For Bachelor and PG Programmes as
applicable)

View Document

Any other relevant information

View Document

2.4.13

Comprehensive appraisal of interns performanceisin place. Thecriteria used for assessment

include

1.Effectivenessin classroom teaching

2.Competency acquired in evaluation processin schools
3.Involvement in various activities of schools

4.Regularity, initiative and commitment
5.Extent of job readiness

Response: C. Any 3 of the above

File Description

Document

Format for criteria and weightages for interns
performance appraisal used

View Document

Fivefilled in formats for each of the aspects
claimed

View Document

Any other relevant information

View Document

Any additional Link

View Document
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2.5 Teacher Profileand Quality

251

Per centage of fulltimeteachers against sanctioned posts during thelast five years

Response: 100

File Description

Document

Sanction letters indicating number of posts
(including management sanctioned posts) with seal
and signature of the principal

View Document

English trandation of sanction letter if itisin
regional language

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

252

Per centage of fulltimeteacherswith Ph. D. degree during the last five years

Response: 25

2.5.2.1 Number of full timeteachersin theinstitution with Ph.D. degree during last fiveyears

Response: 2

File Description

Document

Data as per Data Template

View Document

Certificates of Doctoral Degree (Ph.D) of the
faculty

View Document

Any other relevant information

View Document

2.5.3

Aver age teaching experience of full timeteachersfor the last completed academic year.

Response: 10.13

2.5.3.1 Total number of years of teaching experience of full-time teachersfor the last completed

academic year
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Response: 81

File Description Document
Copy of the appointment letters of the fulltime View Document
teachers

Any other relevant information View Document
254

Teachers put-forth effortsto keep themselves updated professionally through

¢ In house discussions on current developments and issuesin education
e Sharing information with colleagues and with other institutionson policies and regulations

Response:
Response:

MCT Training College makes it imperative for teachers to keep a close eye on emerging trends and
needs in teacher education and remain updated professionally in a number of ways:

1. In house discussions on current developments and issuesin teacher education

The college has itself established an Institutional Performance Appraisal System to go abreast with the

global competitive market and to trigger the professional growth of the faculty members. A committee
headed by the Principal and IQAC Coordinator evaluates the annual professional development activities
of the faculty members and certifies the genuineness and reinforces their merits. This internal
performance appraisal improves the quality of faculty members and becomes an added advantage for
their promotion and placement. College organizes group discussions to locate research themes, find
answers to emerging questions, and solutions for resolving issues in the field of teacher education. In the
year 2022-23, MCT training college organized in-house activities such as Interactive Session for staff
University of Calicut on innovative practices in education, an orientation programme for the faculties of
various teacher education centres of the University of Calicut about the evaluation of answer scripts
based on new bar code system and administrative Training Programme for both Teaching and Non-
teaching staffs of MCT about the new bar code examination system.

1.Collaborative Initiatives for Professional Engagement

The institution has collaborated with state level educational agencies and organized a number of
programs where the faculty have served both as participants and resource persons.

7 faculty took part in the one day short Term Course on Information and communication technology
Organized by youth innovation program.
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A three day residential workshop on faculty enrichment program, Assist training program conducted in
MCT training college.

3. Shareinformation with colleagues and with other institutions on policies and regulations
Faculty have been actively participating in various seminars, workshop and faculty development

programmes on recent developments in teacher education and research that foster cognitive insights,
positive social interaction, active engagement in learning and self - motivation.

4. Pursuing of higher academic qualifications by faculty
The institution provides a favorable atmosphere to faculty to attain higher educational qualifications.
Additional post graduate degrees are being secured by teaching faculties.

These comprehensive initiatives ensure that faculty members have the necessary knowledge and
resources to deliver high-quality education

File Description Document
Documentary evidence to support the claims View Document
Any other relevant information View Document
Link for additional information View Document

2.6 Evaluation Process
2.6.1

Continuous Internal Evaluation(CIE) of student learningisin placein the institution
Response:

Response:

The programmes provided by the college are professiona in nature and hence continuous internal
evaluation of student learning is a key focus throughout. Daily evaluation is done by teachers in their
respective class hours using simple techniques informally such as identifying the muddiest part, one

minute reflection, short duration tests and questioning, and also in a formal manner for the following
aspects in various ways.

Curricular works: The various courses of B.Ed. programme include internal exams as well as
undertaking assignments given in the course outline. Besides, model exams are conducted for academic
improvement and the Evaluation and Examination Committee of the institution publishes these marks,
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seeks feedback and directs for grievance redressal, if any. In case of any relevant reasons for absence in
these exams, provision for retest is provided to provide emotional support to the students. Exams are
conducted in varying modes including obective type, descriptive type, using e platforms such as Kahoot,
google forms and so on to waive off the monotony.

Practical works: The programmes include a number of practical works in varying nature. The college-

based practical like microteaching, lesson plan preparation, demonstration classes, criticism classes are
evaluated on the basis of rubrics, observation and reports. Field based practical like Practice teaching
Internship, visit to educational institutions are also evaluated through rubrics, records and direct
observation.

Participation, presentation and reports submitted are evaluated for activities like Data
Analysis Workshop, Enhancing Professional Competency, Module preparation and ICT Workshop.

Practical such as peer teaching, seminar, ICT Workshop are evaluated through observation, rating scale
and valuation of report.

Social skills are evaluated through compulsory participation in community living camp, field trips and
study tours.

Engagement in Physical and health related activities are assessed through participation in activities
related to physical and health education programmes like sports and yoga.

Skill in preparation of teaching learning materials is evaluated based on the products created in
workshops including charts and models and also based on rubrics.

The assessment of the evaluation process and its procedures is done by analyzing the feedback obtained

at the conclusion of each academic session. This feedback is then reviewed and discussed in faculty
meetings, where suggestions for improvement are solicited. Based on the feedback received, the
examination cell formulates the evaluation procedures for the upcoming academic session and maintains
atransparent and effective mechanism for address grievance related to conduct of internal examination.
All the various subject teachers handling a particular course are entitled for reflection, feedback and
evaluation

File Description Document

Relevant documents related to Internal Evaluation | View Document
System at the institution level with seal and
signature of the Principal

Any other relevant information View Document
Link for additional information View Document
2.6.2
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M echanism of internal evaluation istransparent and robust and time bound; Institution adoptsthe
following in internal evaluation

1.Display of internal assessment marks before the term end examination
2. Timely feedback on individual/group performance

3.Provision of improvement opportunities

4.Accessto tutorial/remedial support

5.Provision of answering bilingually

Response: B. Any 3 of the above

File Description Document
Documentary evidence for remedial support View Document
provided

Details of provisions for improvement and bi- View Document

lingual answering

Copy of university regulation on interna View Document
evaluation for teacher education

Any other relevant information View Document
Annual Institutional plan of action for internal View Document
evaluation

Link for additional information View Document
2.6.3

M echanism for grievance redressal related to examination isoperationally effective

Response:

The college boasts a robust and efficient system for addressing student grievances, including those
related to examinations. This system ensures that students can voice their concerns, complaints, or issues
regarding their internal assessments, with the college's grievance redressal cell playing a pivotal role.
Thiscell is particularly attentive to issues concerning both internal and external examinations.

Students have the opportunity to report any problems or dissatisfaction with their internal assessments
through the college's grievance redressal system. Additionally, student teachers are encouraged to bring
up any grievances they may have with their mentors. Should students fail to initiate these reports
themselves, the college's staff will inquire about any issues concerning their internal assessments. Should
these issues be valid, the concerned staff member will step in to address them at the teacher level.

To further facilitate the process, the college maintains a grievance box in its library. Thisbox servesas a
platform for students to submit their grievances related to the evaluation processes and mechanisms in
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place within the institution. These grievances are then reviewed by the grievance redressal committee on
amonthly basis, ensuring afair and thorough resolution.

In the event that a student is unable to sit for the college's internal examinations or model exams on the
scheduled dates, and if the issue is deemed genuine, the college offers the option for aretest. This retest
Is conducted at the student's convenience, with the results being considered for internal evaluation.

Grievances concerning a student's internal assessment marks are addressed by the grievance redressal
committee, led by the respective subject teacher, as soon as the internal assessment results are published
on the college notice board or the University website. Should a student remain unsatisfied with the
resolution, there is a higher-level committee that can delve deeper into the issue and ensure a satisfactory
outcome.

This comprehensive system ensures that the college's examination-based grievance redressal process is
transparent and effective, operating on a three-tier structure. This structure allows for grievances to be
addressed at the subject, class, and college principal levels, ensuring a fair and just resolution for all
students.

File Description Document

Relevant documents reflecting the transparency View Document
and efficiency related to examination grievances
with seal and signature of the Principal

Any other relevant information View Document
Link for additional information View Document
2.6.4

The Institution adher esto academic calendar for the conduct of Internal Evaluation
Response:

Response:

The Institution adheres to the University academic calendar and then prepare College Academic
Calendar consisting curricular, co-curricular and extra-curricular activities for the smooth conduct of
Continuous Internal Evaluation (CIE). The academic calendar includes dates for the commencement and
completion of the semesters, curricular activities, important days, co-curricular activities, as well as
internal exam schedules. The academic calendar also includes tentative dates for practical exams, and
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University exams. The time-table is prepared in accordance with the academic calendar and University
policies.

e The institution prepares Academic Caendar every year to keep students, teaching and
nonteaching faculty reminded of important dates and eventsrelated to curricular and co-curricular
activities throughout the academic semester and year.

e In the beginning of the academic session, the students are familiarized with academic calendar
and same is uploaded on college website and hard copy is provided to each student

e The comprehensive academic calendar helps the students to work and prepare for practical and
examsin tune with it.

e The Schedule of al Examinations, practical and Enhancing Professional Competency (EPC) is
given in academic calendar.

e |n addition to Academic Calendar, semester plans covering curricular activities are prepared for
each semester for al programmes. Copies of semester plan are displayed in the notice board and
the same is sent to the class whatsapp group. It is updated and revised with respect to any changes
suggested by the university.

e Evauation and Examination Committee (EEC) announces exam dates, instructions for task and
assignments, Enhancing Professional Competency (EPC) and practical as per the academic
calendar.

e Task and Assignments, Enhancing Professional Competency (EPC) documents, Records of
practical are submitted by students as per the dates given in Academic Calendar.

e Date of Mid evaluation of internship is also provided in the Academic Calendar

e Academic Quality Assurance Cell (AQAC) monitors the uniform coverage of syllabus in each
class. Due to any unforeseen causes or persona reasons of the concerned teacher or poor
performance level of students of any class, the concerned teacher is unable to cover the portions
in time, proper alternate arrangements are done for covering the syllabus in the form of extra
classes.

e Students academic progress is monitored regularly by adopting the strategy of continuous
internal assessment — through seminars, project work, unit tests, digital tests, online tests,
assignments, Enhancing Professional Competency courses, pre-practice sessions, internship and
semester end examinations

e The Principal holds curricular and co-curricular review meetings on aregular basis to ensure that
all activities on the academic calendar are being implemented and progressed. If necessary,
changes to activity schedules are made based on these review meetings. Furthermore, additional
lectures are planned to complete the syllabus before the university examination.

File Description Document

Any other relevant information View Document

Academic calendar of the Institution with seal and | View Document
signature of the Principal

Link for additional information View Document

2.7 Student Performance and L ear ning Outcomes
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27.1
Theteaching learning process of theinstitution are aligned with the stated PLOs and CL Os.
Response:

The Principal Learning Outcomes (PLOs) and Course L earning Outcomes (CLOs) are pursued through a
comprehensive array of activities designed to align with educational goals. At the start of each academic
year, the principal and faculty collaboratively plan the teaching and learning framework to meet these
predetermined PLOs and CLOs. This planning involves a variety of instructiona activities including
seminars, discussions, microteaching sessions, criticism lessons, practice teaching, and EPC (Educational
Psychology and Counselling) activities, along with tasks and assignments tailored for each subject.

To achieve a deep understanding of foundational educational concepts, the program incorporates a range
of methods such as lectures, discussions, small group activities, seminars, peer teaching, collaborative
learning, problem-solving, field visits, case studies, and the use of Learning Management Systems
(LMS) and ICT resources. These activities facilitate the comprehension of theories related to personality,
individual differences, exceptional children, learning, retention, and transfer of training. They also cover
curriculum transactions, psychological testing, guidance, counselling, assessment for learning,
democratic education, school management, and physical and health education.

Assignments and tasks like educational institution visits, case studies, sociometry, surveys, and the
preparation of unit plans, lesson plans, diagnostic tests, and remedial lessons support the achievement of
PLOs and CLOs. Practical experiences such as micro-teaching, reading and reflecting on texts, yoga,
physical education, demonstration and criticism classes, ICT orientation, art and drama workshops, and
tool preparation workshops contribute to developing professional and practical skills.

Community living camps, extension activities, and club activities enhance learners' understanding of
socio-cultural contexts, cooperation, collaboration, and leadership skills. Programs like thought-for-the-
day and book review sessions foster critical thinking and help learners appreciate the socio-political and
economic dimensions of Indian society, alongside its diversity and contemporary issues.

Overdl, the integration of curricular, co-curricular, and extra-curricular activities ensures that
prospective teachers and teacher educators gain the necessary knowledge, skills, and attitudes to excel in
their profession. By engaging in these well-planned activities, learners develop a keen interest in
teaching, embrace progressive changes in education, and are prepared to positively impact their future
students and the educational field.

File Description Document
Documentary evidence in support of the claim View Document
Any other relevant information View Document
Link for additional information View Document
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2.7.2
Aver age pass per centage of studentsduring the last fiveyears

Response: 98.8

2.7.2.1 Total number of studentswho passed the university examination during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
48 50 50 50 48

File Description Document

Result sheet for each year received from the View Document

Affiliating University

Data as per Data Template View Document

Certified report from the Head of the Institution View Document
indicating pass percentage of students programme-

wise
Any additional information View Document
Link for additional information View Document
273

The progressive performance of students and attainment of professional and personal attributesin
linewith the PLOsand CL Osismonitored and used for further improvements

Response:
Response:

At the start of each academic year, the institution administers an entry-level test, including questionnaires
and attitude scales, to assess learners' initial behaviors and diverse learning needs. Thisinitial evaluation
helps tailor subsequent educational approaches to individual needs. Throughout the year, learners
progress is periodically assessed using a combination of self-assessment and peer evaluation strategies.

Following each learning activity, the extent to which learners achieve predetermined learning outcomes
is gauged through both summative and formative evaluations. For those who need additional support,
remedial teaching sessions are arranged to facilitate further improvement. Microteaching sessions are
integral to this process, providing learners with a platform to refine their teaching skills through re-
teaching opportunities.
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Constructive feedback is also crucial; peer evaluations and teacher observations during criticism lessons
and practice teaching sessions help learners identify and correct any issues in curriculum transactions.
This feedback loop ensures continuous improvement in teaching practices.

The Academic Monitoring Committee and the Internal Quality Assurance Cell (IQAC) oversee the entire
institutional process, ensuring that programs are conducted effectively. At the end of each academic year,
feedback is collected from various stakeholders, including student teachers, the Parent-Teacher
Association (PTA), and alumni. This feedback is analyzed through a SWOT (Strengths, Weaknesses,
Opportunities, Threats) analysis, which helps identify areas for improvement.

Creative suggestions from stakeholders are incorporated into the action plan for the following academic
year, aiming to enhance the educational experience continuously. Additionally, the institution tracks
student progression, including those pursuing higher education or careers and those passing eligibility
tests such as NET, SET, KTET, and CTET, to ensure that PLOs and CLOs are effectively achieved.

File Description Document

Documentary evidence showing the performance | View Document
of students on various internal assessment tasks
and the LOs achieved

Any other relevant information View Document
Link for additional information View Document
274

Performance of outgoing studentsin inter nal assessment

Response: 100

2.7.4.1 Number of students achieving on an average 70% or moreon internal assessment activities
during last completed academic year

Response: 48

File Description Document

Record of student-wise /programme-wise/semester- = View Document
wise Internal Assessment of students during the
last completed academic year

Data as per Data template View Document
Any other relevant information View Document
Link for additional information View Document
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2.7.5

Performance of students on various assessment tasksreflects how far their initially identified
lear ning needs ar e catered to.

Response:
Response:

The ingtitution employs a variety of assessment tasks to gauge the extent to which learners needs are
met. By evaluating student performance across these tasks, the institution measures improvements from
their initial entry behaviours. These assessments include tasks and assignments related to theory courses,
internal examinations, Enhancing Professional Competency (EPC) activities, community living camps,
extension activities, club activities, and practical work. Performance in these areas reflects how
effectively the institution addresses the learners' initially identified needs.

To meet diverse student needs, the institution offers a broad range of teaching and learning activities.
These include:

Club Activities: Foster engagement and development in areas outside the core curriculum.
SUPW Activities. Emphasize social usefulness and work ethics.

Sportsand Y oga: Promote physical well-being and discipline.

¢ Learning Management Systems (LM S) and Podcasts: Provide flexible learning resources.
e Academic and Tutorial Sessions: Enhance both professional and personal development.

ICT training and the use of technology are integrated to ensure prospective teachers gain essential 21st-
century skills. Theinstitution offers:

* Cooperative and Collaborative Activities: Encourage teamwork and leadership.

e Thought for the Day, Assembly, and Book Review Sessions:. Enhance critical thinking and
communication.

e Classroom Discussions, Seminars, and Workshops: Facilitate deeper learning and professional
skill development.

e Community Living Camp and Extension Activities. Promote social awareness and
responsibility.

Other activitiesinclude:

¢ Discussion and L esson Plan Writing Sessions: Aid in curriculum planning.

¢ Demonstration Classes by Experts: Provide real-world teaching examples.
Microteaching and Practice Sessions. Allow for skill refinement.

Criticism Classes and Evaluation Practices: Improve teaching methodologies.

Art, Drama, and ICT Workshops: Encourage creativity and technological proficiency.
Understanding the Self Program: Support persona growth.

Teaching Practice, Internships, and Classroom Activities: Offer hands-on experience.
Elective Courses and Club Activities: Cater to varied interests and needs.
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For gifted students, additional opportunities such as seminars, quiz competitions, and peer tutoring are
provided. Remedial learning sessions are also organized to support students needing extra help.

Through these varied activities and support mechanisms, the institution effectively addresses individual
differences among students and supports their overall devel opment.

File Description Document
Documentary evidence in respect to claim View Document
Any additional information View Document
Link for additional information View Document

2.8 Student Satisfaction Survey
281

Online student satisfaction survey regarding teaching lear ning process

Response: 3.78
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Criterion 3 - Research and Outreach Activities

3.1 Resource M obilization for Research
311

Average number of research projects funded by government and/ or non-gover nment agencies
during thelast fiveyears

Response: O

3.1.1.1 Number of research projectsfunded by government and non- gover nment agencies during
the last five years..

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Link for additional information View Document

312

Average grantsreceived for research projectsfrom government and / or non-gover nment agencies
duringthelast fiveyears (INR in Lakhs)

Response: 0

3.1.2.1 Total grantsreceived for research projectsfrom government and / or non-gover nment
agenciesduring thelast fiveyears (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0

File Description Document

Link for additional information View Document

313

In-house support isprovided by theinstitution to teachersfor research purposes during the last
fiveyearsin theform of:
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1.Seed money for doctoral studies/ research projects

2. Granting study leave for research field work

3. Undertaking appraisals of institutional functioning and documentation

4. Facilitating resear ch by providing organizational supports

5. Organizing research circle/ internal seminar / interactive session on resear ch

Response: C. Any 2 of the above

File Description

Document

Sanction letters of award of incentives

View Document

Institutional policy document detailing scheme of
incentives

View Document

Income-Expenditure statements highlighting the
relevant expenditure with seal and signature of the
Principal

View Document

Documentary proof for each of the claims

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document

314

Institution has created an eco-system for innovations and other initiativesfor creation and transfer

of knowledge that include

1.Participative efforts (brain storming, think tank,etc.) to identify possible and needed

innovations
2.Encouragement to novel ideas

3.Official approval and support for innovativetry-outs

4.Material and procedural supports

Response: B. Any 3 of the above
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File Description Document

Reports of innovations tried out and ideas View Document
incubated

Documentary evidences in support of the claims View Document
for each effort

Details of reports highlighting the claims madeby = View Document
the institution

Copyrights or patentsfiled View Document
Any additional information View Document
Link for additional information View Document

3.2 Resear ch Publications
3.21

Average number of research papers/ articles per teacher published in Journals notified on UGC
website during the last five years

Response: 0.5

3.2.1.1 Number of research papers/ articles per teacher published in the Journals notified on UGC
website during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
1 2 1 0 0

File Description Document

First page of the article/journals with seal and View Document

signature of the Principal

E-copies of outer jacket/content page of the View Document
journalsin which articles are published

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document
322
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Average number of booksand / or chaptersin edited books published and papersin National /

Inter national confer ence-proceedings per teacher during thelast five years

Response: 0.5

3.2.2.1 Total number of booksand / or chaptersin edited books, papersin National / International
confer ence proceedings published during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
4 0 0 0 0
File Description Document

First page of the published book/chapter with seal
and signature of the Principal

View Document

E-copies of outer jacket/contents page of the books,
chapters and papers published along with ISBN
number in national / international conference-
proceedings per teacher year-wise

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document

3.3 Outreach Activities

331

Average number of outreach activities organized by theinstitution during the last five years..

Response: 12

3.3.1.1 Total number of outreach activities organized by the institution during the last five years.

2022-23

2021-22

2020-21

2019-20

2018-19

14

11

14

11

10
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File Description

Document

Report of each outreach activity organized along
with video/ photographs with seal and signature of
the Principal

View Document

Data as per Data Template

View Document

Any other relevant information

View Document

332

Per centage of students participating in outreach activities organized by theinstitution during the

last fiveyears

Response: 71.4

3.3.2.1 Number of students participating in outreach activities organized by theinstitution during

thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
75 70 72 70 70
File Description Document

Report of each outreach activity with seal and
signature of the Principal

View Document

Event-wise newspaper clippings/ videos/
photographs with captions and dates

View Document

Any additional information

View Document

Link for additional information

View Document

3.33

Per centage of student participation in national priority programmes such as Swachh Bharat, AlDs
awar eness, Gender sensitivity, Yoga, Digital India, National Water Mission during the last five

years

Response: 81

3.3.3.1 Number of students participated in activitiesas part of national priority programmes

during last fiveyears
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2022-23 2021-22 2020-21 2019-20 2018-19

79 83 88 80 75
File Description Document
Documentary evidence in support of the claim View Document

along with photographs with caption and date

Data as per Data Template View Document
Any additional information View Document
Any other relevant link View Document
3.34

Outreach activitiesin the community in terms of influencing and sensitizing students to social
issues and contribute to community development

Response:

MCT Training College organized numerous community service programs, including anti drug rally,
awareness classes on health issues, financial assistance to various charitable trusts, and environmental
awareness campaigns, benefiting thousands of individuals from the surrounding communities.

On 01/11/2022 in view of World Anti-Drug Day, Awareness Rally was organized at Mal appuram town.
The students and staff of MCT Training College took out a massive rally to mark the 'International Day
against Drug Abuse and illicit Trafficking. The rally was organized by the health club of MCT college
More than 300(including TTI students) pupil participated in the rally. The rally organized to create
awareness on the growing menace of drug-addiction among youngsters was flagged off by Sri
M.P.Abdussalam, principal of MCT Training College.

MCT College had conducted an Anti-Narcotic Awareness Programme on the june 26th 2022. The
objective of this programme was to spread awareness on the harmful effects of using drugs among the
youngsters. The programme had commenced with a prayer song and inviting the chief speaker of the
program vk poulose . The honorable speaker had stressed on the topics of having curiosity, heroism and
peer compulsion. The personal experiences cited. He also discussed that drugs affect youngsters due to
impulsiveness

MCT College conducted a food fest on17/11/2022 for charity purpose Amount collected from this fest
was utilized for helping some charitable institutions like. CH dialysis centre, Asha bhavan and buds
school. Assistance was given in the form of cash and kind. two wheelchairs were donated to buds
school. Students of this school were provided with financial assistance for their akaasha yathra.

As part of pain and palliative care day, collected funds from students and teachers during each week and
handover to concerned authority on that day students were also provided a class on functioning of pain
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and palliative centers. Likewise avisit to Attappadi tribal school was conducted and financial assistance
was given for educational improvements of the children

World environmental day was celebrated by collecting plastic waste from college campus and visited
agriculture institute, anakkayam and purchased plants for campus beautification

MCT Training College celebrated Gandhi Jayanti on October 2,2023, to honor the birth anniversary of
Mahatma Gandhi. The celebration focused on Gandhian values of cleanliness and environmental
conservation.The highlight of the event was a campus beautification drive, which to create a cleaner
,greener,and more aesthetically pleasing environment. The two main objectives of the programme wasto
commemorate the birth anniversary of Mahatma Gandhi and to promote Gandhian values of cleanliness
and environmental responsibility

The MCT Training College recently organized a visit to the APJ AbdulKalam International
Residential Tribal School in Wayanad. This initiative aimed to understand the educational needs of
the tribal students and provide necessary financial assistance to support the academic pursuits.

On August 22 ,2023, students and faculty members of MCT Training College visited the Anakkayam
Agricultural Research Institute as part of theEnvironmental Day celebration.The visit amed to
understand sustainable agricultural practices, and introduce participants to innovative research in
agriculture, and promote environmental awareness.

File Description Document
Report of each outreach activity signed by the View Document
Principa

Relevant documentary evidence for the claim View Document
Any other relevant information View Document
335

Number of awards and honoursreceived for outreach activities from gover nment/ recognized
agency during the last five years

Response: 32

3.3.4.1 Total number of awards and honoursreceived for outreach activities from gover nment/
recognized agency during thelast fiveyears.

2022-23 2021-22 2020-21 2019-20 2018-19

8 5 6 6 7
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File Description Document

Data as per Data Template View Document

Appropriate certificates from the awarding agency | View Document

Any additional information View Document

Link for additional information View Document

3.4 Collaboration and Linkages
34.1

Average number of linkagesfor Faculty exchange, Student exchange, resear ch etc. during the last

fiveyears

Response: 4.2

3.4.1.1 Number of linkagesfor faculty exchange, student exchange, research etc. during thelast

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
7 7 3 3 1

File Description Document

Report of each linkage along with videos/ View Document

photographs

List of teachers/students benefited by linkage View Document

exchange and research

Data as per Data Template View Document

Any additional information View Document

Link for additional information View Document

34.2

Functional MoUs with institutions of National and / or I nternational importance, other
universities, industries, cor porate houses etc. during the last five years

Response: 18

3.4.2.1 Number of functional MoUs with institutions of National and / or International importance,
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other universities, industries, corporate houses etc. during thelast five years

Response: 18

File Description

Document

Data as per Data Template

View Document

Copies of the MoUs with institution / industry/
corporate houses

View Document

Any additional information

View Document

Link for additional information

View Document

343

Institution has linkages with schools and other educational agenciesfor both academic and

outreach activities and jointly or ganizes

1.Local community base activities
2.Practice teaching /internship in schools

3.0rganizes events of mutual interest- literary, cultural and open discussions on pertinent

themes to school education

4.Discern waysto strengthen school based practice through joint discussions and planning

5.Join handswith schoolsin identifying areasfor innovative practice

6.Rehabilitation Clinics
7.Linkages with general colleges

Response: C. Any 3 or 4 of the above

File Description

Document

Report of each activities with seal and signature of
the Principal

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate facilitiesfor Teaching- L earning. viz., classrooms, labor atories,sports
field, fithess center, equipment, computing facilities,sports complex, etc. for the various
programme offer ed

Response:

MCT Training Collegeis a College of Teacher Education with adequate physical infrastructure facilities
on a campus of 5.63 acres. The college meets the standards of various statutory bodies, like National
Council for Teacher Education (NCTE), University Grants Commission, Higher Education Council
Government of Kerala, and University of Calicut.

The college has Two separate buildings with atotal area of 4007.33 square meters for One Unit of B.Ed.
The college has 15 classrooms that are well-ventilated. Each classroom has things like whiteboards,
bulletin boards, and smart TVs. Also, for each optional subject in the B.Ed. program, there are two
rooms. One of these rooms is meant for group discussions and working together. Other rooms include
Principal’s Room, Office Room, Staff Room, Administrative office, Common Rooms Boys, Visitors
Room, Adequate Toilet Facilities, Store Room and Three Multipurpose Seminar Halls. The college also
has an open-air class room with seating arrangement.

The college has a library with 8957 books, 25 journals & Periodicals, 303 M.Ed. Dissertations,
2m M.Phil Thesis, 179 CDs and number of newspapers and periodicals. The library can accommodate up
to 50 students simultaneously for reference and reading purposes.

The college has Two science laboratories for Physical Science and Natural Science disciplines, a
psychology lab with a counselling room, social science, which are connected to optional classrooms.

The college has a Multipurpose playground, which provides space for various sports activities like Foot
Ball, Volleyball Thereis also Two shuttle court, a fitness centre, and a physical education room for
consultations, minor games, and health check-ups.

The college has a computer laboratory with multimedia facilities with 30 computers. Students can
access the lab at any time to enhance their learning outcomes. The college aso has a Multi Media
Interactive Hall with interaction and presentation facilities, and a Digita Technology Hub with
broadcasting facilities to create audio and video materials. The college maintains ‘ Guruvani Radio’ and
‘Gurudarsan’ Y ouTube channel with the help of this lab. The college has also provided Big Generator
and solar facilities to ensure uninterrupted power facilities for co-curricular activities at low cost.

The college offers a Guest Accommodation facility equipped with all the necessary amenities for
individuals attending programs at the institution. The facility can accommodate up to three guests
simultaneously, providing them with comfortable lodging and dining options. The college provides
separate common room facilities for boys and girls.
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A breastfeeding corner is available in the girls room and resting facilities are also provided for pregnant
women. And toilet facilities are available on all floors separately for boys and girls. The college has
implemented various facilities to accommodate Diviangajan students, including ramps for mobility,
separate differently-abled-friendly toilets, and a software system named for visually impaired students.
Specialized areas within the library and computer lab are designated for the use of these facilities, and
Braille-format textbooks are also available.

File Description Document

List of physical facilities available for teaching View Document
learning

Geo tagged photographs View Document
Any additional information View Document
Link for additional information View Document
412

Per centage of classrooms and seminar hall(s) with ICT- enabled facilities such as smart classroom,
LMS, video and sound systems etc. during the last completed academic year.

Response: 100

4.1.2.1 Number of classrooms and seminar hall(s) with ICT facilities

Response: 8

4.1.2.2 Number of Classrooms and seminar hall(s) in theinstitution

Response: 8

File Description Document
Geo-tagged photographs View Document
Data as per Data Template View Document
Any additional information View Document

Link to relevant page on the Institutional website = View Document

4.1.3

Per centage of expenditure excluding salary for infrastructure augmentation during the last five
years

Response: 8.88
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4.1.3.1 Expenditurefor infrastructure augmentation excluding salary during thelast five years
(INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
5.35 1.89 0.34 211 1.83
File Description Document
Income Expenditure statements highlighting the View Document

expenditure on infrastructure augmentation with
seal and signature of CA and the Principal

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document

4.2 Library asa L earning Resour ce

4.2.1

Institution has adopted automation of library using Integrated Library Management System
(ILMYS) or any other software

Response:

The collegelibrary is awell-equipped facility designed to support the academic needs of its students and

staff. Housing a collection of 8957 books, it provides a wide range of resources on various subjects to
enhance learning and research. The library can comfortably accommodate up to 60 students at a time,
offering a quiet and conducive environment for study. It remains open on al working days. A visitor's
record is maintained by students and faculty members. New arrivals of books and journals are displayed
on arack. Students are supplied with barcoded ID. User orientation is provided at the beginning of the
year regarding the various facilities, services and resources available in the library

The library utilizes the Integrated Library Management System (ILMS) software, KOHA, to
streamline its library services. KOHA allows for efficient cataloguing, circulation, and management of
library resources, making it easier for students and staff to access and track books, and other materials.
One of the standout features of KOHA is Online Public Access Catalogue (OPAC), which offers users
the convenience of searching for books and other resources. The OPAC provides real-time information
on the availability of items, alowing users to check availability, place holds, and even renew borrowed
items. This increased accessibility has significantly improved the user experience, making the library
more efficient and user-friendly.

The College Library offers membership to DELNET (Developing Library Network), which
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greatly enhances its resources and services for both students and faculty. Through DELNET, members
have access to a vast collection of books, journals, and other academic materials from a wide network of
libraries across India. This collaboration allows users to request inter library loans, access e-resources,
and stay updated with the latest research in various fields. Through this, all patrons (students, teaching
and non-teaching staff) have been registered and individual login ID and password are provided to users.

The library also houses a rich reference Collection, viz., Encyclopaedia, Y ear Books, Dictionaries and
other reference materials. Library also possess relevant resources for the students appearing for
competitive exam like UGC NET, SET, K-TET, C TET, Etc. Previous years question papers are also
made available to students for referencein Library.

File Description Document

Bill for augmentation of library signed by the View Document
Principal

Any additional information View Document
Link for additional information View Document
Web-link to library facilities View Document
4.2.2

Institution hasremote accessto library resour ces which students and teacher s use frequently
Response:

The MCT training college library is fully automated with ILMS. KOHA software isinstalled in
2019 which is the world's best Open-Source library automation software consists Acquisition,
Circulation, Cataloguing and Serial Control. Thelibrary isfully computerized with abarcode-based issue-
and return process. The library is equipped with an in-out management system that efficiently tracks user
entry and exit, ensuring enhanced security and monitoring of library usage. All the books collected are
updated in the library software database and the online Public Access Catalogue (OPAC) is available for
students and faculty members. OPAC facility is made available in the library which is used by students
and faculty members for searching for books by title, author or subject name.

In addition to on-campus access, the library also provides remote access to its resources through the Web
OPAC (Online Public Access Catalogue). This allows users to conveniently search, view, and manage
library materials from any location with an internet connection. The library is also a member of the
Developing Library Network (DELNET), a collaborative resource-sharing network that connects the
ingtitution’s library to a vast collection of academic resources, including books, journals, research
papers, newspapers, and databases from libraries across the country. This partnership with DELNET
expands the range of materials available to users, allowing access to resources beyond what is physically
available in the library. The remote access capability enables users to connect to these resources from
anywhere, providing flexibility and ensuring that academic progress is not hindered by geographical
limitations.
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To facilitate remote access, the library provides each user with aunique ID and password, granting them
secure access to e-resources. Students and faculty can log into the library’s digital platform and access
the vast array of academic materials they need for research, coursework, or professional development at
any time, from anywhere. This level of accessibility supports a culture of continuous learning and
research, fostering academic growth and collaboration among the institution's community. As a part of
DELNET, the library benefits from resource sharing, interlibrary loans, and collaborative services that
support the academic and professional growth of its community.

File Description

Document

Details of users and details of visits’downloads

View Document

Any other relevant information

View Document

Landing page of the remote access webpage

View Document

4.2.3

Institution has subscription for e-resour ces and has member ship/ registration for the following

1.ejournals
2.e-Shodh Sindhu
3.Shodhganga
4.e-books
5.Databases

Response: B. Any 3 of the above

File Description

Document

Receipts of subscription /membership to e-
resources

View Document

E-copy of the letter of subscription /member shipin  View Document

the name of institution

Data as per Data template

View Document

Any additional information

View Document

Link for additional information

View Document

4.2.4
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Average annual expenditurefor purchase of books, journals, and e-resources during the last five
years (INR in Lakhs)

Response: 0.63

4.2.3.1 Annual expenditurefor purchase of books, journals and e-resources during thelast five
years. (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0.63 1.38 0.69 0.13 0.32
File Description Document
Income Expenditure statements highlighting the View Document

expenditure on books, journals, e- resources with
seal and signature of both the Principal and

Chartered Accountant

Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document
4.2.5

Per centage per day usage of library by teachersand students ( foot fallsand login data for online
access) duringthelatest completed academic year

Response: 36.95

4.2.5.1 Number of teachersand studentsusing library for Month 1(not lessthan 20 working days)
during the last completed academic year

Response: 553

4.2.5.2 Number of teachersand studentsusing library for Month 2 (not lessthan 20 working days)
during the last completed academic year

Response: 540

4.2.5.3 Number of teachersand studentsusing library for Month 3 (not lessthan 20 working days)
during the last completed academic year

Response: 1002

4.2.5.4 Number of teachersand studentsusing library for Month 4 (not less than 20 working days)
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during the last completed academic year.

Response: 917

4.2.5.5 Number of teachersand studentsusing library for Month 5 (not less than 20 working days)
during the last completed academic year.

Response: 905
File Description Document
Document showing the number of teachers and View Document

students using library / e-library per working day/
logins in remote access for 10 days each for five
months during the last completed academic year
with seal and signature of both the librarian and

principal
Any other relevant information View Document
Link to certified copies of the ledger View Document

pages/screenshots of the datafor 5 days each for
5 working months selected by the institution

4.2.6

Efforts are made to make available National Policies and other documents on education in the
library suitable to the three streams of teacher education —general teacher education, special
education and physical education by the following ways

1.Relevant educational documents are obtained on aregular basis
2.Documents are made available from other libraries on loan
3.Documents ar e obtained as and when teacher srecommend
4.Documents ar e obtained as giftsto College

Response: C. Any 2 of the above

File Description Document
Data as per Data Template View Document
Any additional information View Document
Link for additional information View Document

4.3 1CT Infrastructure
431

Institution updatesits I CT facilitiesincluding Wi-Fi
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Response:

MCT Training College investsinitsIT infrastructure to keep pace with technological advancements and
meet the ever-evolving needs of students and staff. The college has 30 computers in different labs and
areas for students. Staff rooms have internet connection through LAN or Wi-Fi for their work.

In 2015, the college introduced Wi-Fi access in the library, providing convenient online resources for
students. The administration offices are well-equipped with I T infrastructure for efficient management of
the student and faculty database.

Since 2018, the college has transformed into a Wi-Fi campus, ensuring wireless internet connectivity
throughout the premises. This provides a bandwidth of 200 MBPS, ensuring areliable online experience.

In theinterest of security, CCTV cameras wereinstalled campus-wide in 2018, ensuring surveillance and
safety. In 2017, a multimedia interactive hall with modern ICT facilities was established, creating an
engaging and interactive learning environment for students.

The college implemented a broadcasting system in 2010, upgraded in 2018 to enhance its capabilities.

To meet reprographic needs, two printers were installed. One was acquired through support from an
alumni organization, and the other was procured using funds from the University Grants Commission
(UGC). These multi-tasking printers offer efficient printing, scanning, and copying services on campus.

In 2019, a new D-Link Wi-Fi modem was installed for student use, further enhancing wireless internet
connectivity within the college campus. This facilitates seamless access to online resources for students.

To ensure uninterrupted internet connectivity, the college maintains two Asianet fiber connections and
one BSNL Fiber connection, al with a speed of 200 MBPS, serving as backups for reliable high-speed
internet access.

The college implemented a biometric thumb-based attendance system for students and staff. This
technology streamlines attendance recording using unique thumbprints, ensuring accurate and reliable
tracking, minimizing discrepancies. All classrooms come with ICT facilities. There are five
undergraduate classrooms and two General Class Rooms, each equipped with a Smart TV and Wi-Fi
connectivity.

The college operates MCT Radio, aliveradio station run by students. Students take on roles as program
heads, hosting and producing shows and content broadcasted on the station. This hands-on experience
allows students to develop communication and broadcasting skills, fostering creativity and community
involvement. MCT Radio provides a platform for students to express ideas, share information, and
showcase talents through radio broadcasting.

Additionally, the college manages a Y ouTube channel named 'Gurudarshan', creating and publishing
education-related videos. A digi console in the medialab is used for video production and recording.

The college has two public address system operated by students. This comprehensive infrastructure
ensures a technologically enriched learning environment for both students and staff, enhancing the
overall educational experience.
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The college has established a dedicated space called the Digital Technology Hub, equipped with
advanced digital facilities. This hub serves as a space for digital discussions, providing various facilities

for creating e-content and recording audio and video

File Description

Document

Document related to date of implementation, and
updation, receipt for updating the Wi-Fi

View Document

Any additional information

View Document

4.3.2

Student — Computer ratio for last completed academic year

Response: 2.8

File Description

Document

Purchase receipts and relevant pages of the Stock
Register with seal and signature of the principal

View Document

Data as per Data Template

View Document

Any additional information

View Document

433
I nternet bandwidth availablein theinstitution

Response: 200

4.3.3.1 Available bandwidth of internet connection in theinstitution, in MBPS

Response: 200

File Description

Document

Receipt for connection indicating bandwidth

View Document

Bill for any one month during the last completed
academic year indicating internet connection plan,
speed and bandwidth

View Document

Any other relevant Information

View Document

4.3.4
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Facilitiesfor e-content development are available in the institution such as

1.Studio/ Live studio

2.Content distribution system
3.Lecture Capturing System (LCYS)
4. Teleprompter

5.Editing and graphic unit

Response: C. Any 2 or 3 of the above

File Description Document

List the equipment purchased for claimed facilities | View Document
along with the relevant bills

Data as per Data Template View Document
Any additional information View Document
Link to videos of the e-content devel opment View Document
facilities

Link to the e-content developed by the faculty of = View Document
the ingtitution

4.4 Maintenance of Campus and Infrastructure

4.4.1

facilitiesduring the last five years (INR in Lakhs)

Response: 2.99

Per centage expenditureincurred exclusively on maintenance of physical and academic support

facilitiesduring the last five years (INR in lakhs)

4.4.1.1 Expenditureincurred exclusively on maintenance of physical and academic support

2022-23 2021-22 2020-21 2019-20

2018-19

1.26 0.68 0.2 0.81
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File Description Document

Income Expenditure statements highlighting View Document
relevant items with seal and signature of the
Principal and Chartered Accountant

Data as per Data Template View Document
Any additional information View Document
4.4.2

Systems and proceduresfor maintaining and utilizing physical, academic and support facilities -
laboratory, library, sports complex, computers, classroomsetc.arein place

Response:

The college has established systems and procedures for the maintenance and utilization of its physical,
academic, and supporting facilities including laboratories, the library, sports complex, computer lab,
classrooms etc.. These systems and procedures are designed to ensure the efficient and effective use of
these facilities. Here are the key aspects of the systems and procedures:

Maintenance: Regular maintenance schedules are implemented to keep the facilities in optimal
condition. Thisincludes routine inspections, repairs, and upgrades as necessary.

Resource Management: Proper management of resources is maintained to ensure the availability of
required materials, equipment, and supplies in the laboratories, library, and other facilities. Thisincludes
inventory management, timely procurement, and monitoring resource utilization.

Access Control: Access control measures are in place to regulate entry into specific facilities, ensuring
authorized individuals can use the facilities while maintaining security and safety.

Guidelines and Usage Poalicies: Clear guidelines and usage policies are established for each facility.
These guidelines outline rules and regulations, expected behaviour, and specific protocols for utilizing
the facilities. Users are expected to adhere to these guidelines and policies

Training and Support: Training programs and support services are provided to assist users in
effectively utilizing the facilities. This includes training sessions, workshops, and technical support to
enhance users knowledge and skills.

Safety and Security: Safety measures, including emergency protocols and safety equipment, are
implemented in al facilities to ensure the well-being of users. Security measures, such as CCTV
surveillance and access control, are in place to protect the facilities and their users.

By implementing these systems and procedures, the college aims to create a conducive environment for
teaching, learning, research, and recreational activities, while ensuring the proper maintenance and
optimal utilization of its physical, academic, and support facilities
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File Description

Document

Any additional information

View Document

Appropriate link(s) on the ingtitutional website

View Document

Link for additional inflrmation

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

A range of capability building and skill enhancement initiatives are undertaken by theinstitution
such as:

1.Career and Personal Counseling

2.Skill enhancement in academic, technical and or ganizational aspects

3.Communicating with persons of different disabilities: Braille, Sign language and Speech
training

4.Capability to develop a seminar paper and a resear ch paper; under stand/appreciate the
difference between the two

5.E-content development

6.0nline assessment of learning

Response: B. Any 4 or 5 of the above

File Description Document
Upload any additional information View Document
Sample feedback sheets from the students View Document

participating in each of the initiative

Report on each capability building and skill View Document
enhancement initiative adopted with seal and
signature of the Principal

Photographs with date and caption for each View Document
initiative

Data as per Data Template View Document
Paste link for additional information View Document
512

Available student support facilitiesin theinstitution are:

1.Vehicle Parking

2.Common rooms separ ately for boysand girls
3.Recreational facility

4.First aid and medical aid

5.Transport

6.Book bank

7.Safedrinking water

8.Hostel
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9.Canteen
10.Toiletsfor girls

Response: B. Any 7 of the above

File Description

Document

Upload any additional information

View Document

Geo-tagged photographs

View Document

Paste link for additional information

View Document

513

Theinstitution has a transparent mechanism for timely redressal of student grievancesincluding
sexual harassment and ragging cases such as

1.Institution has guidelines regarding redressal mechanism approved by appropriate

statutory/regulatory bodies

2.Details of members of grievance redressal committees are available on the institutional

website

3.Awar eness programmes ar e conducted to communicate the guidelinesfor redressal of

student grievancesto teachersand students
4.Provision for studentsto submit grievances online/offline
5.Grievanceredressal committee meetson aregular basis

6.Students’ grievances ar e addressed within 7 days of receiving the complaint

Response: C. Any 3 or 4 of the above

File Description

Document

Upload any additional information

View Document

Samples of grievance submitted offline

View Document

Institutional guidelines for students’ grievance
redressal

View Document

Data as per Data Template for the applicable
options

View Document

Composition of the student grievance redressal
committee including sexua harassment and

ragging

View Document

Paste link for additional information

View Document

5.14
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Institution provides additional support to needy studentsin several ways such as:
1. Monetary help from external sour ces such as banks

2. Outside accommodation on reasonable rent on shared or individual basis

3. Dean student welfareis appointed and takes car e of student welfare

4. Placement Officer isappointed and takes car e of the Placement Cell

5. Concession in tuition fees/hostel fees
6. Group insurance (Health/Accident)

Response: C. Any 2 of the above

File Description

Document

Upload any additional information

View Document

Report of the Placement Cell

View Document

Income Expenditure statement highlighting the
relevant expenditure towards student concession
along with approval / sanction letter

View Document

Data as per Datatemplate

View Document

Paste link for additional information

View Document

5.2 Student Progression

521

Per centage of placement of students as teacher steacher educators

Response: 62.25
5.2.1.1 Number of students of theinstitution placed as teacher s/teacher educatorsduring the last
fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

27 25 28 30 45
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File Description

Document

Upload any additional information

View Document

Data as per Data Template

View Document

Appointment letters of 10% graduates for each year

View Document

Annual reports of Placement Cell for five years

View Document

Paste link for additional information View Document

522

Per centage of student progression to higher education during the last completed academic year

Response: 60.42

5.2.2.1 Number of outgoing students progressing from Bachelor to PG.

Response: 27

5.2.2.2 Number of outgoing students progressing from PG to M .Phil.

Response: 1

5.2.2.3 Number of outgoing students progressing from PG / M.Phil to Ph.D.

Response: 1

File Description

Document

Upload any additional information

View Document

Documentary evidence in support of the claim

View Document

Details of graduating students and their progression
to higher education with seal and signature of the
principal

View Document

Data as per Data Template

View Document

Paste link for additional information View Document

5.2.3

Per centage of students qualifying state/national level examinations during the last five years (eg:

NET/SLET/TET/CTET)

Response: 84.34
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5.2.3.1 Number of students qualifying in state/ national level examinations (eg: NET/SLET/ TET/

CTET) during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
47 38 47 42 36
File Description Document

View Document

Upload any additional information

Data as per Data Template View Document

Copy of certificates for qualifying in the View Document

state/national examination

Paste link for additional information View Document

5.3 Student Participation and Activities
5.3.1

Student council isactive and plays a proactiverolein theinstitutional functioning
Response:
Student council isactive and plays a proactiverolein theinstitutional functioning

The College Union Student Council is an elected body, which is empowered to promote and facilitate all
curricular and co-curricular activities of the college and provide opportunities for the training of students
as good citizens. Election to the College Union is held democratically in conformity with the guidelines
and procedures laid down by the College in accordance with the recommendations of CALICUT
UNIVERSITY Election follows parliamentary system under the leadership of a senior faculty, appointed
as the Returning Officer. The council of class representatives (Student parliament), formed with one from
each class, is congtituted every year. Students Union consists of Chairperson, Vice-Chairperson,
Genera Secretary, Magazine Editor, University Union Counsellor, Lady Representative, Arts Club
Secretary, Sports Secretary and Class Representatives. The elected Union is mentored and guided by the
Staff Advisor, in organizing various events, sports and arts competitions. The Vision and Mission is
perceived empirically by the Student Council and is reflected through activities conducted within and
outside Institution. Student Council interacts with the alumni Association in organizing various eventsin
the ingtitution.

Dynamic Rolein institutional functioning

The Student Council of the institution is actively involved in all academic and co-curricular ventures

Page 94/157 26-11-2024 04:26:00


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.2.3_1727175501_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.2.3_1727176376_14828.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.2.3_1726851219_14828.pdf
https://mcttrainingcollege.in/supportDocs/Criterion%205/5.2.3%20a.pdf

which help in promoting institutional excellence. The Student Council collaborates with the different
cells and clubs of the college like Ethics Committee, College Magazine Committee, Cultural club,
Grievance-Redressal Commiittee, Literary Club, Anti-ragging Cell, Women's Cell, SC/ST Monitoring
Cell, Extension Club, Mathematics Club, Social Science Club, Commerce Club, Eco Club and Science
Club for its effective functioning. It leads and supports students to participate in cultural programmesin
local events, National Day Celebrations.

Contributionsfor Students Welfare

The Student Council plays a major role in the proper functioning of the institution. It represents all the
students in the college and voices their opinions, suggestions, and grievances and provides feedback to
the administration and vice versa. It helps in addressing and solving problems of students-academic,
social, cultural or personal. They promote a conducive environment for educational and personal
development, encourage involvement of students in organizing institutional activities, and help in
creating a positive Spirit and environment in the ingtitution. The Student Council supports the
management, administrative officials and faculty in the development of the college by partaking in
decision making processes and committees. They help in proposing activities beneficial to theinstitution
to sustain its quality. The council meets regularly to plan activities, share students' ideas, interests and
concerns with teachers and the college management. Student Council ensures a democratic mode of
functioning through proper planning, fruitful Implementation and objective evaluation of activities. The
students elected as University Union Counsellor (UUC) represents the college by voicing opinionsin the
university students union . . The student council plays a multifaceted and proactive role in
institutional functioning and contributes significantly to students welfare. By being a
representative voice, organizing events, collaborating with the administration, and prioritizing
student well-being, the council becomes anindispensable for ce in shaping the college experience.

File Description Document

Upload any additional information View Document

List of students represented on different bodiesof | View Document
the Institution signed by the Principal

Documentary evidence for dumni role in View Document
institution functioning and for student welfare

Copy of constitution of student council signed by | View Document
the Principal

Paste link for additional information View Document

Page 95/157 26-11-2024 04:26:00


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.3.1_1726920027_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.3.1_1726900543_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.3.1_1726900828_14828.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/116342/5.3.1_1726592191_14828.pdf
https://mcttrainingcollege.in/supportDocs/Criterion%205/5.4%203%20b.pdf

532
Average number of sportsand cultural events organized at the institution during the last five years

Response: 9

5.3.2.1 Number of sportsand cultural eventsorganized at theinstitution during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
10 10 8 8 9

File Description Document

Upload any additional information View Document

Reports of the events along with the photographs View Document
with captions and dates

Data as per Data Template View Document

Copy of circular / brochure indicating such kind of | View Document
events

Paste link for additional information View Document

5.4 Alumni Engagement
5.4.1

Alumni Association/Chapter (registered / non-registered but functional) contributes significantly
for the development of the institution.

Response:
Alumni associations

play a crucial role in the development and growth of educational institutions. They serve as a
bridge between past and present students, fostering a sense of community and continuity. Hereare
key waysin which alumni associations contribute, with examples of two significant contributions:
Networ king and Mentor ship

One of the primary roles of alumni associations is to facilitate networking and mentorship
opportunities. Alumni who have established their careers can provide invaluable guidance and

support to current students. This mentorship can include career advice, internship opportunities,
job placements, and professional development. By leveraging the professional networks of alumni,
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institutions can enhance the employability of their graduates and keep the curriculum relevant to
industry trends.

Significant Contribution:

The mentor ship includesregular interactions, wor kshops, and seminarsthat prepare studentsfor
the professional world. This initiative has significantly improved job placements and the overall
prepar edness of students entering the wor kfor ce.

Financial Support and Fundraising

Alumni associations are instrumental in fundraising efforts, which can provide financial support
for various institutional needs. This support can range from scholar ships for students to funding
for research projects, infrastructure development, and new academic programs. Alumni donations
and endowments often play a critical rolein enabling institutionsto pursue innovative projects and
maintain high standards of education.

Enhancing I nstitutional Reputation

The success and achievements of alumni can significantly boost the reputation of an institution.
Alumni who attain prominence in their respective fields contribute to the institution's prestige,
making it more attractive to prospective students and faculty. Alumni associations often highlight
the accomplishments of their members through awards, publications, and events, thereby
enhancing theinstitution's public image.

Lifelong L earning and Community Building

Alumni associations also foster a sense of lifelong lear ning and community among graduates. They
organize reunions, conferences, and seminars that keep alumni engaged with the institution and
each other. These events provide opportunitiesfor continued education, professional development,
and personal growth. By nurturing avibrant community, alumni associations help maintain strong
ties between graduates and their alma mater.

Conclusion

In summary, alumni associations are vital to the ongoing development and success of educational
institutions. Through mentorship, financial support and fundraising, enhancing institutional
reputation, and fostering a lifelong sense of community, these associations ensure that the bond
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between the institution and its graduates remains strong and mutually beneficial. The
contributions of alumni not only enrich the experiences of current students but also help

institutions evolve and thrive in an ever-changing educational landscape.

File Description

Document

Upload any additional information

View Document

Details of office bearers and members of alumni
association

View Document

Certificate of registration of Alumni Association, if
registered

View Document

Paste link for additional information

View Document

54.2

Alumni hasan activerolein theregular institutional functioning such as

1 Motivating the freshly enrolled students

2. Involvement in the in-house curriculum development

3. Organization of various activities other than classroom activities

4. Support to curriculum delivery

5. Student mentoring
6. Financial contribution
7. Placement advice and support

Response: C. Any 2 or 3 of the above

File Description

Document

Report of alumni participation in institutional
functioning for last completed academic year

View Document

Income Expenditure statement highlighting the
alumni contribution

View Document

Documentary evidence for the selected claim

View Document

Any other relevant information

View Document

Any additional link

View Document
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54.3
Number of meetings of Alumni Association held during thelast fiveyears

Response: 21

5.4.3.1 Number of meetings of Alumni Association held during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
5 4 5 3 4

File Description Document

Upload any additional information View Document

Data as per Data Template View Document

Agenda and minutes of the meeting of Alumni View Document

Association with seal and signature of the Principal

and the Secretary of the Association

Paste link for additional information View Document

5.4.4

Alumni Association acts as an effective support system to theinstitution in motivating students as
well as recognizing, nurturing and furthering any special talent/sin them.

Response:
The Role of Alumni Associationsin Supporting Educational Institutions

Alumni associations are vital in fostering a supportive and dynamic educational environment.
They significantly contribute to motivating students and recognizing, nurturing, and advancing
their special talents. Their impact extends beyond mere networking, as they actively engage in
enhancing the academic and professional journey of current students.

M otivating Students

Oneof thekey rolesof alumni associationsisto inspire and motivate students. Alumni, having once
been in the same position, can offer invaluable perspectives on overcoming challenges and
achieving success. By sharing their personal stories and career achievements, alumni can provide
current students with tangible examples of what is possible. Alumni often participate in guest
lectures, seminars, and panel discussions, where they provide insights into their professional
journeys and industry experiences. Such interactions can be particularly motivating for students,
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asthey offer practical advice and highlight the real-wor|d applications of their academic efforts.
Recognizing Special Talents

Alumni associations play a crucial rolein recognizing and celebrating student achievements. These
awards not only provide financial support but also serve as a public acknowledgment of a
student’s hard work and potential. By celebrating achievements, alumni associations foster a
culture of recognition and encourage students to strive for excellence. This recognition can
significantly enhance a student's confidence and drive, providing them with a sense of validation
and encour aging them to pursue their passionsfurther.

Nurturing Talents

They often organize workshops, seminars, and training sessions led by industry experts and
successful alumni. These events provide students with opportunitiesto develop new skillsand gain
knowledge that complements their academic learning. Alumni can offer mentorship programs,
wher e they guide studentsin honing their talents and navigating their career paths. Through one-
on-one mentoring, alumni provide per sonalized advice and support, helping studentsto refinetheir
skillsand achievetheir goals.

Furthermor e, alumni associations can facilitate inter nships and job placements by leveraging their
professional networks. Such opportunities allow students to apply their talents in real-world
settings, gaining practical experience that is invaluable for their personal and professional
development. The direct involvement of alumni in these processes ensures that students receive
guidance and support tailored to their specific interests and career aspirations.

Furthering Talents

In addition to nurturing talents, alumni associations actively work to further students' talents and
career prospects. They often engage in fundraising efforts to support advanced projects, resear ch,
and extracurricular activities that align with students interests. By providing financial resources
and logistical support, alumni associations enable studentsto pursueinitiativesthat may otherwise
be beyond their reach.

Alumni also contribute to the creation of collaborative opportunities between students and the
professional world. They may or ganize networ king events, industry conferences, and collabor ative
projects that allow students to showcase their talents and connect with potential employers or
collaborators. These interactions can lead to internships, job offers, and further career
development opportunities, effectively bridging the gap between academic learning and
professional application.
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File Description Document

Upload any additional information View Document
Documentary evidence in support of the claim View Document
Paste link for additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

The governance of the institution isreflective of an effective leader ship and participatory
mechanism in tune with the vision and mission

Response:

The governance of the ingtitution is reflective of an effective leadership and participatory mechanism in
tune with the vision and mission. We also trying to become India a global knowledge superpower by
aligning the education system with global standards while retaining Indian values and ethos.

Mission & Vision

We want to make ours a model institution and we shall always try to uphold the basic tenets envisaged
by the Great Leaders of our Country.

Mission and Objectives

e Theinterest of the country deserves priority, we Strive to make teacher students better citizensin
all respects.

e Provide services for the betterment of Educational Facilities in Malappuram District and
surrounding.

e Help the under privileged and the sidelined sections of the people by providing the opportunities

e Always go forward and work for making the Institution an Ideal Educational Institution.

e Quality Education is our motto and we wish to set an example by doing useful services in the
field of Higher Education.

I n accor dance with the vision and mission, the following objectives are framed

e To develop competency and accountability in teachers

e Toinculcate in the teacher trainees the skills and attitudes to serve the community and nation

e To familiarise the prospective teachers with global trends in technology and environmental
education

e To equip the teacher trainees to help the progress and prosperity of the locality and backward
community by providing quality education

e To inspire the teacher trainees to propagate the idea of educating the pupils for liberation from
ignorance, poverty and superstitions

e To propagate the concept of universalisation of education at teacher education level

Natur e of Gover nance

Page 102/157 26-11-2024 04:26:00



The college is under the management of Muslim Cultural Trust. The Trust desire to internalize the
Vision, Mission and Values put forth by Institution by all the stakeholders of the Institution. So we have
made known the Vision and Mission to all of them through planned event.

The managing committee, principal, faculty members, and administrative staff work together to plan and
execute activities in alignment with the institution's vision and mission. They incorporate these elements
into various programs and work together to ensure successful implementation.

Vision and Mission can be accomplished through the following ways:

1.Communication Channels: The institution uses multiple channels (induction meets, parents
meet, College website, student teachers handbook, information bulletins, and display boards) to
effectively communicate its vision and mission to stakeholders. All academic and non-academic
activities are aligned with the institution's vision and mission to achieve its goals.
2.Governance Structure: The ingtitution's governance promotes effective leadership and
participation, aligning with the vision. Staff and students actively participate in committees,
showcasing collaboration.
3.Social Responsibility: The institution emphasizes extending its resources for societal betterment.
4.Annual Perspective Plan: A perspective plan is prepared annually under the leadership of IQAC
to achieve the institution's goals. This plan is communicated through various means such as
orientation programs, the website, academic calendar, handbook, and notices.
5.Initiatives Reflecting Vision and Mission: The college undertakes various initiatives that reflect
its vision and mission, including:
o |CT integration in the teaching-learning process.
o Bridge courses.
o Training programs for teachers and staff.
Expert talks.
Value-added courses.
Extension activities.
Eco-friendly campus initiatives.
o Collaborative activities with various agencies.
6.Integration into Governance and Decision-Making: The ingtitution's approach integrates its
vision, mission, and values into governance, strategic plans, and teacher involvement in decision-

o

o

o

o

making.
File Description Document
Vision and Mission statements of the institution View Document

List of teachers, students and non-teaching staff on = View Document
decision making bodies of the institution with seal
and signatureof the Principal

Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document
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6.1.2
Institution practices decentralization and participative management
Response:

The institutional structure of the college adheres to the principle of decentralization. The Muslim
Cultural Trust serves as the governing body, with a Chairman appointed by the management to ensure
the smooth operation of the college. The college managing council convenes quarterly to make decisions
regarding institutional development. This council includes the principal, teaching, and non-teaching
representatives. Under the management's direction, the principal functions as the executive head for both
academic and administrative tasks. The educational and administrative bodies, such as the staff council
and the Internal Quality Assurance Cell (IQAC), aso participate in decision-making related to the
college's operations.

The institution has a well-organized system that promotes participative management, achieved through
effective organization, implementation, and evaluation by various academic and administrative bodies.
These bodies coordinate all curricular and co-curricular activities in consultation with statutory and non-
statutory authorities, the IQAC coordinator, and the principal. Furthermore, decentralization extends to
activity-specific coordinators. In addition to statutory positions like Staff Secretary, Staff Advisor,
Returning Officer for Union Elections, Staff Editor, Women Cell Convener, PTA President, and Genera
Secretary, the institution has special coordinators for most academic and non-academic activities.

The Examination and Evaluation Coordinator ensures the smooth conduct of university and internal
exams. The Internship Coordinator manages all aspects of school/college internships across various
semesters of the B.Ed. programs. A dedicated coordinator oversees pre-practice teaching practicals,
including discussion sessions, demonstration sessions, and criticism sessions. The Enhancing
Professional Competencies (EPC). Coordinator ensures the smooth conduct of al practicals under EPC.
The convenor of Fine Arts and Celebrations organizes fine arts events and fosters students' artistic
talents. The Coordinator of Field Works arranges community outreach activities, and the SUPW
(Socialy Useful Productive Work) Coordinator organizes workshops. The Director of Extension
Activities works to create socially responsible citizens and connects the institution with the community.
The School Adoption Project Coordinator designs and implements projects in the adopted school.

Beyond the usual committees and departments, the college has an evaluation and monitoring committee
to oversee the evaluation system and ensure its objectivity, resolving any disputes over internal marks.
The media cell systematically documents all college events, while the timetable committee schedules
various programs to avoid conflicts. The uniform committee, which includes student representatives,
decides on and procures the college uniform.

The college office operates in alignment with the decentralized structure all stakeholders adopt. Duties
and responsibilities are distributed to foster a democratic approach to task completion. The Junior
Superintendent oversees the administrative staff's work. In all these aspects, Farook Training College
practices decentralization and participative management.
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File Description Document

Relevant documents to indicate decentralization View Document
and participative management

Any additional information View Document
Link for additional information View Document
6.1.3

Theinstitution maintainstransparency in itsfinancial, academic, administrative and other
functions

Response:
The college maintains transparency in its financial academic and administrative functions.
Financial Transparency

All financia transactions at the college are conducted transparently. Each financial year, the principal
prepares a budget and submits it to the management for approval. Funds allocated under various
categories are used systematically, and expenditures from student-collected funds are clearly explained to
both students and parents. Receipts are issued for any funds received from students, and al transactions
are recorded in cash books, which the principal regularly verifies.

A registered chartered accountant audits the annual financial statement, ensuring accuracy and
compliance. To oversee financial transactions, the college employs an internal auditing system managed
by the institution and an external audit conducted by the government. The management has established
an audit committee to review the college's financial dealings. Additionally, an auditing team from the
office of the Deputy Director of Collegiate Education in audits the government accounts. Any audit
objections raised are promptly addressed and rectified. The income-expenditure statements for PTA and
Alumni funds are presented annually at their respective meetings.

Academic Transparency

The course curriculum and academic calendar are provided to students, enabling them to track the timely
completion of curricular activities. Answer sheets from internal examinations and assignments are
thoroughly evaluated and returned to students for review. Feedback on various practical activities is
given promptly. Internal marks are awarded fairly and distributed to studentsfor verification before being
submitted to the university.

Administrative Transparency

Student admissions are conducted through the centralized allotment process of Calicut University.
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College rules and regulations are provided to students via the handbook and website. The grievance
redressal cell and internal compliance committee are available to address grievances from students and
teachers, working to resolve issues promptly.

The staff council and IQAC oversee the college's academic and administrative functions. Decisions
regarding various programs are discussed and finalized in the staff council before implementation, with
input from the students' council playing a significant role in activities. Teachers maintain a diary
detailing their monthly, academic and administrative activities, which is monitored by the IQAC. The
IQAC conducts an annual academic, and administrative audit to provide direction for improving the
institution's quality. The IQAC and staff council ensure the timely and effective implementation of
various activities in the college and offer necessary suggestions.

File Description Document
Reports indicating the efforts made by the View Document
institution towards maintenance of transparency

Any additional information View Document
Link for additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional Strategic plan is effectively deployed
Response:

MCT Training College has developed a comprehensive five-year strategic plan (2022-2026) that focuses
on restructuring infrastructure, integrating advanced ICT facilities, and promoting social extension
activities. The plan emphasizes the importance of modernizing the college's operations and enhancing the
educational experience through digital transformation. Central to this strategy is the ICT Integration
Project, which aims to leverage digital technologies to improve teaching, learning, administration, and
communication within the college.

One of the key aspects of the plan isthe integration of digital learning resources, such as online libraries,
research databases, and e-books. These resources are crucial for supporting both teaching and learning by
providing access to awealth of information. With Al-assisted tools, the college is hel ping to democratize
education, ensuring that students, even in remote or under-resourced areas, can access high-quality
learning materials. This aligns with the college’s vision of bridging educational gaps and promoting
inclusivity.

The ICT Integration Project is designed to create a more engaging and interactive learning environment.
By utilizing digital tools, such as e-learning platforms, digital libraries, and multimedia resources, the
college aims to cater to diverse learning styles and needs. This project not only enhances educational
experiences but also streamlines administrative processes. Digital systems for managing student records,
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scheduling, and communication reduce paperwork, minimize errors, and improve data management,
leading to greater operational efficiency.

Another significant focus of the ICT Integration Project is improving communication within the college
community. Tools like email, instant messaging, and virtual meeting platforms have been implemented
to facilitate timely and effective communication among students, faculty, and staff. These digital
communication tools help create a more connected and cohesive academic environment.

In addition to infrastructure and communication improvements, the project prioritizes equipping students
and staff with essential digital skills. Through training programs and workshops, the college ensures that
all members of the community can effectively use ICT tools and resources. Thisfocus on digital literacy
Is crucia for preparing students for the demands of the modern workforce, where technological
proficiency isincreasingly important.

To support the successful implementation of the ICT Integration Project, the college has established a
robust IT infrastructure. This includes high-speed internet connectivity, computer labs, and smart
classrooms equipped with the latest technology. Ensuring reliable hardware and software support is
essential for maintaining the effectiveness of the project.

The college has also adopted various educational software and tools, such as online collaboration
platforms, and digital assessment tools. These platforms support a wide range of academic activities,
from course management to online assessments, further enhancing the teaching and learning experience.

Continuous professional development for faculty and staff is another critical component of the plan. The
college provides comprehensive training programs to ensure that educators are well-equipped to integrate
ICT into their teaching practices. This ongoing support helps faculty stay updated with the latest
technological advancements and effectively incorporate them into the classroom.
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File Description Document

Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document

Link to the page leading to Strategic Plan and View Document
deployment documents

6.2.2

The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Response:

The decentralized approach in institutional management ensures a tailored focus on unique needs and
goals, promoting smoother operations. Day-to-day administrative matters are overseen by the Secretary,
representing the Managing Committee, while the Principal leads academic and administrative
coordination on campus. The Internal Quality Assurance Cell (IQAC) enhances institutional quality
through various improvement activities. Regular monthly staff council meetings facilitate planning,
implementation, and evaluation of academic activities. Committees and cells within the college work
collaboratively under the staff council's guidance. A diverse range of statutory and non-statutory bodies,
along with various committees, support the Principal in administration, ensuring informed, participatory,
and goal-aligned decision-making.

The effectiveness of institutional bodies is evident through well-defined policies, arobust administrative
setup, transparent appointment and service rules, and established procedures. Regular communication,
consultation, and structured planning via staff council meetings and committees foster a cohesive and
dynamic institutional environment.

Well-crafted policies provide a framework for decision-making and set standards for behaviour and
operations, covering al aspects of the institution's functioning. Policies should be addressing academic,
administrative, financial, and conduct aspects, Reflecting current laws, technological advancements, and
educational best practices, developed with input from faculty, staff, students, and administrators to
address community needs and concerns, easily accessible through digital platforms for regular updates
and reference.

A clear organizational structure delineates roles, responsibilities, and reporting lines, reducing confusion
and enhancing accountability. Effective management systems, such as ERP (Enterprise Resource
Planning), streamline tasks like admissions, scheduling, finance, and HR management. Empowering
departments and individuals to make decisions within their scope enhances operational efficiency,
supported by accountability mechanisms. Administrative support services, including IT support, facilities
management, and student services, ensure infrastructure and resources are well-maintained.

Transparent and fair appointment and service rules attract and retain qualified personnel; Based on
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qualifications, experience, and competencies.Covering roles, responsibilities, performance expectations,
evaluation criteria, promotion pathways, and grievance redressal mechanisms. Clear rules ensure
employees understand their expectations and benefits. Opportunities for continuous skill enhancement
and career growth, contributing to higher job satisfaction and retention rates.

Streamlined essential procedures exhibit ensuring consistency and efficiency in routine tasks, reducing
errors and improving quality. Minimizing bureaucratic red tape to enhance productivity and reduce
frustration. Leveraging technology for routine tasks like attendance tracking, fee collection, and record-
keeping, saving time and reducing human error. Regular feedback helps identify bottlenecks and areas
for improvement, ensuring procedures remain effective and user-friendly.

The institution adheres to the rules and regulations of the Kerala government, UGC, NCTE, and the
University of Calicut for academic and service rules for both teaching and administrative staff.
Recruitment follows these regulations strictly, ensuring compliance and quality in staffing. Continuous
evaluation and improvement of policies, administrative setups, appointment rules, and procedures ensure
the ingtitution's effective and efficient functioning, adapting to changing needs and challenges while
maintaining high standards.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document

Link to Organogram of the Institution website View Document

Link for additional information View Document

6.2.3
Implementation of e-governance arein the following areas of operation

1.Planning and Development
2.Administration

3.Finance and Accounts

4.Student Admission and Support
5.Examination System

6.Biometric/ digital attendance for staff
7.Biometric/ digital attendance for students

Response: B. Any 5 of the above
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File Description Document
Screen shots of user interfaces of each module View Document
Geo-tagged photographs View Document
Data as per Data Template View Document
Any additional information View Document
Annual e-governance report View Document
Link for additional information View Document
6.2.4

Effectiveness of various bodies/cells/’committeesis evident through minutes of meetings and
implementation of their resolutions/ decisions.

Response:

All the cells and bodies functioning in the college take decisions by convening meetings, maintains the
minutes of the same and implementing their decisions effectively. one such project implemented based
on the decision of IQAC and staff council is described below.

ICT Integrated Education

The College IQAC has implemented an ambitious personalized learning concept that engages student
teachers through both online and offline modes, focusing on techno-pedagogical aspects of instruction.
The college IQAC Coordinator has used IT platform for strategic planning, execution, and monitoring of
educational delivery. This system providesin-depth visibility into academic processes, enabling effective
observation and control over education delivery.

e The used IT platforms like Jamboard, Miro, Mura facilitate interactive brainstorming sessions,
visual collaboration, and digital note-taking.

e Google Forms, Microsoft Forms, Kahoot are used to conduct online quizzes, polls, and surveys,
and provide immediate feedback to students.

e ChatGPT, Grammarly, Socratic by Google used as writing assistance, and assignment help using
Al.

e DELL-NET isused which help teachers and students to curate digital content, manage references,
and create resource collections.

e Library automation and fixed IP addresses facilitate remote access to library resources.
Examinations, research proposal presentations, FDP programs, and club activities are conducted
in both online and offline formats, with surveillance cameras installed in examination halls for
Ssecurity.

e Canva, Adobe Spark, Microsoft Sway used students and teachers to create visually appealing
presentations, infographics, and videos.

e Zoom, Google Meet are used to facilitate real-time online teaching, virtua discussions, and
remote collaboration.
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The IT club promotes digital skills development among teacher educators and student teachers. A
workshop on digital lesson planning,e-content development, preparation of e-text , prepare TLM usin Al
was held, and a digital lounge group was created for students. Awareness programs on MOOCs and e-
content development, including platforms like e-paadhashaala and SWAY AM/SWAY AM Prabha, have
been provided.

Our ingtitution is renowned for its quality education in the teacher education sector. The principal
encourages the use of innovative technigques such as cooperative learning, e-learning, and | CT-enabled
learning. Expertise is further enhanced by inviting personnel from other departments to deliver lectures.
Students are trained to effectively use computers, LCDs, smart and interactive TV and other audiovisual
aids, and B.Ed. students benefit from I CT-enabled classrooms and a computer |ab.

The college’'s mission is to prepare student-teachers for the chalenges of the new millennium. To
achieve this, the institution embraces techno-pedagogical innovations, allowing students to use LCD
projectors for seminar presentations and facilitating e-learning and self-learning opportunities.

Teacher educators employ innovative methods and multimedia approaches, including interactive boards
and LCDs, in daily lectures and activities. The institution offers open-access library facilities, and both
the library and office are automated. Internet facilities and the college website provide information about
the institution, and any needs for the latest technologies are communicated to the College Devel opment
Committee to enhance the teaching-learning process.

The ingtitution is committed to using innovative teaching methods such as experiential learning,
cooperative learning, various teaching models, seminars, workshops, and supervised study through a
blended learning approach. Programs and competitions conducted by various cells are also available
online, with e-magazines published by clubs.

File Description Document

Minutes of the meeting with seal and signatureof | View Document
the Principal

Any additional information View Document

Action taken report with seal and signature of the | View Document
Principal

Link for additional information View Document

6.3 Faculty Empower ment Strategies
6.3.1

Effective implementation of welfare measuresfor teaching and non-teaching staff isin place
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Response:
Faculty Empowerment Strategies

Empowering faculty members is crucial for fostering innovation and enhancing academic quality in
colleges. Key strategies include offering professional development opportunities, such as workshops,
seminars, and conferences, enabling faculty to enhance their skills and stay updated with the latest
advancements in their fields. Mentoring programs and peer collaboration can also provide valuable
support, encouraging knowledge-sharing and teamwork.

Providing faculty with autonomy in curriculum design and decision-making allows them to tailor their
teaching methods to better meet student needs. Offering grants and sabbatical opportunities encourages
faculty to pursue scholarly activities, further boosting their expertise.

A supportive and inclusive work environment that values diversity and open communication can improve
job satisfaction and motivation. Regular feedback mechanisms from students and self appraising help to
acknowledge improve performance.

Lastly, ensuring access to modern resources and technology, as well as maintaining manageable
workloads, allows faculty to focus more on student engagement and professional growth. Empowering
faculty ultimately leads to a more dynamic and progressive academic environment, benefiting both
educators and students.

File Description Document

List of welfare measures provided by theinstitution ' View Document
with seal and signature of the Principal

List of beneficiaries of welfare measures provided | View Document
by the Institution with seal and signature of the

Principal

Any additional information View Document
Link for additional information View Document
6.3.2

Per centage of teachersprovided with financial support to attend seminars/ conferences/
wor kshops and towar ds member ship fees of professional bodies during the last five years

Response: 0

6.3.2.1 Number of teachers provided with financial support to attend seminar / conferences/
wor kshops and towar ds member ship fees of professional bodiesduring the last five years
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2022-23 2021-22 2020-21 2019-20 2018-19
00 00 00 00 00
File Description Document

Institutional Policy document on providing
financia support to teachers

View Document

Income Expenditure statement highlighting the
financial support to teachers

View Document

E-copy of letter/s indicating financial assistance to
teachers

View Document

Data as per Data Template

View Document

Certificate of participation for the clam

View Document

Certificate of membership

View Document

Any additional information

View Document

Link for additional information

View Document

6.3.3

Number of professional development /administrative training programmes or ganized by the

institution for teaching and non-teaching staff during thelast five years.

Response: 68

6.3.3.1 Total number of professional development /administrative training programmes or ganized
by theinstitution for teaching and non-teaching staff during thelast five years

2022-23

2021-22

2020-21

2019-20

2018-19

16

15

12

12

13
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File Description Document

List of participants of each programme View Document

Data as per Data Template View Document

Brochures/ Reports along with Photographs with | View Document

date and caption

Any additional information View Document
Link for additional information View Document
6.3.4

Per centage of teachers undergoing online/ face to face Faculty Development Programmes (FDPs)
viz., Orientation Programme and Refresher Course of the ASC /HRDC, Short Term Course and
any other similar programmes

Response: 100

6.3.4.1 Total number of teachers undergoing online/face to face Faculty Development Programmes
(FDPs) viz., Orientation Programme and Refresher Course of the ASC / HRDC, Short Term
Course and any other similar programmesduring thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
8 8 8 8 8

File Description Document

Data as per Data Template View Document

Copy of Course completion certificates View Document

Any additional information View Document

Link for additional information View Document

6.3.5

Theinstitution has a performance appraisal system for teaching and non-teaching staff
Response:
Performance appraisal is a key component of the ingtitution's framework. All teacher-educators, non-

teaching staff, and activities are evaluated through appropriate mechanisms to ensure that the institution
meets its goals and objectives. The institution fosters a continuous feedback system to gather valuable
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insights, which are utilized constructively to enhance practices and initiatives. Feedback is collected at
the end of the year through forms from student teachers regarding the performance of both non-teaching
staff and teacher-educators, and from practice teaching schools about the student teachers. This feedback
Is analyzed and discussed informally with the management and staff committees. Casual conversations
with student teachers also help assess the effectiveness of institutional activities. The Principal and
management then take necessary steps to improve the institution's functioning.

The evaluation processincludes:

Perfor mance Management System: The institution implements an effective performance management
system aligned with the appraisal scheme recommended by UGC/NCTE to efficiently manage the
organization.

Self-Appraisal by Teacher-Educators. Teacher-educators conduct a self-appraisal at the end of the
academic year using a questionnaire. They reflect on their performance and respond objectively. The
results are analysed and compared with the principal’s appraisal.

Student Feedback: Teacher-educators are also appraised from the perspective of the students. The
principal conducts termly reviews and collects feedback through questionnaires, which assess aspects
such as content delivery, communication skills, class interaction, methodology, guidance and
counselling, and the teacher-educator's overall attitude.

Principal's Appraisal: The principal evaluates teacher-educators based on continuous observation,
monitoring of their results, involvement in research, seminars, workshops, and genera guidance.
Feedback from students is also considered, and individual feedback is provided to help improve
performance and professionalism. Additionally, students can raise concerns through the grievance

redressal forum.

File Description Document
Proforma used for Performance Appraisal for View Document
teaching and non-teaching staff signed by the

Principal

Performance Appraisal Report of any three View Document
teaching and three non-teaching staff with seal and

signature of the Principal

Any additional information View Document
Link for additional information View Document

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution conductsinternal or/and external financial audit regularly
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Response:

MCT Training College, Melmuri, Malappuram conducts audits following auditing standards insisted on
by the Government of Kerala. The college has a transparent financial management system. There are
procedures for sanctioning expenditures and submission of expense statements of all college activities.
Permission is secured from the principal for all upcoming expenses which is submitted before the Head
Accountant for the release of funds. After the conduction of a program, documentary evidence in the
form of invoices, vouchers or receipts duly compiled in the form of expense statements is submitted for
approval from concerned departments and the Governing body of the College. The bank passbook is
updated every month... All Utilization Certificates to various grants-giving agencies are aso
countersigned by the Chartered A ccountant.

Internal Audits focus on measuring current performance and finding areas for improvement. External
audits focus on proving the accuracy and veracity of financial statements. So educational institutions
need to be audited by a Chartered Accountant.

The financial audit is conducted annually at different levels;

- Internal Audit by management of the Institution.

- Internal Audit by Chartered Accountant.

- Government Audit by Collegiate Education Directorate, Govt. of Kerala

- UGC: The account will be settled and an audited statement will be submitted to UGC for the utilization
of grants/aids for the respective plan period.

Internal Audit :

Internal audit is conducted by the internal auditor of the institution. It is mainly a pre-audit of major
receipts and payments and concurrent/post-audit of all other receipts and payments. A proper record of
al expenses is maintained and is audited by the internal auditor regularly. The internal audit is carried
out every quarter by an independent chartered accountant. The internal auditor verifies the supporting
documents involving examination of vouchers, bill payments, quotations and approva from the
M anagement.

External Audit :

External auditing is conducted by the Deputy Directorate of Education, Kozhokode. The external audit is
conducted at regular intervals. Audit may take 2-3 days.. The Annual financial audit of MCT Training
College, Melmuri, Malappuram is carried out by a duly qualified Chartered Accountant. He examines all
financial records and statements through periodical visits. The auditing involves careful scrutiny of the
balance sheet of the college along with receipts and payments for the respective year. Any queries,
guestions or objections raised by auditors are promptly dealt with and addressed. Periodic evaluation
being done by the PTA about the functions of the college regarding academic and non-academic
activities. Expenses met for Network accessories, Infrastructure development, Internal and Practical
examinations, demonstration classes, Community Living camps, Out sourcing etc are met by
management. Thus, Regular auditing by management and government is conducted in our college for
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financia support and advice for the academic and administrative betterment.

File Description

Document

Report of Auditors of last five years signed by the
Principal

View Document

List of audit objections and their compliance with
seal and signature of the Principal

View Document

Any additional information

View Document

Link for additional information

View Document

6.4.2

Funds/ Donationsreceived from non-gover nment bodies, individuals, philanthropists aver aged
over thelast fiveyears (not covered in Criterion I11)(INR in Lakhs)

Response: 0

6.4.2.1 Total fundsreceived from non-gover nment bodies, individuals, philanthropistsduring the

last five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
00 00 00 00 00
File Description Document

Income Expenditure statements highlighting the
relevant items with seal and signature of both the
Chartered Accountant / Principal

View Document

Data as per Data Template

View Document

Copy of letter from the NGO / Individual /
Philanthropists stating the Fund / Donation given

View Document

Any additional information

View Document

Link for additional information

View Document

6.4.3

Institutional strategies for mobilization of funds and the optimal utilization of resourcesarein
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place.
Response:

MCT Training College is run by a non-profit organization for the academic and social upliftment of the
students of the backward Malabar area of Kerala state. The sole aim of the trust is to serve society with
the intention of fulfilling social responsibility and hence seek godly reward. Any monetary benefits or
social privileges are not a matter of concern of the trust. So it’s insistent for the Managing committee to
keep the mobilization of funds more transparent and to ensure funds are utilized optimal. MCT Training
College has afirm resource mobilization policy and a very transparent system of fund management.

Being an unaided college, our major sources of finance are;

e Admission fee

FD Interest

Bank interest
Interest on IT refund
Library fine

Tuition fee

EPF Return back

The decentralized administrative system, comprising the Managing Committee, Principal, and various
committees and wings of the Institution, collaboratively strives to mobilize and optimally utilize funds.
Each wing involved in fund mobilization and expenditure ensures the highest levels of care and
transparency in all activities. The resource mobilization policy aigns with the institution's vision and
mission, emphasizing accountability and transparency. All internal financial transactions are subjected to
an annua financial audit. Oversight extends from the parent body to the lowest administrative levels.
Funds are utilized in accordance with project proposals and the regulations of sponsoring agencies, as
well as state and central government guidelines, when applicable. Contributions from the Managing
Committee primarily support infrastructural development and daily operational expenses. The Managing
Committee Secretary's account undergoes an audit each April. Financial assistance from the PTA, if
provided, is directed toward student welfare. Contributions from the Alumni Association support the
institution’s basic needs, alumni empowerment, and the welfare of alumni in need. Additionally, various
endowment awards are granted to outstanding B.Ed. students. Account management and sanctioned
payments are audited both internally and externally by agencies appointed by the Managing Committee,
the Deputy Director of Collegiate Education, and the Accountant General. Through this comprehensive
approach, the institution effectively mobilizes and utilizes resources at an optimal level.

File Description Document

Documentary evidence regarding mobilization and = View Document
utilization of funds with seal and signature of the

Principal
Any additional information View Document
Link for additional information View Document
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6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) or any other mechanism has contributed significantly for
institutionalizing the quality assurance strategies

Response:

The Internal Quality Assurance Cell (IQAC) plays a vital role in promoting a culture of continuous
quality improvement across all aspects of the institution. By aligning its efforts with the college’ s vision
and mission, the IQAC ensures a holistic approach to academic excellence and institutional development.
Each year, the IQAC devel ops a strategic perspective plan that outlinesits key initiatives, with afocus on
enhancing both academic and administrative processes. Some of its notable achievements include the
successful digitization of these processes and the expansion of extension activities to strengthen
community engagement.

Throughout the assessment period, the IQAC has introduced various initiatives aimed at improving the
quality of curricular, co-curricular, and extracurricular activities. It has also prioritized the professional
growth of teachers by creating numerous opportunities for their development. A Performance Appraisal
system, overseen by the IQAC, is in place to collect and assess data on teachers academic and
professional achievements. This systemis used annually to guide improvements in teaching practices and
inform institutional strategies.

Feedback mechanisms have been implemented to gather insights from various stakeholders, including
students, parents, employers, alumni, internship school principas, and teacher educators. The input
received is carefully analyzed and used to inform future planning, ensuring that the institution
consistently meets the evolving needs of its community. In addition, the IQAC has made significant
strides in enhancing the teaching-learning and evaluation process by promoting effective curriculum
delivery and integrating ICT tools into daily teaching practices.

To further this commitment, the IQAC has spearheaded the organization of seminars, workshops,
conferences, and administrative training programs. These events, focused on quality enhancement,
innovative teaching methodol ogies, and assessment practices, help foster a culture of quality within the
ingtitution. Faculty development programs are regularly organized to improve teaching skills, encourage
research, and support professional development, ultimately benefiting both teachers and students.

The IQAC aso oversees the implementation of student feedback mechanisms, which collect valuable
insights into the quality of education, infrastructure, and support services. In addition, internal audits and
reviews are conducted to identify areas for improvement, while the college actively participates in
external assessments to benchmark its performance against national and international standards.

A key element of the college’s quality assurance efforts is its engagement in global observances and
community outreach programs. From celebrating World Environment Day to conducting anti-drug
campaigns in collaboration with organizations like the Palliative Care Charitable Society, the college
plays an active role in environmental and social development initiatives.
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On the academic front, the institution hosts a wide range of workshops and seminars, covering topics like
research methodologies and ICT tools, aimed at fostering intellectual growth among faculty and students.
Cultural programs and competitions further enrich the learning environment, promoting creativity and
artistic expression. Regular audits and assessments help evaluate the effectiveness of these initiatives,
and stakeholder feedback is used to make necessary improvements, ensuring the institution continues to
thrivein its pursuit of academic and administrative excellence.

File Description Document

List of activities responsible for ensuring quality View Document
culturein the Institution with seal and signature of

the principal

Any additional information View Document
Link for additional information View Document
6.5.2

Theinstitution reviewsits teaching-lear ning process periodically through IQAC or any other
mechanism

Response:

MCT Training College, Malappuram adopts a robust and systematic approach to periodically review its
teaching-learning process, utilizing various mechanisms, including the Internal Quality Assurance Cell
(IQAC). This process involves key steps designed to ensure continuous enhancement of teaching and
learning quality, in alignment with the institution's commitment to academic excellence.

First, the institution establishes a comprehensive evaluation framework that outlines clear criteria
for assessment, including curriculum design, teaching methods, assessment strategies, and student
engagement. This framework serves as the foundation for subsequent steps in the review process.

Next, a schedule is developed for periodic evaluations. These evaluations may involve gathering
feedback from students through surveys, focus groups, or interviews, as well as conducting classroom
observations to assess the effectiveness of teaching methodologies. This structured approach ensures a
thorough assessment of the teaching-learning process.

The institution then compiles and analyses the feedback received from students and other
stakeholders. This feedback is critical in pinpointing areas for improvement and evaluating the
effectiveness of teaching and learning practices. It also helps identify best practices that can be
implemented across the institution.
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Based on the feedback analysis, the institution takes proactive steps to address identified
deficiencies. Thismay include curriculum revisions, faculty development programs, or enhanced student
support services. These actions reflect the ingtitution's dedication to continuous improvement and
adaptability to evolving educationa needs.

The IQAC plays a pivotal role in monitoring, evaluating, and contributing to the teaching-
learning process. Regular academic audits are conducted to ensure the effective implementation of
teaching practices and the proper maintenance of course files. The IQAC also reviews internal test
analyses and question papers, provides special attention to academically weak and differently-abled
students, and identifies new processes or methods for enhancing quality.

Moreover, the IQAC actively seeks feedback from stakeholders, including students, alumni,
industry experts, and parents, ensuring that the institution considers diverse perspectivesin its evaluation
and improvement efforts. In addition to the IQAC's involvement, the institution introduces teaching-
learning reforms, such as inviting eminent academicians and industry experts to deliver lectures on
advanced topics. The use of emerging technologies is encouraged through semester-wise mini projects,
I'T workshops, and digital lesson plans.

Faculty development is atop priority, supported by workshops, orientation programs, seminars,
and conferences. In summary, MCT Training College's periodic review of the teaching-learning process
is meticulous and inclusive, driven by careful evaluation, stakeholder feedback, and proactive measures
for continuous improvement. The institution’s commitment to excellence is evident through its
structured approach and the active involvement of the IQAC in fostering positive changes within the
educational landscape.

File Description Document

Appropriate documents to show the visible View Document
improvement/s in Teaching-L earning Process with
seal and signature of the Principal

Any additional information View Document
Link for additional information View Document
6.5.3

Average number of quality initiativestaken by IQAC or any other mechanism for promoting
quality cultureduringthelast fiveyears.

Response: 101.2

6.5.3.1 Number of quality initiativestaken by IQAC or any other mechanism for promoting quality
during thelast fiveyears.
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2022-23 2021-22 2020-21 2019-20 2018-19
102 102 101 100 101
File Description Document

Report of the work done by IQAC or other quality
mechanisms

View Document

List of quality initiatives undertaken by IQAC /
other quality mechanism signed by the Principal

View Document

Data as per Data Template

View Document

Link for additional information

View Document

6.5.4

Institution engagesin several quality initiatives such as

1. Regular meeting of Internal Quality Assurance Cell (IQAC) or other mechanisms, Feedback

collected, analysed and used for improvements

2. Timely submission of AQARs (only after 1st cycle)

3. Academic Administrative Audit (AAA) and initiation of follow up action

4. Collaborative quality initiatives with other institution(s)

5. Participation in NIRF

Response: B. Any 3 of the above

File Description

Document

Feedback analysis report

View Document

e-Copies of the accreditations and certifications

View Document

Data as per Data Template

View Document

Consolidated report of Academic Administrative
Audit (AAA)

View Document

Any additional information

View Document

Link to the minutes of the meeting of IQAC

View Document
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6.5.5

Institutions keepstrack of theincremental improvements achieved in academic and administrative
domains of its functioning through quality assurance initiatives

Response:
Digital Learning and e-Gover nance I nitiatives:

In the rapidly evolving educational landscape, MCT Training College has implemented significant
measures to integrate technology into learning and governance, creating a transformative experience for
both students and faculty. These initiatives reflect the institution's dedication to educationa innovation,
resulting in greater accessibility, efficiency, and improved learning outcomes.

e-Governance:

MCT Training College has embraced e-Governance to streamline administrative processes, enhancing
transparency, efficiency, and accountability. By automating key functions such as admissions, fee
payments, and examination management, the college has greatly improved its operational efficiency.
These e-Governance efforts facilitate smooth communication between departments, minimizing
bureaucratic delays and increasing overall productivity. The online admission process reduces
paperwork, benefiting both students and administrative staff, while automated examination management
ensures accurate record-keeping and timely results. A standout feature is the implementation of a system
for creating admission files and issuing transfer certificates (TCs), adding further efficiency to
administrative operations.

ICT Initiatives:

The college has aso embraced Information and Communication Technology (ICT) to enhance its digital
presence and optimize the learning experience. Key initiatives include:

Office Automation and Smart Login: Simplifying administrative tasks for teachers and providing
students with easy access to academic information.

Blogs and Online Resources. Establishing blogs such as edu-Blogs and IT Club offering additional
resources and updates.

Social Media Presence: Actively engaging with the community through various social media platforms,
fostering communication and collaboration.

Club-specific Online Platforms: Creating dedicated online spaces for various clubs and associations,
promoting specialized activities and information.

Additionally, the digitization of library resources has modernized the library system, offering remote
access to academic materials, encouraging research, and supporting self-directed learning.

Teaching-L ear ning Enhancement I nitiatives:
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MCT Training College's commitment to quality education is demonstrated through its Teaching-
Learning Enhancement Initiatives, which focus on innovation, improved pedagogical practices, and
holistic student devel opment.

Pedagogical Innovation: The college has revamped its curriculum to emphasize interdisciplinary
learning, industry relevance, and skill development. Innovative teaching methods such as active learning,
project-based assessments, and flipped classrooms create a dynamic and engaging learning environment.
A mentoring system provides personalized guidance, fostering a supportive atmosphere for students.

Assessment and Feedback Mechanisms: The college utilizes innovative assessment techniques,
including presentations, group projects, and practical demonstrations that mirror real-world scenarios. A
strong feedback mechanism ensures continuous dial ogue between students and faculty, refining teaching
methods for a responsive and student-centered |earning environment.

Skill Development and Industry Interface: The college prioritizes employability by integrating skill
development programs, workshops, and industry interactions into the curriculum. Guest lectures,
internships, and industrial visits expose students to real-world applications, while the Career Guidance
and Placement Cell supports smooth transitions to employment through training and industry
collaborations.

File Description Document

Relevant documentary evidence in support of the | View Document

clam
Any additional information View Document
Link for additional information View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution has a stated ener gy policy streamlining ways of energy conservation,use of alternate
sour ces of energy for meeting its power requirements

Response:

The institution has articulated a robust energy policy aimed at streamlining energy conservation efforts
and promoting the use of alternative energy sources to meet its power regquirements.

As a teacher education college speciaizing in B.Ed. programs for approximately 100 students, our
dedication to fostering sustainability is unwavering. We have implemented various initiatives to enhance
energy security and efficiency, while concurrently reducing pollution. Here are some of the key
endeavours:

1.Implementation of Energy-Efficient Equipment: We have initiated our energy-saving journey
by systematically replacing outdated filament bulbs with energy-efficient CFL bulbs, tube lights,
and low-energy fans. Furthermore, we've invested in rewiring our buildings to eliminate energy
leaks and ensure safety and sustainability. The campus benefits from strategically designed
windows that maximize natural daylight, reducing the reliance on artificial lighting. Many
classrooms and faculty rooms feature large windows. To harness natural daylight effectively, the
institution has painted its walls with light colors, reducing the need for artificial lighting during
daylight hours.

2.Rigorous Monitoring of Energy Consumption: The college has adopted a structured approach
to monitor energy usage, with dedicated staff overseeing the utilization of electrical devices.
Additionally, students receive regular education and awareness sessions from faculty regarding
the importance of energy conservation. All students are encouraged to take ownership of turning
off lights and electronic devices when not in use, supported by informative display boards in
every room. The ingtitution places significant emphasis on the maintenance of electrical
equipment, with routine servicing conducted by electricians. The institution does routine
maintenance on its UPS, printers, and photocopiers to help avoid unnecessary energy waste

3.Exploration of Alternative Energy Sour ces. We prioritize the exploration of aternative energy
sources and provide a platform for students to propose and undertake energy conservation and
renewable energy projects. A faculty member from the science discipline leads these initiatives,
as per directives from the relevant authorities. Moreover, we've acquired solar lamps to fulfill
specific program energy needs, such asresidential community living camps.

e Embracing Solar Power: Solar energy forms a pivotal aspect of our commitment to a
sustainable and clean energy future. The college has proudly installed a 600W solar light ,
representing a significant step toward minimizing energy consumption.

* Biogas system: A biogas system has been instaled, generating energy for cooking purposes.
This environmentally friendly energy source has notably reduced the consumption of
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conventional cooking gas.

Forward-Thinking Energy Policy: As an ingtitute dedicated to preparing future teachers for secondary
and higher secondary levels, we have formulated an energy policy with a forward-thinking perspective.
This policy aims to equip our students with the knowledge and skills necessary to efficiently conserve
energy throughout their lives and impart this essential message to the students they will teach in their
academic careers.

File Description Document
Institution energy policy document View Document
Any additional information View Document
Link for additional information View Document
7.1.2

Institution has a stated policy and procedure for implementation of waste management

Response:

The ingtitution maintains a clearly defined policy and procedural framework for the effective
implementation of waste management practices.

Committed to environmental stewardship, the college prioritizes sustainable waste management through
its Waste Management Policy. This policy aims to foster a safe, healthy, and eco-friendly environment
for al stakeholders and visitors. Guided by four fundamental principles, the College's Waste
Management Policy focuses on promoting environmental awareness, reducing waste generation and
pollution, implementing mitigation strategies, and advocating for green practices and sustainable
devel opment.

Solid Waste Management: The college has adopted a comprehensive approach to waste management,
incorporating advanced techniques such as source segregation. Designated collection points facilitate the
separation of biodegradable, non-biodegradable, and e-waste materials. In collaboration with the
Municipality, a vermicomposting unit has been installed to convert garden waste and wash basin residue
into nutrient-rich compost. Additionally, A biogas plant is constructed to manages food waste efficiently,
supported by a structured duty roster assigning specific waste management responsibilities to each class.
Plastic waste reduction initiatives include the creation of official WhatsApp groups for students and staff
to foster communication and sustainable devel opment initiatives.
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Management of Non-Biodegradable Waste: Collaborative efforts with scrap dedlers facilitate
responsible disposal and recycling of non-biodegradable items such as bottles, cans, plastics, glassware,
and tins. Partnership with the 'Haritha Karmasena' further enhances waste management endeavors.
Students pledge to maintain a plastic waste-free campus annually, while transitions to reusable glasses
and cloth bags are encouraged to reduce single-use disposable items. Flex boards are replaced by digital
display boards, and steel food containers are advocated over plastic plates. Campus-wide green protocols
are promoted through informative display boards, with innovative nature club-led initiatives aimed at
further reducing plastic waste.

By adhering to these comprehensive waste management strategies, the institution remains dedicated to
fostering a sustainable campus environment and promoting responsible environmental practices among
its community members.

Liquid Waste Management: Efforts are made to repurpose water from handwashing areas for plant
irrigation, while wastewater from washrooms is directed into designated pits specially constructed in the
ground.

E-waste Management: To mitigate e-waste, we advocate for a buy-back policy for electronic gadgets.
Outdated or surplus electronic and audio-visual equipment are displayed in a designated heritage corner.

File Description Document
Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document
7.1.3

Institution waste management practicesinclude

1.Segregation of waste
2.E-waste management
3.Vermi-compost

4.Bio gasplants

5.Sewage Treatment Plant

Response: A. Any 4 or more of the above
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File Description

Document

Income Expenditure statement highlighting the
specific components

View Document

Geo-tagged photographs

View Document

Documentary evidence in support of each selected
response

View Document

Any additional information

View Document

Link for additional information

View Document

714

Institution has water management and conservation initiativesin the form of

1. Rain water harvesting

2. Waste water recycling

3. Reservoirs/tanks bore wells

4. Economical usage/ reduced wastage

Response: B. Any 3 of the above

File Description

Document

Income Expenditure statement highlighting the
specific components

View Document

Geotagged photographs

View Document

Documentary evidence in support of the claim

View Document

Any additional link

View Document

7.15

Institution is committed to maintenance of cleanliness, sanitation, green cover and providing a

pollution free healthy environment

Response:

Maintaining Cleanliness.  Our ingtitution is committed to maintaining a clean and heathy campus
environment. Teachers take turns leading a cleaning committee that efficiently assigns daily cleaning
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tasks, ensuring that the work is done systematically every day. Water purifiers have been instaled to
provide access to safe drinking water. The rooms have big windows that let in plenty of fresh air. The
college makes arrangements to clean tank regularly to keep the water clean. The Principal provides
instructions during morning assemblies to encourage everyone to save paper and water, and reduce food
wastage. The hard work of the support staff is acknowledged, which boosts their morale. Students are
educated on proper bin usage. Additionally, regular instructions are given to the support staff in the
college to separate degradable waste from non-degradable waste. Augmenting our environmental
consciousness, students are trained in personal hygiene practices with a focus on cleanliness of hair,
body, hands, feet, and clothing, as well as menstrual hygiene.

Sanitation: The institution ensures a 24/7 water supply for washrooms. They are regularly cleaned and
disinfected, and essential toiletries are always available. Bins for disposable items are provided and
emptied daily. Incinerators are provided for napkin disposal. There are separate restrooms for girls and
boys. Separate washroom facilities are provided for staff and students, as well as for male and female
students. Moreover, various club activities promote good hygiene by displaying posters and banners,
which have a positive influence on students behaviour.

Green cover: Our college campus is an eco-friendly campus. The institution takes great pride in its
commitment to create a green campus. The college maintains a beautiful garden with native plants.
Indoor plants are also maintained. There is a vegetable garden in our campus. To create a green campus,
numerous plants and trees are planted around the campus. Central to our green initiatives is the Nature
Club, serving as a driving force behind a diverse array of activities within and beyond campus
boundaries.

Pollution-free environment: The College uses biogas to meet some of our energy needs. Encouraging
incinerator use for napkin disposal helps us reduce plastic pollution. college focuses on planting trees to
create a cleaner environment. A significant milestone in our sustainability journey was the official
designation of the college as plastic-free, accompanied by a series of proactive measuresto curtail plastic
usage on campus. Initiatives include the substitution of disposable cups with reusable steel glasses,
advocacy for cloth college bags, and discouragement of flex board usage in favour of digital display
boards during seminars and conferences, al aligned with our commitment to reducing environmental
footprint.

The provision of college buses from strategic locations and the establishment of pedestrian-friendly
pathways within the campus underscore our dedication to sustainable mobility solutions.

Moreover, students spearhead weekly "eco talk" sessions in natural settings, facilitating informal
discussions and advocacy for eco-friendly perspectives. Continuous monitoring of water, soil, and air
quality, guided by expert input, further underscores our commitment to holistic environmental
stewardship.
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File Description

Document

Documents and/or photographs in support of the
clam

View Document

Any additional information

View Document

Link for additional information View Document

7.1.6

Institution is committed to encour age green practicesthat include:

1. Encouraging use of bicycles/ E-vehicles

2. Create pedestrian friendly roadsin the campus
3. Develop plastic-free campus

4. Move towar ds paper less office

5. Green landscaping with trees and plants

Response: B. Any 4 of the above

File Description

Document

Videos/ Geotagged photographs related to Green
Practices adopted by the institution

View Document

Snap shots and documents related to exclusive
software packages used for paperless office

View Document

Income Expenditure statement highlighting the
specific components

View Document

Circulars and relevant policy papersfor the claims
made

View Document

Any additional information

View Document

Link for additional information View Document

7.1.7

Per centage of expenditure on green initiatives and waste management excluding salary component

duringthelast fiveyears (INR in Lakhs)
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Response: 1.49

7.1.7.1 Total expenditure on green initiatives and waste management excluding salary component

during thelast fiveyears (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
0.35 0.38 0.51 0.42 0.27
File Description Document

Income Expenditure statement on green initiatives,
energy and waste management

View Document

Data as per Data Template

View Document

Any additional information

View Document

Link for additional information

View Document

7.1.8

Institution putsforth effortsleveraging local environment, locational knowledge and resour ces,
community practices and challenges.

Response:

By leveraging the local environment, utilizing locational knowledge, and integrating community
practices, ateacher education college can prepare educators who are not only proficient in their subject
matter but also deeply attuned to the local context. This approach enables teachers to forge meaningful

connections between education and the community they serve.

COMMUNITY PRACTICESAND CHALLENGES, WE HAVE UNDERTAKEN:

Our college is consistently committed to extending support to the underprivileged members of the

community.

¢ Pratheeksha Buds School in Valluvambram, provide financial assistance, resources, and
volunteer support to aid the school's activities.

e Asha Bhavan in Velimadukunnu, comprehensive support provided to underprivileged
individuals.

¢ CH Center Varangod, provided financial assistance

e BRC School, Attappadi, provided financial assistance for the educational requirements.
e Centre for the Blind in Keezhuparamba, our college provides food, clothing, and financial

assi stance to the Centre for the Blind.
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e Our college consistently provides financial and emotional support to studentsin need.

TO LEVERAGE THE LOCAL ENVIRONMENT AND UTILIZE OUR GEOGRAPHIC
KNOWLEDGE

We organized visits to several notable locations near our college. These excursions aimed to enhance
environmental awareness and broaden our students perspectives. We explored the Nedunkayam
Rainforest to foster a deeper understanding of environmental conservation among children. At
Pookottor Gate, we delved into its significant role in the Indian freedom struggle, particularly during the
Malabar Rebellion. Our trip to Kappad Beach, renowned for its historical significance and natural
beauty, provided a rich learning experience. The Regional Science Centre and Planatarium in
Calicut sparked scientific curiosity in our students, while the Anakkayam Agricultural Centre offered
insights into high-yield crop varieties and different seeds. We also visited Thunchan Parambu in Tirur.
Thisvisit offered valuable insights into the region'srich literary heritage and cultural legacy.

LOCATIONAL KNOWLEDGE AND RESOURCES

To enhance our exploration of local knowledge and resources, our college regularly invites distinguished
resource persons and experts from the community. Each year, we have the privilege of hosting expertsin
variousfield

e NASA Gafoor, who generously shares his extensive experience and insights with our students.

* We also welcome Mr. Jithesh M., a dedicated higher secondary school teacher known for his
willingness to impart his expertise in teaching methodol ogies during demonstration sessions.

e Mr. Fahad, Principal of Madin Higher Secondary School, contributes his valuable perspectives
on educational leadership.

* Mr. Niyas Chola, arecipient of state and national awards for best teaching, consistently shares his
expertise in creating effective learning aids and integrating music into education.

e Mr. Asam C., devoted to social service, frequently visits our college to conduct classes on pain
and palliative care.

e Dr. Mahmood Shihab, Principal of Ansar Training College, playsacrucial rolein supporting ICT
training at our institution, providing foundational guidance and support for our technology
initiatives.

Our college regularly inviteslocal experts to enrich our understanding of local culture and traditions. We
also provide opportunities for talented individuals specializing in art and drama to showcase their skills,
celebrating their expertise and contributions to the cultural landscape.
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File Description Document

Documentary evidence in support of the claim View Document
Any additional information View Document
Link for additional information View Document
7.1.9

Institution has a prescribed Code of Conduct for students, teachers, administratorsand other staff,
and conducts periodic programmes to appraise adher ence to the Code through the following ways

1.Code of Conduct isdisplayed on theinstitution’s website

2.Students and teachers are oriented about the Code of Conduct

3. Thereisa committee to monitor adherenceto the Code of Conduct

4.Professional ethics programmesfor students, teachers, administratorsand other staff are
organized periodically

Response: B. Any 3 of the above

File Description Document

Web-Link to the Code of Conduct displayed onthe = View Document
ingtitution’ s website

Reports/ minutes of the periodic programmes to View Document
appraise adherence to the Code of Conduct

Details of the Monitoring Committee, Professional | View Document
ethics programmes, if any

Copy of the Code of Conduct for students, View Document
teachers, administrators and other staff of
Institution / Affiliating University

Any additional information View Document

Link for additional information View Document

7.2 Best Practices
721

Describe at least two institutional best practices (asper NAAC format given on itswebsite)
Response:

BEST PRACTICE 1
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E.F.E.C.T.I.V.E.
“Empowering Future Educators Creating Tomorrow's I nnovative Visionary Experts’
CONTEXT:

At MCT College, we are dedicated to the holistic development of our teachers. We ensure that our
graduates excel in every facet, aiming to cultivate educators who are creative, innovative, compassionate,
environmentally conscious, socially committed, and technologically adept, ready to inspire and lead
future generations.

OBJECTIVE:

1.To cultivate a generation of innovative educators by fostering creativity through diverse
teaching methodologies.

2.To cultivate socially committed educator s who actively engage with and contribute to their
communities.

3.To nurture environmentally conscious teacher educators who integrate sustainable
practices and environmental awar enessinto their teaching methods.

4.To develop technologically adept teacher educators who are committed to continuously
updating their technical skills and effectively integrating these advancements into their
classroom practices.

PRACTICES:
For fostering creativity:: Puppetry, Roleplay, Song, and Dramain Education, cultural activities

For socially committed Educators: Community Services, Student-Led Initiatives, Team-Based
Projects, Peer Tutoring, reflections and discussions, day celebration

For Environmentally conscious teachers. Celebrate Environmentally Significant Days, Gardening,
Follow Sustainable Practices, discussions on environmental issues.

For technologically adept teacher educators. orientation courses such as ICT in Education to
empower educators in creating multimedia educational content.

IMPACT:

Enhanced educator competence, technological proficiency, practical experience, and environmental
consciousness, preparing them for digital teaching and fostering community impact.

PROBLEMS:

Limited resources, resistance to change, time constraints, sustainability concerns, diverse trainee
backgrounds, assessment methods, and technological barriers are encountered.
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RESOURCES REQUIRED:

Financial support, technological infrastructure, educational materials, space, administrative aid,
environmental resources, time commitment.

BEST PRACTICE 2:
I.M.P.A.C.T.

I nitiating M eaningful Progress And Change T ogether

CONTEXT:

At MCT college, we are dedicated to making a meaningful impact on underserved communities. Our
outreach programs involve visiting these areas to understand their social and economic conditions first-
hand, allowing us to address their unique challenges effectively. We also provide assistance to
individuals with special needs, ensuring their requirements are met with empathy. Our college remains
steadfast in its commitment to positively contributing to society, aways ready to offer our best efforts to
uplift and enrich those we serve.

OBJECTIVE:

Understand Social and Economic Conditions and Address Unique Challenges of social and
cultural backward communities.

Support Students During Their Needs:

Assist Individuals with Special Needs

Uplift and Enrich Communities

PRACTICES:

MCT College has introduced the I.M.P.A.C.T. initiative to extend our service both to our students and
the broader community. Social services under this initiative are organized into three key priority areas,
with students assigned to each category. They carry out their responsibilities under the guidance of
faculty members,

Studentsof MCT

Socially and culturally Backward Community

People with Special Needs

OUTCOME:
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Our college enhances societal quality by promoting diverse initiatives that significantly impact student
lives, fostering personal growth, social responsibility, and community engagement, thereby ensuring a
positive and transformative educational experience.

PROBLEMS:

Financial constraint, lack of time, Challenges due to COVID-19, limited student availability, academic
schedules, volunteer shortages affected service depth and effectiveness.

RESOURCES REQUIRED

Faculty involvement, funding for operations, relevant materials, community engagement,

File Description Document
Photos related to two best practices of the View Document
Institution

Any additional information View Document
Link for additional information View Document

7.3 Institutional Distinctiveness
731

Performance of theinstitution in one area of distinctivenessrelated to itsvision, priority and thrust

Response:

School Adoption Project (C.A.R.E.: Community Assistance Resour ces Education)

MCT Training College, in line with its commitment to community service and realizing the objectives
embedded in its vision and mission, has undertaken numerous long-term and short-term projects. Among
these initiatives, one that stands out as a flagship project is the 'School Adoption Project. The college
adopted the “Pratheeksha BUDS Specia school” ,Valluvambram in 2018. This endeavor not only
breathed new life into the children from profoundly disadvantaged backgrounds but also provided our
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students with a practical platform to implement the theoretical knowledge they acquire in their
classrooms.

Main objectives of our Project:
To create smilesand joy in the lives of special kids.

Every year, our college students visit Pratheeksha Special School to organize and perform cultural
programs for the students. Entertaining special kids is crucia because it nurtures their creativity, builds
their self-esteem, and fosters social skills.

Celebrating special momentswith special kids

Celebrating special days with special kids is vital for their happiness and well-being. it's about creating
joyful memories and fostering a sense of inclusion. Our students and teachers eagerly embrace the
opportunity to celebrate special occasions with these kids. They bring delicious food and share meals
together, creating a warm and inclusive atmosphere. This shared experience fosters a strong sense of
community and joy, making these moments truly memorable for everyone involved.

To provide financial assistance for visiting various locations, enabling individuals to explore new
places and experiences

MCT College provides financial assistance to Pratheeksha Buds School to facilitate their visit to
Bangalore by covering flight expenses. We provide financial assistance to Pratheeksha Buds School to
support their visit to Vibeland Family Pool and Park. For specia kids, visiting new places and meeting
new people can be profoundly enriching experiences.

To provide opportunities for our studentsto engage in social service activities that benefit special
kids, thereby helping our students experience and understand the value of giving back.

Our students volunteered at a medical camp organized by Malappuram ITS Eye Care Hospital and
Varankode MBH Hospital, dedicated to providing care for special kids. Participated in a rally with
special kids to raise public awareness that they should not be confined to their homes but encouraged to
engage fully in community life.

To providefinancial assistance for academic support aswell asfor meeting their essential needs.

Our college provide books, pens, and colouring supplies for their academic work, as well as financial
support for wheelchairs for those in need.

To provide opportunitiesfor physical exercise and participation in sportsactivities
Engaging special kidsin sports activitiesis crucial for their physical, emotional, and socia development.

Our college organized a one-day camp focused on physical exercise and football practice.Top of
FormBottom of Form
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Impact of the Project

The 'School Adoption Project’ has significantly revitalized the adopted school by improving learning
standards and infrastructure. The 'School Adoption Project’ reflects our steadfast commitment to the
community and our proactive approach in fulfilling the objectives outlined in our institution’ s vision and

mission.

File Description

Document

Photo and /or video of institutional performance
related to the one area of its distinctiveness

View Document

Any additional information

View Document

Link for additional information

View Document
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5. CONCLUSION

Additional Information :

M.C.T. Training College, located in Malappuram District Kerala State, stands as a prestigious institution in the
field of teacher education. Established in 1995 under the guidance of the Muslim Cultural Trust, the college is
renowned for its state-of-the-art facilities and commitment to quality education. The institution holds
permanent recognition from the National Council for Teacher Education (NCTE), solidifying its standing as a
leader in fostering future educators. Nestled amidst serene natural surroundings, the college offers a conducive
learning environment for students.

The B.Ed. program at M.C.T. Training College provides a comprehensive academic support system. Students
receive continuous mentoring, tutorials, and remedial classes, alongside regular workshops and seminars
designed to enhance their pedagogical skills. The Career Guidance and Placement Cell offers students career
counselling, mock interviews, and teacher recruitment drives, ensuring they are well-prepared for the job
market. Additionally, financial assistance is extended to deserving students, ensuring that economic barriers do
not hinder academic growth.

Institutional values at M.C.T. Training College focus on inclusivity, equity, environmental sustainability, and
ethical practices. The college fosters an inclusive environment by supporting students from all backgrounds
through scholarships and fee concessions. Sustainability is embedded in the curriculum through eco-friendly
initiatives like tree-planting drives and resource conservation. Ethical integrity is also a cornerstone, with the
institution maintaining grievance redressal mechanisms, anti-ragging policies, and initiatives like the Women’s
Cell to promote a safe, respectful atmosphere.

M.C.T. Training College integrates best practices such as ICT-based teaching, a mentoring system, reflective
teaching methods, and community engagement programs. The School Adoption Program, where the college
adopts an under-resourced school, exemplifies its commitment to societal development. The college also
encourages action research among B.Ed. students, enabling them to address real classroom challenges through
research-driven solutions.

Through various outreach activities, including literacy drives and environmental campaigns, the college
nurtures socially responsible educators who contribute to community welfare. These efforts ensure that M.C.T.
Training College produces well-rounded, reflective educators who are equipped to meet the needs of an ever-
evolving educational landscape.

Concluding Remarks:

The B.Ed. program at MCT Training College reflects a comprehensive approach to teacher education, aiming to
develop well-rounded, socially responsible, and competent educators. With its focus on blending theoretical
knowledge with practical teaching experience, the program is well-equipped to meet the demands of
contemporary education. The curriculum's integration of ICT, interdisciplinary courses, and community
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engagement fosters critical thinking and digital literacy among students, making them adaptable to the evolving
educational landscape.

However, the college faces certain challenges, such as limited research opportunities and gaps in curriculum
updates. Addressing faculty turnover and enhancing career guidance systems remain areas that need
improvement to strengthen the academic and professional support provided to students. Despite these
weaknesses, the college has a strong infrastructure, experienced faculty, and a commitment to environmental
sustainability and inclusivity. These strengths, coupled with opportunities for growth in research, community
outreach, and collaborations with external organizations, position the institution for future success.

By leveraging its established practices, like the mentoring system, ICT integration, and community outreach,
the college can further enhance its contribution to society. Addressing its challenges through strategic planning
and continuous improvement in curriculum, faculty development, and stakeholder engagement will enable
MCT Training College to produce educators who can meet the complex needs of diverse classrooms and
positively impact the broader educational system.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification

112 At theinstitution level, the curriculum planning and adoption ar e a collabor ative effort;
Indicate the per sonsinvolved in the curriculum planning process during the last completed
academic year
1. Faculty of theinstitution
2. Head/Principal of theinstitution
3. Schoolsincluding Practice teaching schools
4. Employers
5. Experts
6. Students
7. Alumni

Answer before DVV Verification : A. Any 5 or more of the above
Answer After DVV Verification: C. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

113 While planning institutional curriculum, focusis kept on the Programme L ear ning Outcomes
(PLOs) and Course L earning Outcomes(CLOs) for all Progammes offered by theinstitution,
which are stated and communicated to teachers and students through
1. Websiteof the Institution
2. Prospectus
3. Student induction programme
4. Orientation programme for teachers

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
123 Per centage of Studentsenrolled in the Value-added cour ses mentioned at 1.2.2 during the last

fiveyears
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1.2.3.1. Number of studentsenrolled in the Value—added cour ses mentioned at 1.2.2 during

thelast fiveyears

Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

99

98

98

98

97

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

98

98

98

98

97

Remark : As per the revised data and clarification received from HEI, based on that no. of enrolled
students for value added course could not be more than total no of studentsso DVV input is
recommended accordingly.

125 Per centage of studentswho have completed self-study cour ses ( online /offline, beyond the
curriculum) during thelast fiveyears
1.2.5.1. Number of studentswho have completed self-study cour se(s) (online /offline, beyond
the curriculum) during the last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 2018-19
99 98 98 98 97
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
98 98 98 98 97
Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.
141 Mechanism isin place for obtaining structured feedback on the curriculum — semester

wise from various stakeholders.
Structur ed feedback is obtained from

1. Students

2. Teachers

3. Employers

4. Alumni

5. Practice teaching schoolS/TEI
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Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 4 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

142 Feedback collected from stakeholdersis processed and action istaken; feedback process
adopted by theinstitution comprisesthe following
Answer before DVV Verification : A. Feedback collected, analysed and action taken and
feedback available on website
Answer After DVV Verification: B. Feedback collected, analysed and action has been taken
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
222 Mechanismsarein place to honour student diversitiesin terms of lear ning needs; Student
diversities are addressed on the basis of the learner profilesidentified by theinstitution through
1. Mentoring/ Academic Counselling
2. Peer Feedback / Tutoring
3. Remedial Learning Engagement
4. Learning Enhancement / Enrichment inputs
5. Collaborative tasks
6. Assistive Devicesand Adaptive Structures (for the differently abled)
7. Multilingual interactions and inputs
Answer before DVV Verification : A. Any 5 or more of the above
Answer After DVV Verification: B. Any 4 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
234 ICT support isused by studentsin variouslearning situations such as

1. Under standing theory cour ses

2. Practiceteaching

3. Internship

4. Out of classroom activities

5. Biomechanical and Kinesiological activities
6. Field sports

Answer before DVV Veification : A. Any 4 or more of the above

Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is

Page 143/157 26-11-2024 04:26:01




recommended.

2.3.6 Institution provides exposur e to students about recent developmentsin the field of education
through
1. Special lectureshby experts
2. ‘Book reading’ & discussion on it
3. Discussion on recent policies & regulations
4. Teacher presented seminarsfor benefit of teachers & students
5.  Useof mediafor various aspects of education
6. Discussions showcasing the linkages of various contexts of education- from local to
regional to national to global
Answer before DVV Veification : A. Any 5 or more of the above
Answer After DVV Verification: C. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
24.1 Institution provides opportunitiesfor developing competencies and skillsin different functional
areasthrough specially designed activities/ experiencesthat include
1. Organizing L earning (lesson plan)
2. Developing Teaching Competencies
3. Assessment of L earning
4. Technology Use and Integration
5. Organizing Field Visits
6. Conducting Outreach/ Out of Classroom Activities
7. Community Engagement
8. Facilitating Inclusive Education
9. Preparing Individualized Educational Plan(IEP)
Answer before DVV Veification : A. Any 8 or more of the above
Answer After DVV Verification: C. Any 4 or 5 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
24.2 Students go through a set of activities as preparatory to school-based practice teaching and

internship. Pre practice teaching / internship orientation / training encompasses certain
significant skillsand competencies such as

1. Formulating lear ning objectives

2. Content mapping
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3. Lesson planning/ Individualized Education Plans (1EP)

4. |dentifying varied student abilities

5. Dealing with student diversity in classrooms

6. Visualising differential learning activities according to student needs

7. Addressing inclusiveness

8. Assessing student learning

9. Mobilizing relevant and varied lear ning resour ces

10. Evolving ICT based lear ning situations

11. Exposur eto Braille/Indian languages /Community engagement
Answer before DVV Verification : A. Any 8 or more of the above
Answer After DVV Verification: C. Any 4 or 5 of the above

Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

243 Competency of effective communication is developed in students through several activities such
as
1. Workshop sessionsfor effective communication
2. Simulated sessionsfor practicing communication in different situations
3. Participating in institutional activities as‘anchor’, ‘discussant’ or ‘rapporteur’
4. Classroom teaching learning situations along with teacher and peer feedback
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
244 Students are enabled to evolve the following tools of assessment for learning suited to the kinds

of learning engagement provided to learners, and to analyse aswell asinterpret responses

1. Teacher made written tests essentially based on subject content
2. Observation modesfor individual and group activities

3. Performancetests

4. Oral assessment

5. Rating Scales

Answer before DVV Verification : A. All of the above

Answer After DVV Verification: B. Any 3 or 4 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is

Page 145/157 26-11-2024 04:26:01




recommended.

245

Adequate skillsare developed in studentsfor effectiveuseof ICT for teaching learning
processin respect of

1. Preparation of lesson plans

2. Developing assessment toolsfor both online and offline lear ning

3. Effective use of social media/lear ning apps/adaptive devices for learning

4. ldentifying and selecting/ developing online lear ning resour ces

5. Evolving lear ning sequences (lear ning activities) for online aswell asface to face situations
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 3 of the above

Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

24.6

Students develop competence to or ganize academic, cultural, sports and community related
eventsthrough

1. Planning and scheduling academic, cultural and sports eventsin school
2. Planning and execution of community related events

3. Building teams and helping them to participate

4. Involvement in preparatory arrangements

5. Executing/conducting the event

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

24.10

Natur e of inter nee engagement during internship consists of

1. Classr oom teaching
2. Mentoring
3. Time-table preparation
4. Student counseling
5. PTA meetings
6. Assessment of student lear ning —home assignments & tests
7. Organizing academic and cultural events
8. Maintaining documents
9. Administrative responsibilities- experience/exposure
10. Preparation of progressreports

Answer before DVV Verification : A. Any 8 or more of the above
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Answer After DVV Verification: B. Any 6 or 7 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

2412

Performance of studentsduring internship isassessed by theinstitution in terms of
observations of different personssuch as

1. Self

2. Peers (fellow interns)

3. Teachers/ School* Teachers

4. Principal / School* Principal

5. B.Ed Students/ School* Students

(* “Schools toberead as”“ TEIS’ for PG programmes)

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 2 or 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

24.13

Comprehensive appraisal of interns performanceisin place. The criteria used for assessment
include

1. Effectivenessin classroom teaching

2. Competency acquired in evaluation processin schools
3. Involvement in various activities of schools

4. Regularity, initiative and commitment

5. Extent of job readiness

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

26.2

M echanism of internal evaluation istransparent and robust and time bound; I nstitution adopts
the following in internal evaluation

1. Display of internal assessment marks befor e the term end examination
2. Timely feedback on individual/group performance

3. Provision of improvement opportunities

4. Accessto tutorial/remedial support

5. Provision of answering bilingually

Answer before DVV Veification : A. Any 4 or more of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
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3.1.3

In-house support isprovided by theinstitution to teachersfor research purposesduring the last
fiveyearsin theform of:

1.Seed money for doctoral studies/ resear ch projects

2. Granting study leave for research field work

3. Undertaking appraisals of institutional functioning and documentation

4. Facilitating resear ch by providing organizational supports

5. Organizing research circle/ internal seminar / interactive session on research
Answer before DVV Verification : A. Any 4 or more of the above
Answer After DVV Verification: C. Any 2 of the above

Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

314

Institution has created an eco-system for innovations and other initiativesfor creation and
transfer of knowledgethat include

1. Participative efforts (brain stor ming, think tank,etc.) to identify possible and needed
innovations

2. Encouragement to novel ideas

3. Official approval and support for innovative try-outs

4. Material and procedural supports

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

321

Average number of research papers/ articles per teacher published in Journals notified on
UGC websiteduring the last five years

3.2.1.1. Number of research papers/ articles per teacher published in the Journals notified
on UGC websiteduring the last fiveyears
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

1 1 2 1 1
Answer After DVV Verification :

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

1 2 1 0 0
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Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

331

Average number of outreach activities organized by the institution during the last five years..

3.3.1.1. Total number of outreach activities organized by theinstitution during thelast five
years.
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

30

30

33

31

27

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

14

11

14

11

10

Remark : As per the data and supporting documents provided by HEI, and only outreach activities
to be considered, thus based on that DVV input is recommended.

332

Per centage of students participating in outreach activities organized by theinstitution during
thelast fiveyears

3.3.2.1. Number of students participating in outreach activities organized by theinstitution
during thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

85

80

84

81

83

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

75

70

72

70

70

Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

335

Number of awards and honoursreceived for outreach activities from gover nment/ r ecognized
agency during thelast fiveyears

3.3.4.1. Total number of awards and honoursreceived for outreach activities from
gover nment/ recognized agency during thelast five years.
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

10

6

9

v

9
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Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

8

5

6

6

v

Remark : As per the data and supporting documents provided by HEI, based on that DVV input is
recommended.

34.2 Functional MoUs with institutions of National and / or I nternational importance, other
universities, industries, cor por ate houses etc. during thelast five years
3.4.2.1. Number of functional MoUs with institutions of National and / or I nternational
importance, other universities, industries, corporate houses etc. during the last five years
Answer before DVV Verification: 25
Answer after DVV Verification: 18
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
343 Institution has linkages with schools and other educational agenciesfor both academic and
outreach activitiesand jointly organizes
1. Local community base activities
2. Practice teaching /internship in schools
3. Organizes events of mutual interest- literary, cultural and open discussions on pertinent
themesto school education
4. Discern ways to strengthen school based practice through joint discussions and planning
5. Join handswith schoolsin identifying areas for innovative practice
6. Rehabilitation Clinics
7. Linkages with general colleges
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 3 or 4 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
4.1.3 Per centage of expenditure excluding salary for infrastructure augmentation during thelast five

years

4.1.3.1. Expenditurefor infrastructure augmentation excluding salary during the last five
years (INR in lakhs)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

255170

1465571

155115

158148

365279
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Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

0.34

211

1.83

5.35 1.89

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

4.2.3 Institution has subscription for e-resour ces and has member ship/ registration for the following
1. ejournals
2. e-Shodh Sindhu
3. Shodhganga
4. e-books
5. Databases
Answer before DVV Veification : A. Any 4 or more of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

4.2.6 Efforts are made to make available National Policies and other documents on education in the
library suitable to the three streams of teacher education —general teacher education, special
education and physical education by the following ways

1. Relevant educational documents are obtained on aregular basis
2. Documents are made available from other libraries on loan
3. Documents are obtained as and when teachersrecommend
4. Documents ar e obtained as giftsto College
Answer before DVV Verification : B. Any 3 of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.
44.1 Per centage expenditureincurred exclusively on maintenance of physical and academic support

facilitiesduring the last five years (INR in Lakhs)

4.4.1.1. Expenditureincurred exclusively on maintenance of physical and academic support
facilitiesduring the last five years (INR in lakhs)
Answer before DVV Verification:

2022-23 | 2021-22  2020-21

2019-20 | 2018-19

126520 | 068744 | 020980 081879 093613

Answer After DVV Verification :

Page 151/157 26-11-2024 04:26:01




2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19

1.26 0.68 0.2 0.81 0.93

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

511

A range of capability building and skill enhancement initiatives are undertaken by the
institution such as:

1. Career and Personal Counseling

2. Skill enhancement in academic, technical and or ganizational aspects

3. Communicating with persons of different disabilities: Braille, Sign language and Speech
training

4. Capability to develop a seminar paper and aresear ch paper; under stand/appreciate the
difference between the two

5. E-content development

6. Online assessment of learning

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. Any 4 or 5 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

5.1.2

Available student support facilitiesin the institution are:

1. Vehicle Parking
2. Common rooms separ ately for boysand girls
3. Recreational facility
4. First aid and medical aid
5. Transport
6. Book bank
7. Safe drinking water
8. Hostel
9. Canteen
10. Toiletsfor girls

Answer before DVV Veification : A. Any 8 or more of the above
Answer After DVV Verification: B. Any 7 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

5.1.3

Theinstitution has a transparent mechanism for timely redressal of student grievances
including sexual harassment and ragging cases such as

1. Institution has guidelinesregar ding redr essal mechanism approved by appropriate
statutory/regulatory bodies
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2. Details of members of grievanceredressal committees are available on the institutional
website

3. Awar eness programmes ar e conducted to communicate the guidelines for redressal of
student grievancesto teachers and students

4. Provision for studentsto submit grievances online/offline

5. Grievanceredressal committee meetson aregular basis

6. Students’ grievances are addressed within 7 days of receiving the complaint

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: C. Any 3 or 4 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

5.14

Institution provides additional support to needy studentsin several ways such as:
1. Monetary help from exter nal sour ces such as banks
2. Outside accommodation on reasonable rent on shared or individual basis
3. Dean student welfareis appointed and takes car e of student welfare
4. Placement Officer isappointed and takes car e of the Placement Cell
5. Concession in tuition fees/hostel fees
6. Group insurance (Health/Accident)
Answer before DVV Veification : A. Any 5 or more of the above
Answer After DVV Verification: C. Any 2 of the above

Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

532

Average number of sportsand cultural events organized at the institution during the last five
years

5.3.2.1. Number of sportsand cultural eventsorganized at theinstitution during thelast five

years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19
47 44 35 37 40
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19
10 10 8 8 9
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Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

5.4.2 Alumni hasan activerolein theregular institutional functioning such as
1 Motivating the freshly enrolled students

2. Involvement in the in-house curriculum development

3. Organization of various activities other than classroom activities

4, Support to curriculum delivery

5. Student mentoring
6. Financial contribution
7. Placement advice and support

Answer before DVV Verification : A. Any 6 or more of the above
Answer After DVV Verification: C. Any 2 or 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

6.2.3 Implementation of e-governance arein the following ar eas of operation

1. Planning and Development

2. Administration

3. Finance and Accounts

4. Student Admission and Support

5. Examination System

6. Biometric/ digital attendance for staff

7. Biometric/ digital attendance for students

Answer before DVV Veification : A. Any 6 or more of the above
Answer After DVV Verification: B. Any 5 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

6.3.2 Per centage of teachers provided with financial support to attend seminars/ conferences/
wor kshops and towar ds member ship fees of professional bodiesduring the last five years

6.3.2.1. Number of teachers provided with financial support to attend seminar / conferences/
wor kshops and towar ds member ship fees of professional bodies during the last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

8

8

8

8

8

Page 154/157

26-11-2024 04:26:01




Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

00

00

00

00

00

Remark : As per the revised data and clarification received from HEI, and proof for the financial
support are not provided, thus based on that DVV input is recommended.

6.3.3

Number of professional development /administrative training programmes or ganized by the
institution for teaching and non-teaching staff during thelast five years.

6.3.3.1. Total number of professional development /administrative training programmes
organized by the institution for teaching and non-teaching staff during the last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

24

26

25

23

24

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

16

15

12

12

13

Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

6.4.2

Funds/ Donations received from non-gover nment bodies, individuals, philanthropists aver aged
over thelast fiveyears (not covered in Criterion I11)(INR in Lakhs)

6.4.2.1. Total fundsreceived from non-gover nment bodies, individuals, philanthropists
duringthelast fiveyears (INR in Lakhs)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

29.02

29.58

28.97

31.59

29.02

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

00

00

00

00

00

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

7.1.4

Institution has water management and conservation initiativesin the form of
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1. Rain water harvesting

2. Waste water recycling

3. Reservoirs/tanks bore wells

4. Economical usage/ reduced wastage
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above

Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

7.1.6 Institution is committed to encour age green practicesthat include:
1. Encouraging use of bicycles/ E-vehicles

2. Create pedestrian friendly roadsin the campus

3. Develop plastic-free campus

4. Move towar ds paper less office

5. Green landscaping with trees and plants

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: B. Any 4 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

7.1.7 Per centage of expenditure on green initiatives and waste management excluding salary
component during thelast fiveyears (INR in Lakhs)

7.1.7.1. Total expenditureon green initiatives and waste management excluding salary
component during thelast fiveyears (INR in Lakhs)
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

.28 42 51 37 34
Answer After DVV Verification :

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

0.35 0.38 0.51 0.42 0.27
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Remark : As per revised documents provided by HEI, thus DVV input is recommended.

7.1.9

Institution has a prescribed Code of Conduct for students, teachers, administratorsand other
staff, and conducts periodic programmesto appraise adherence to the Code through the
following ways

1. Code of Conduct isdisplayed on theinstitution’s website

2. Students and teachersare oriented about the Code of Conduct

3. Thereisacommitteeto monitor adherenceto the Code of Conduct

4. Professional ethics programmesfor students, teachers, administratorsand other staff
areorganized periodically

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: B. Any 3 of the above
Remark : As per the supporting documents provided by HEI, based on that DVV input is
recommended.

2.Extended Profile Deviations

ID Extended Questions
11 Number of studentson roll year-wise during the last five years..
Answer before DVV Verification:
2022-23  2021-22 | 2020-21 2019-20 2018-19
98 100 100 100 98
Answer After DVV Verification:
2022-23 2021-22 | 2020-21 2019-20 2018-19
98 101 103 100 98
21 Total expenditure excluding salary year wise during thelast fiveyears (INR in lakhs)..

Answer before DVV Veification:
2022-23 2021-22 | 2020-21 | 2019-20 2018-19

3546876.4 2638702.6 2187476.8 3155499.7 1453025.2
5 9 8 6 7

Answer After DVV Verification:
2022-23 1 2021-22 2020-21 2019-20 2018-19

35.46 26.38 21.87 31.55 14.53
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